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GOVERNB{ENT {}F KERALA
SR Abstract S R
S Pensmn Rewsmn of Densmn and other. related beneﬁts consequent on revzsion of

" Pay Scales from 01/ 07/2019 in accordance W}fﬁ the recommendat*on of the ch Pay e

‘ 'Revzsmn Com:{msszon Orders 1ssue¢

FINANCE (PENSION B} BEPARTMENT

G.O. (P)No 39/2021/% ;f R 1‘ Bated Thmvaaanfhapuram, 12/92/2921

o Read 1) G O (P) No 146/1986/’5‘111 Dated 11/121'1986

_ 2)G.O (P) No.405/1992/Fin. Dated 21/05/1992
,i ' 3) G.O (P) No.59/2019/Fin. Dated 22/05/2019 -
. 4) G.O(P) No.89/2019/Fin. Dated 17/07/2019

5) ch Pay Revision Cezmmsszon Report
e 6) G O (P) \?o 27/’7621/’5133 éateé 1{} %2!2%’?1

°Jpjf[j{f ﬁ,>” 8R§ER

MW the Gevnmment Order read 6m a‘bove Gm ernment have msaed orders o .

, *evzsmg existing. scaies of pay with eﬂ‘ect from 01/07/2019. Govemment are pleased -
©to order ‘the revision of Pensmn and other reﬁrement beﬂeﬁts of foﬁewmc caiegeﬁes

'?arﬁ‘l_ 'ivSefrVice Pensiqn: &Famﬂyf?easien S
RS R Baszc Prmcqales

11 The present system of compuzatzon of pension at 50%. of the 1ast ten menﬂ}s o

. “aVerage emolumnent, subject to the satisfaction of the condition of earning full
- - pension or part thereof (dependmg on the length of quahfvm semce) will con‘cmue -

o The norma rate of famﬂy pensmn Wﬁl contmue as 30% of last pay.

1 2 The mxmmum basm penslon/famﬂ j penszon WIE be enhanced to ?11 500/-;
-'per month The maximum pension will be ¥83,400/- (i.e. 50% of the maximum of the"

B highest scale of pay under State Government 1,66,800/-). The maximum- family |

.- pension (normai rate) will be T50,040/- (i.e. 30%. of T1 ,66, 8(}{}/ maxzmum of the-
- highest scale of pay under State Gmemment ) _




: 2. Revzsmn of Pension/F amﬂy Pensmn in respect of those who retire/expxre Whﬂe &
in service on or after 01/07/2019 S

2.1. In respect of those who retzre/exp;re Whﬂe in service on or after 01/07/2019,

the pensionary benefits” will be- calculated with reference to the revised pay |

_introduced with eﬁect ﬁem 01/{}7/2919 app}ymg the normal formulae/ ru‘es as’
exzstmg now. - . S :

o 22.In the case of employees Who retlred ﬁom service on or after 01/07/2019 "
~ and whose pre—rewsed pay forms part of average emoluments for pension, their pay.

o ~.in the pre-revised scale shall be enhanced notionally by adding DA at 28%. In the |

~ case of those havmc the eligibility. of full pension, and if the pension calculated at the
time ‘of retirement is less than 50% of the revised scale of pay from Whlch they

- retired, 50% of the minimum of the revised scale of pay (M]mmum Assured Pe*zsuf)n) -

- will be ensured. For those who are not eligible for full pension, the proportion: of full -
penslon based on the length of qualifying service shall be ensured. The above .
provision is applicable in respect of whom pre—re\qsed pay forms part of average
" emoluments consequent on availing LWA upto four months ‘during the last ten .
. mcnths of service except those who aVaﬁ LWA under Appendlx XIIA X]}B and‘

T

2 3. In order to revise the penszonary beneﬁts of employees th retam pre- s

. revised scale’ and retire/expire while in service on or after 01/07/2019, their pay shall
-be revised as per GO read 6th above and then the pensmnary beneﬁts shall be revised

- accordmgly

: f 3. Revzszen of ?ensmﬁ in respect of those Whe retired/explred pnor to 01/()7/2019 o

| - 3.1 Penszon n respect of those Wh() retlred/expzred pnor to 01/ 07/2019 shaH be
R revzsed, in accordance with the pnnmples lald dewn herem -

(a) Consohdated Penswn Emstmg Basic Pensmn (as on 30/06/2019) X 1 38
_ - ‘ (rounded to next ten Rupees)

Personaf allowance ifkany recez've’d shall be included z'n the existz'ng‘ bdsic pénsion. o

- (b) Mlmmum Assmed Pensmn = 50% of minimum of the correspondmg
revzsed scaie of the post ﬁrom Whlch the pensmner renred X Quahfy_ng Semce 1 30

3. 2 ’Ihe consohdated pensxon or minimum. assured pensmn amved n ezther .
, Para 3.1(a) or (b), Whlchever i8 beneﬁmal will be the rev1sed pension.
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3. 3 If in any case, the revised pensmn (Para 3.2) so a:fm/ed atis iess than the

minimuni pension of. ?‘HJOG/— it shaﬂ be enhanced to- the 1eve1 of the. rev1sed

- mlmmum penszon

34 ‘While ﬁxmg penszen as per para 3 2. above if any drop occurs to any Lo

~ pensioner on the total amount (basic pension + DR @ 28%) he has been drawing :
before revision of penszcn such drop shall not be recovered and shall be protected as

- - personal allowance from time to time till the ‘drop vanishes. DR shall be given to . =
- such personal allowance vide Government Orders read 3% and 4® above.. No

* protection will be aﬂowed 1f the pensmn drawn in excess is consequent on erroneous o
fixation. : ' :

35 However, those Who were sancﬁoned minimum penszcn as per speczal orders ;
of the Government, pension shall be fixed as minimum penszcn ie. 311,500/~ The S
prov131ons contamed n Para 3 l1to3.4 Wﬂl not appiv to sech pensmners : ’

36 As per the Govemment Order read yid above Deamess "Reizef on peﬁSicn has"
" been granted to pro-rata pensioners on their final quittance from the absorbed
~ service. Therefore, consolidation of pensmn as contempiated in paragraph 3. 1(3) is

- _onlv acphcable to tnem sub;ect to a minimum baszc penszon of X1, SGO/- T |

o 3 J In respect of those th are in recelpt of cempassmnate aﬁewance
' consohdaﬁom contemplated n para 3. l(a) is cnly apphcabie

3 8 If the post held by the penszoner at the time of ret{rement/deazh whﬁe mk E
‘service is no longer in existence in the department from which he retired or if the -
-designation of the post has changed in such a way that it is no longer possible to

© * ascertain as to which is the revised scale corresponding to the post from which the
. pensioner/ empioyee retired/expired while in'service, the revised basic pension shall *

“be fixed, based on the ‘corresponding scale of pay, over successwe pay revzszens as
- mdlcated in Schedule I to this order : o

4 Revxsmn of Famxiy Pensmn in respect cf these who retired/expired Whﬂe m‘

- ‘%semce prmr to 01/07/2919 :

41 Famﬂy pension in respect of those Who retlzed!explred Whﬂe in service prior |
 t001/07/2019 shall be reVISed from 01/07/2019 in aecoréance Wﬁh the prmcxples laid
' down herem : : SRR o c ,

(a) Consohdated Famﬂy Pensmn B :
, = EXlstmg Basic Family Pensmn (as on 30/06/2019) x 1. 38
SRTRUR (rounded to next ten Rupees) .-

W




B fpenszon

(b) Mmmum Assm:ed Famﬂy Pensmn 30% of minimum of the correspdndmg
‘ revzsed scale of the post from which the pensloner retzred - :

4 2. The consoddated famﬁy pensmn or minimum assured famﬂy peqsmn arrived .

- ‘fm eﬂ:her Para 4. 1(3\ or (b) Whlchevnr is beneﬁmal Wﬂl be the rev1sed farmly o
,f‘fpenszon , , R ; R

4.3. If in any case, the revzsed famﬂy pensmn (Para 4. 2) SO amved at is less than‘ ‘

ihe minimum -family pension of ?11506;- it shaﬂ be enhanced to- the 1evei of the
| reﬂﬁsed minimum famﬂy pension. : - : :

4.4 However those Who were sanctzoned minimum famﬂy pension as per specxai T'
jorders of the Government, family pension shall be fixed' as minimum- famﬂy pension

ie. ?11 500/- Also in the case of those drawmg family pens1on at the minimum rate

. as per Govemment Order read 1% above and in cases where the requlred detailsare -
~_not avaﬂable for rev;sed calculation, it shall be fixed at the rev1sed minimum family
~ pension viz. 311,500/~ per month. The promsxons contam\,d in Para 4 1 to 4. 3 Wﬂl not -

apply to such famﬁy penszoners

. 4.5, ’Ehe revzszon as above is apphca’ale to bo’{h nermai and hzgher raies of famﬂyf o A'

- ; 3. Cammutéﬁén éf?ensimiané Restﬁraﬁon.of Cémmuted ?oi‘ﬁOn 0f Pension‘ .

"‘h\, eXlstmg rate of 40% of the baszc pensmp for commmatmn of penszon Whl »

. ,'f'contznu@ “The ent*ﬂement to commute pension admissible on. revised pay is
o applicable in the case of retirement on or after 01/07/2019. The existing commatatmns_
factor and the period of restoration will be contmued The pensmn calcuT ated as pel o

o para 3 isnot commutab}e

6. Ceximg on Death—Cum—Reﬁrement Gratu!ty

‘ The Ceﬂm% on mammum ameant of DCRG will be ra1seé from ?14 {)O 000/— to B
) 17, 9{) 000/- With eﬁ‘ect ﬁom 9§/G4/2021 o

: ’7 Me(hcai Aﬁewance to Penszeaers & Famﬁy Pens:oners

- ’\erdlcaI Al}owaﬁce to pensioners and famﬂy pensmners shall be enhanced to
‘ ?5{}(}/— ‘per month. w.e.f 01/04/2021 -and be continued till the mplementauon ofa
‘ Meélcal Insurance scheme for pensloners and famﬂy pensioners. :

4




8. Applicability

8.1. In general, these orders shall apply to all State service pensioners.
8.2. These orders are applicable to Part time teachers éléo.

8.3. Aided college/aided school staff governed by Chapter I of the Pension 4
Statute/ Chapter XIV. B of Kerala Education Rules shall also be entitled for pension

- and famﬂy pension as in the case of state government employees.

8.4. These orders are not applicable to the following categories and orders regarding
the revision of pension of these categories shall be issued separateiv ‘
(a) Re-\,mployed Pensioners :
(b) Ex-personal staff of Ministers, Leader of OppOSltiOﬁ
Government Chief Whip etc. ‘
(c) Pensioners coming under UGC/AICTE/Med cai Education Scheme(MES). -

- (d) In respect of public sector undertakings, autonomous institutions and statutory
‘corporations/boards, grants-in-aid mstltutm’aq mdudmg umversztles Where state

pension scheme is in operatzon

B

Part II: Part Time Pension & Part Time Family Pension

9. Ba_sic Principles

9.1. The pr resent system of computation of penszon at 50% of the last ten months

- average emolument, subject to the satisfaction of the condition of earning full

pension or part thereof (dependmg on the length of qualifying service) will continue.
The normal rate of family pension will continue as 30% of last pay.

9.2. The minimum basic pension Wﬂl be enhanced to I5,750/- per month(ie., 50%

- 0f%11,500/-, the minimum of the lowest scale of pay) and maximum pension will be - -
T11,485/- (ie., 50 % of 322,970/-, the maximum of the highest scale of pay). The -
maximum family pension (normal rate) will be 36,891/- (ie.,30% of 322,970/- ie,
‘maximum of the highest scale of pay) and the minimum family pension will be
3,450/ (ie., 30 % of 711,500/-, the minimum of th\, lowest sca}e of pay)

10. Revision of Pensicn/F amily Pension in respect of those who ret;re/explre

- ~while i in service on or after 01/07/2019

10.1. In respect of those who retire/expire while in serviceion or after 01/07/2019,
the pensionary benefits will be calculated with reference to the revised pay
introduced with effect from 01/07/2019, applying the normal formulae rules as

existing now.

5 .




10.2. In the case of employees who retired from service on or after 01/07/2019 -
and whose pre-revised pay forms part of average emoluments for pensionytheir pay -
in the pre-revised scale shall be enhancéd notionally by adding DA at 28%. In the
© case of those having the eligibility of full pension, and if the pension calculated at the -

time of retirement is less than 50% of the revised scale of pay from which they
retired, 50% of the minimum of the revised scale of pay (Minimum Assured Pension)
will be ensured. For those who are not ehglble for full pension, the proportion of full
pensmn based on the length of qualifying service shall be ensured :

10.3. In order to revise the penszonary beneﬁts of employees who retain pre-
revised scale and retire/expire whilg in service on or after 01/07/2019, their pay shall
be revised as per Government Ord

shall be revzsed accordmoi y.

ad 6® above and then the pensionary benefits

11. Revxsmn of Penswn in respect of those who retlred/explred prior to

01/0712819

11.1. Pension in respect of those who retired/expired prior to 01/ 07/2019 shall be
re‘viseé in accordance with the principles Iaid down herein

{a) Consohdated Penszon Exzstmg Basm Penszon (ason 3{)/06/2019) X 1 38
‘ (mundeé to next ten Rupees).  © .

Personal allowcince if any recezved shall be mcluded in the exz'§ﬁng b_asiC pension.

(b) Minimum Asszzred Pension = 50% of minimum of the cor; pendmg

revzsed scale of the post from which the pensioner retired X Quéhfymg Service / 30

11.2. The consolidated pension or minimum assured pension _arrived in either
Para 11.1(a) or (b), Whichever is beneficial, will be the revised pensien.

11.3. If, in any case, the revised pensmn (Para 11.2) so arrived at is less than the

minimum pension of %5 750/— it shall be enhanced to the level of the revised
minimum pensmn ‘

11.4 While fixing pension as per para 11.2 above if any drop occurs to any
pensioner on the total amount (basic pension + DR @ 28%) he has been drawing
before revision of pension, such drop shall not be recovered and shall be protected as
personal allowance from time to time tiil the drop vanishes. DR shall be given to

such personal ‘allowance. No protection will be allowed zf the pens1on drawn in
“excess is consequent on erroneous fixation.




 principles laid down herein.

11.5 However, thoée who were sanétioned mmzmum pension as per special
orders of the Government, pension shall be fixed as minimum pension i.e. T5750/-,
The prévisions contained in Para 11.1 to 11.4 will not apply to such pensioners.

12. Revision of F a’niiiy Pension in respect of those who reﬁre&/expired while in
service prior to 01/07/2019 o ,

~ 12.1. Family pension in respect of those who retired/expired Whﬂé in service -
prior to 01/07/2019 shall be revised from 01/07/2019 in accordance with the

- (@) Consolidated Family Pension

= Existing Basic Family Pension(as on 30/06/2019) X 1.38
(rounded tc next ten Rupees)

(b) Minimum Assured Family Pension = 30% of minimum of the corresponding
revised scale of the post from which the pensioner reﬁred V

12.2. The consolidated family pension or minimum assuréd family “pensicn‘ |

~arrived in either Para 12.1(a) or (b), whichever is beneficial, will be the revised
- family pension. - - L AR |

- 123, If, in any case, the revised family pension (Para 12.2) so ‘érriVed atisless

~ than the minimum family pension of 3,450/-, it shall be enhanced to the level of the .

revised minimum family pension. ‘
12.4 However, those who were sanctioned minimum family pension as per

special orders of the Government, family pension shall be fixed as minimum family
pension i.e. 33,450/-. ' ‘ » ,

12.5. The revision as above is applicable to both normal and higher rates of

- family pension. B

13. Ceiling on Death-Cum-Retirement Gratuity

~ The ceiﬁng on maximum amount of DCRG will be raised from 32,80,000/-t0
33,25,000/- with effect from 01/04/2021. "

14. Medical Allowanee to Pensionérs & Fgmiiy Pensioners -

The Medical ~Allowance to pensioners and fémﬂy pér_zs_ioners shall bé
enhanced to 3300/~ per month w.ef 01/04/2021 and be -continued till the
implementation.of a Medical Insurance scheme for pensioners and family pensioners. -
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15. Invalid Pension
Invahd penszon shall be grdnted based on last pay and quahfymg service as in the

case of State service employees with effect from 01/07/2019 subject to condmons
laid down in KSRs Part HI :

16. Commutation
The part time contingent pensioners are not'eligibie for commutation.

N Part III: Ex-Gratia Pension & Ex-Gratia Family Pension

17. Ex-gratia 'pension is revised with effect from 01/07/2019 és follows:

Completed Year Existing | Revised  Existing rate of| . .
. . . Revised
of Qualifying | rate of exgratia, rate of exgratia Family " rate
. Service pension . -~ pension - | Pension '
9 years : 7650 10600 2295 ' 3200
8 years 6800 9400 2040 - 2850
7years 5650 8250 - . 178 . 2560
6 years 5100 | - 7050 1530 2150
5 years 4250 5900 1275 1806
_ 4years 3400 4700 | 1020 | - 1450
3 years & below 2550 - 3550 - 765 1100

Part IV: Other Conditions
~ 18. Arrears of pension for Pensieners.und'er’ Part 1, If and III

Orders regarding distribution of arrears of Pension, Family Pension, DCRG,
- Commutation and Terminal Surrender to these categories shall be issued separately.

19. Dearness Relief

The rate of dearness relief adm1sszble for pensioners/family penszoners under
‘Part I I and HI from 01/07/2019 onwards Wﬂl be as shown below: |




> Date ~ |  Rate of DR Total
101072019 0 0
01.01.2020 = . 4% 4%
01.07.2020 3% 7%

'20. Authorisation of revised pensionéry claims

; 20 1. The revised pensionary claims on account of ﬁxaﬁon of pay in the revised
~ scales of pay sanctioned from 01/07/2019 will be authorised by the Accountant
General. In the case of non-gazetted officers (retiring after (}1/07/2819) pension
sanctioning authorities will forward all cases of pension requiring revision to the
Accountant General (A&E) on the basis of fixation statement and a ‘calculation
- statement showing the revised pensionary benefits. In case of Gazetted Officers, the
Accountant General will revise pensionary benefits based on their pay fixed in the
revised scale in terms of these orders. The revised pensionary claims in the revised
scales of pay sanctioned from 01/07/2019 will be dISbLISCd bv the Pension
'Dlsbursmg Authority.

20 2 Ail pensmaers/famdy pensioners retired prior to 81/071’2(}19 including those

~ who received provisional pension should apply to the Treasury in the form appended

herewith in triplicate (Appendix I) for revising pension. The Treasury Officer shall
verify the records and fill up column of the form in Appendix II and certify the same

after revision of pension/family pension, the Treasury shall prepare a statement in the
form appended to this Order (Appendix II) in triplicate and send one copy of the
- same to the pensioner, and one copy to the Accountant General (A&E), Kerala,
| Thlruvananthapuram

20.3. In the case of pensmners who are ‘drawing pension/family pension from
Banks situated outside the State, they shall submit their apphcaﬁon to the Dnector of
Treasuries, Kerala for revising the pension. :

20.4 In the case of pensioners whose pension transferred to other States, they shall
submit their apphcatmn to their respective Pension Disbursing Authorities (Treasury/
Bank) for revzsmg the penszon )

21. Mlsce‘lianeous ‘

_ 2i1. In the case of those who do not submit the application for the revision of '
' pensxon to the treasuries on or before 31/ 12/2021, the Director of Treasunes shall

9




- The Accountant General (Audit-IT), Kerala, Thiruvananthapuram

~ disburse pension (existing pension as on 30/06/2019) with DR on revised raté to ,

them from 01/01/2022 onwards.

21.2 In the case of those who haven't applied for the revision of ’pension as per -
the previous pension revision orders and submit application for the pension revision
as per this order, their pension shall be rev1sed notionally as per the Pension Revision

orders issued from time to time and arrears shall be dzsbursed from 01/07/2019 only. |

21.3 Formal amendments to the Kerala Service Rules on. the basls of these orders
will be 1ssued separately.

21.4. A few illustrations of re-fixation of pensmn/iamﬂy pensmn on the above
bams are given in Schedule III to this order. :

By Order of the Governor,
RAJESH KUMAR SINGH IAS
ADDITIONAL CHIEF SECRETARY (FINANCE)
To , e ‘. A
The Principal Accountant General (A&E), Kerala, Thiruvananthapuram

i

All Additional Chief Secretaries / Principal Secretaries/Secretaries/

‘Special Secretaries/Additional Secretaries / Joint Secretaries / Deputy Secretaries/
Under Secretaries to Government.

All Heads of Departments and Offices / All Departments (all Sectzons) ofthe .
Secretariat. ,

The Secretary, Kerala Public Service Commission (Wlth C L)

The Registrar, All Universities in Kerala.

The Secretary to Governor.

The Private Secretaries to Hon'ble Chmf Minister and other Ministers.

The Private Secretary to the Hon'ble Speaker.

The Director of Public Relations, Thiruvananthapuram.-

~ The Special Secretary to Chief Secretary.

The Personal Secretary to Additional Chief Secretary (F mance)

- The Director of Treasuries, Thiruvananthapuram.

The District Treasuries / Sub Treasuries.

The General Administration (SC) Departmnm (Vlde Item No. 4616 dtd 10/02/2021)
The Public Relations Department.

The Accountant General (A&E), Tamil Nadu, Chennai.

The Accountant General (A&E), Andhra Pradesh, Hyderabad.

‘The Accountant General (A&E), Karnataka, Bangalofe.

' The Accountant General (A&E), Maharashatra,Mumbai.

The Accountant General {A&E), Rajasthan, Jaipur.
The Accountant General (A&E), Gujarat, Gandhi Nagar.
o B 10




 The Accountant General (A&E), Hariyana, Chandigarh.
. The Accountant General (A&E), Punjab, Chandigarh
" The Accountant General (A&E), Himachal Pradesh, Shimla.

"The Pnnczpal Accounts Officer, Delhi Administration, Vikas Bhavan, New Delhi. -~
The Accountant General (A&E), Madhya Predesh, Gowliar
The Accountant General (A&E), Odisha, Bhuvaneswar. ,
The Accountant General (A&E), Uttar Predesh, Allahabad.

- The Accountant General (A&E), Bihar, Patna. :
The Accountant General (A&E), West Bengal Kolkata

- The Accountant General (A&E), Assam, Dispur, Guhavati.
The Accountant General (A&E), Manipur, Imphal.
The Accountant General (A&E), Tripura, Agartala.

‘The Aecountant General (A&E), Nagaland, Kohima. :
The Accountant General (A&E), Arunachal Pradesh, Itanagar
The Accountant General (A&E), Utharanchal, Dehradun
The Accountant General (A&E), Goa, Panaji. _

The Accountant General (A&E), Chattisgarh, Raipur.

The Accountant General (A&E), Jharkhand, Ranchi.

The Accountant General (A&E), Missoram, Iswal.

The Accountant General (A&E), Meghalaya, Shillong.

Thé Accountant General (A&E), Sikkim, Gangtok.

The Accountant General (A&E), Telangana, Hydrebad.

The Nodal Officer; www.finance.kerala.gov.in.

Stock File/ Office Cepv {File No. PEN-BIQ? 2020-Fin (e~16498?4))

' Ferwardedey rder

ection Officer
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APPENDIX I

| {Use both sides of Same péper. Submit in triplicate. Write PPO number in_Bcfx) _

PPO No.

APPLICATION FOR REVISION OF PENSION/FAMILY PENSION
‘ (Refer G.O.(P) No.30/2021/Fin, dated 12/02/2021) '

1. Name of the Pensioner/Family
Pensioner (Capital Letters)

2. Nature of Pension

Service Pension/Family Pension/Part Time
Pension/Part Time Family Pension/Ex-gratia

| Pension/Ex-gratia Family Pension(Strike off

3. Postal Address with PIN

which ever is not applicable) *

" |4. Mobile Phone Number

15. Date of Birth of Penszoner/‘f amﬂy

Pensioner

- |6. Aadhar No. of Pensmner/Famny

Pensxoner

7.PAN of Pensioner/Family Pensioner

8. Office/Institution from which
retired

9. Date of Retzrementfaeath while in
service

10. Date of Superannuation (for
teaching staff)

11. Date of death of pensioner (in case

' |of death after retirement)

12. Name of Treasury/Bank branch
from which pension is being received

13. Designation at time of retirement -

(give Time Bound Higher Grade-

- I TBHG-if applicable & available)

14. Last pay drawn

115. Scale of pay at time of retirement -
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16. -Ccrrespénding revised scale.

B |17. No.,of years of Qualifying Service

18. Address of Pension Sanctlomng
: Authonty

19. Date of Joining service.

20. Date(s) of restoration of commuted
- portion.

~ [21. Date of commencement of pension

“122. Date of commencement of family

~ pension

23. Othéf Information that the

~ pensioner may like to give:

Certlﬁed that the mfcrmatlon furnished above are true and correct to the best of ’
my knowledge and belief. I also agree to recover any amount found to be excess
from my arrears of pension, arrears of dearness relief and ﬁrfure dearness rehef of

‘pension.
Place: | | o ’ Signature & Name of
- Date = - : - g : Pensioner/Family Pensioner

E\ISTRUCTIONSTO PENSIONER/FAMILY ?ENSIONER - :

1. Pension Payment Order(PPO)No which is most crucial, ‘must be written in Box
‘No. at the top.

2. Blue or black ink will be used by the Treasury and the Accountant Generai

3. Please use forms pnnted/copled on a single sheet i.e page 2 shouid be on the
reverse of page 1. ‘ :
Avoid multiple sheets.

4. The apphcatzon form has to be subzmtted to the Treasury m triplicate.

3. Attach the copy of PPO, last pension rewszon statement 1f avazlabie
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APPENDIX IT

- FOR USE IN TREASURY | ' -

PPO No.

1. Name of the Pensioner/F amily

Pensioner (Capital Letters)
12. Nature of Perision

"I Service Pension/Family Pension/Part Time

Pension/Part Time Family Pension/Ex-gratia -

Pension/Ex-gratia Family Pension (Strike off which

ever is not applicable)

3. Postal Address with PIN

4. Mobile Phone Number |

1. Information available from Penswn Documents (Wnte "NA" 1f information is not

~ available in Pension Bocuments)

{(a) Designation at time of retirement

- |including TBHG, if applicable & avaﬁabie

|(b Scale of pay at the time of retirement -

" |{c) Last drawn Basic Pay

(@ No of years of Qﬁaﬁfying Service

{a) Pension

' 2; Pre-revised pension as on 30/06/2019

{b) Family Pension at higher rate

(¢) Family Pension at lower rate.

3. Revised Pension as on 01/07/2019.

(2) Pension

(b) Family Pension at higher rate

(c) Family Pension at lower rate.
(d) Arrears paid |

(e) Other relevant information, if any

Place: 7 . Signature of Treasury Officer/Branch Manger
Date: - Designation & Name of Office :
(Seal) o Phone number with STD Code
. Postal Address
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. SCHEDULE |

SCHEDULE OF PAY SCALES AS ON 1-7-1373

{G.0. (P} No.91/74 Fin. dateds5-4-74)

Scale of pay (1968) SL Scale of pay (1973)
No |.
70-3-115 1 |196-3-229-4-245- /2 265
75-3-96-4-120-5-130 2 {200-3-206-4-250-5-260-5/2-285
180-3-89-4-109-5-144-6-150 3 |210-4-218-5-228-6-270-7-305-7/2-
80-5-115-6-175 4 215-5’2'225-6-_257-7-253-3-330-8/2-
370 ‘
90 -5-100-6-190 5 |20-6-236-7-257-8-345-8/2-385
95-5-100-6-190 6 [235-7-256-8-296-9-350-9/2-395
100~ 6 - 136 - 7- 178 ~ 8 - 210 "7 {240-9-285-10-395-10/2-445
100-10-190~15-280" 8 |240.-15-465-15/2-540
110-6-134-7-162-8-202-2-220 9 |255-10-405-10/2-455
130-7-151-8-175-9-220-10-270 10. {275-11~330-13 - 460-13/2-525.
140-8-172-9-208-10-258 -12 270 11 |285-12-333-13-450-15-465-15/2-540
140 - 10 - 290 12128513 -389-14-445-15_475-15/2-550
170 -10-190~15 - 385 13 |325-15-400-16- 480~ 18 570 -18/2 - 660
175 -10 - 255 - 12315 14 {330-13-395-15-500-15/2-575
190 -10 - 260 - 12 - 320 15 [345-13-358 - 14 - 400 - 15 - 505 - 15/2- 580
220 ~10 - 250 - 15 - 370 o 16 405 -15-540 - 20 - 560 - 20/2 - 660
225-10 - 245 - 15 - 350 - 20'- 450 17 1410-15-515-206-655-25/2-715
250 - 15 - 340 - 20 ~ 500 - 25 - 525 18 1435 -15-510-20-650-25-700-25/2- 775
256 - 20 - 350 - 25 - 600 19 |435-20:°335-25-760-25/2-835
260-15-350 - 25 - 600 ‘ 20 {445 -20-585-25-760-25/2-835
280 -15-340-20-500-25-525 21 1465-20-625-25-700-25/2-775
310=20 - 350 ~ 25 - 600 22- 1495~ 26-535-25-760-25/2-835
325 -25 - 500 = 30 - 650 - 35 - 685 -40 - 725 23 [510-25-635-30-695-35-835 45— 875 - 4@/2 995
350 - 25 - 600 o 24 |535-25-760-25/2-835
375 ~ 25 - 450 - 30 - 600 - 35 - 670 40 - 25 |560~25-635-30-785-35-820-40-900-50
750-50-800 . 950-30/2- 1100
. 1400 -25 - 450 - 30 - 480 - 35 - 550 40 - 26 160025650 - 30— 710 40 750-50- msa-
750 - 56~ 900 , 5072 -1200
515 - 35 ~ 550 - 40 - 756 - 50 - 500 27 {700-40-900-50-1050-50/2- 1200
550 - 40 - 750 - 50 - 900 27 |710-40-750 - 501050 - 50/ 2- 1200
600 - 50 - 900 29 {750 - 50 - 1050 - 30/2 - 1200 ’
600 - 50 ~ 1000 30 |750-50-1150-506/2 -1250
700 - 50 ~ 1200 31 {850 -50-1350-50/2-145¢
800 - 50 - 1200 32 1950 -50-1550-50/2 - 1450
900 - 50 - 1300 33 |1050 - 50 - 1450-50/2 - 1550
11000 - 50 - 1400 34 11150 - 50-1550-50/2 - 1650
' 35 {1200 -50-1650-50/2 - 1750 .
- 1300 - 50 - 1700 36 {1400 - 50-1800-50/2 - 1900
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SCHEDULE OF PAY SCALES AS ON 1-7-1978

- {G.0. {P) No.860/78/Fin. dated 16-12-78)

st | - SL. 1978
No. Scale of pay {?973} ; No. Scale of pay (1978}
1 [196-3-229-4-245-4/2-265 1 |280-5-340-6-400
2 |200-3-206-4-250-5-260-35/2-285 290 -5-330 - 6 -390 -7 - 425
3‘ 210-4“218—5-228—6‘270—7-305-7—/2‘— 3 300—6—360-7-402‘v8—450
4 ;;.'g-sfm-6-237-7-253—3-330-8/2-_ 4 [310-6-328-7-356-8-436-9-490 "
5 |230-6-236-7-257 -8 -345-8/2-385 5 |330-8-410-9-455-10-515
6 |235-7-256-8-296-9-350-9/2-395 6 |340-8-380-9-425-10-535 -
7 |240—-9-285-10-395-10/2-445 7 1350 - 10 - 460 - 12 - 580
8  |240-15-465-15/2-340
9 |255-10-405-10/2-455 8  |370-10-450-12-510 - 15-600
10 1275-11-330-13-460-13/2-525 9 |390-12-438-13-490-15-685
11 |285-12-333-13-450-15-465-15/2-540 10 1490 213 - 485 - 15 - 635 - 17 720
12 |285-13-389-14-445 - 15-475-15/2-550 ;
Scale given to C.A Grll (240-540) 11 . |350-15 - 650 - 16 - 730
13 [325-15-400-16-480 — 18 - 570 - 18/2 - 660 12 1450 - 15 - 525 - 16 - 605 - 18 785
14 [|330-13-395-15-500-15/2-575 ;
15 |345-13-358-14-400-15-505-15/2-580 ~ 13 |470-16 - 550 - 18 - 730 - 20 -830
- i 2 50 - 15-525-16- 605 - 18 -785-20 -
Scale given to C.A Grl 14 gg 15-525-16-605 7
16 |405-15 - 340 - 20 - 560 - 20/2 - 660. 15 |520-18-700-20 - 800 —25-900 -
17 |410-15-515-20-635-25/2-715 16 {535-18 - 625 - 20 - 825-25-950 =
18 1435-15-510-20-650-25-700-25/2-775 37 1570 - 20 - 670 - 25 - 920 - 301070 -
19 }435-20-535-25-760-25/2-835 i ’
20 {445 - 20- 585 - 25 - 760 - 25/2 - 835 o
145 -20-585-25-760-25/2 - 835 18 {600 - 20 - 660 - 25 - 860 - 30 -1100 :
21 465 -20-625-25-700-25/2-775 :
22 1495-20-535-25-760-25/2-835 19 [650 - 25 - 850 -30 - 1150
. 1510-25~ 5. - 5 -35-835-40° I =
23 |210-25-685-30-695-35-835-40-875 700 — 25 — 800 - 30 —890 - 35 - 1030-40 - -
40/2 -995 20 _
: : 1270 - :
24 1535-25-760-25/2 =835 |- 5
, ~ 25 _ 25 - 800 - 30 - 890 - 35 ~1030 - 40 -
HM (Secondary School) HG 9 ngso 25 - 800 ~ 30 - 890 - 35 -1030 - 40
560 - 25 - 635.-30 - 785 — 35 - 820 — 46 - 900 -
25 |50- . 22 {750 -30 - 990 - 40 - 1150 - 50 -1450
956 - 50/2 - 1100 -
600 - 25 - 650 - 30 - 710 - 40 -~ 750 - 50 - 1050 - -
. : e
2 oo/ 1200 23 |800-30 - 830 - 40 - 950 - 50 1550
27 {700 -40 - 900 - 50 - 1050 - 50/2 - 1200 o :
24 {910-40-950-50-155
28 |710-40 - 750 - 50 - 1050 - 50/2 - 1200 0-40 50-15%0
29 1750 - 50 - 1050 -50/2 - 1200 5 975 501325 - 60. 1695
30 |750_ 50— 1150-50/2- 1250 P ees
31 |850-50-1350-50/2 - 1450 26 |1125-60-1725
32 [950-50-1350-50/2 1450 27 {1200 - 60 -1800
33 {1050 -50-1450-50/2 - 1550 28 |1300 - 60 - 1600 - 75— 1900
34 {1150 -50-1550 - 50/2 - 1650 29 {1450 -75 - 2050
35 11200 -50-1650 - 50/2 - 1750 30 11650-75-2175
36 11400 - 50 - 180G - 50/2 - 1900 31 {1800 -75-2250
37 {2000-125/2 - 2250 32 |2500-125/2-2750
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SCHEDULE OF PAY SCALES AS ON 1-7-1983"

., . {G.0. (P).No. 515/85/Fin. dated 16-9-85)

S Scale of pay (1978) Si. . Scale of pay (1583) -
~No. ) : ' No. | - ; ’
.1 {280-5-340-6-400 1 |556-10-650-15-800
-2 "1290-5-330~-6-390-7-425 2 |575-10-645-15-900
3 1300-6-360-7-402-8-450 ‘ ‘ :
4 |310-6-328=7-356-8 - 436-9 490 3 |600-10-650=15-830-20- 950
5 1330-8-410-9-455-10-515 4 1640-15-820-20-1000
6 [340-8-380-9-425-10-535 5 "]666-15-810-20- 1050
7 1350-10-460-12-580 6 1675-20-975~25-1125
8 |370-10-450-12-510-15-600 7 |675-25-1100-30 — 1340
9 [390-12-438-13-490- 15- 685 8 1700-20-940-25- 1140
10 [420-13-485-15-635-17-720 - 9 {740-20-920-25-1245
11 [350-15-650-16-730 .10 {780 -20- 880 - 25 - 1080 — 30 - 1320
12 [450-15-525-16-605- 18 - 785 11 |825-25-1100-30- 1430 .
13- [470-16-550-18 ~ 730~ 20 - 830 12 1850~ 25-1100-30-1400-40 - 1600
14 |450-.15-525 - 16 — 605 — 18 ~ 785 - 20 - 885 R :
15 520 - 18 - 700 - 20 - 800 ~ 25 - 900 13 {950 -25-1100-30~ 1400 - 40— 1640 _
16 |535-18-625~20-825~-25- 950 14 [975-25-1100-30-1400-40-1720 _
17 {570 -20 - 670 - 25 - 920 - 30 - 1070 15 {1050 -3 0 - 1200 - 40 - 2000
18 |600 - 20 - 660 - 25 - 860 ~ 30 - 1100 c V
19 650~ 25 - 850 ~ 30 - 1150 16 11100-40-1500-50- 2100
20.. {700 - 25 - 800 - 30- 890 — 35 - 1030 ~ 40 -1270 17 {1150 -40 - 1470 -50 - 2270
21 |725-25-800-30-890-235-1030-40-
. 1350 , _ . V )
22 1750 -30 - 990 - 40 - 1150 - 50 - 1450 18 11250 -30-1600- 60~ 1900 - 75 — 2500
. 23 {800-30-830-40-950-50-1550 19 1300 -60-1600-75-2650
24 191040 - 950 - 50 - 1550 20 11500 - 60156075 — 2685
25 1975 -50-1325-60- 1625 21 {1600-75-2200~ 85 - 2710
26 [1125-60-1725 .22 11950 -75- 2100 - 85- 2950
27 11200 60 - 1800 - o , o
28 11300 - 60 - 1600 - 75 - 1900 23 12100 - 85 - 2440 - 100 - 3040
29 1450 ~ 75 ~ 2050 24 12250 -100 - 2850 - 125 — 3350
30 {1650-75-2175 - 25 |2450 - 100 - 2850 - 125 - 3600
31 {1800 - 752250 26 12600 - 100 - 2800 - 125 - 3800
32 {2500-125/2 - 2750 2713700 - 125 - 4200




SCHEDULE OF PAY SCALES AS ON 1-7-1988
(G.0. (P} No.480/85/Fin. dated 1-11-89) , .

o

SL 1 - - " Scale of pay (1983) SL  {Scale of pay (1988}
No. o - No. : -
1 |550-10-650-15-800 ‘ T [750 - 10 - 760 - 15 - 805 - 20 - 925 - 25 1025

575 - 10 - 645 — 15— 900 ' 7 |75 - 15 - 805 - 20— 925 - 25 - 1100 - 30 -1160

00— 10 - 650 — 15 — 830 — 20 950 3 1805 - 20 - 925 - 25 - 1100 - 30 -1190 ,
1 |640-15-820-20-1000 _ 7 [825-20- 925 - 25 - 1100 - 30 - 1250 40 -1290
5 |660-15-810-20-1050 5 184520 - 925 - 25 - 1100 - 30 - 1250 - 40 ~1370
6 1655-20-95-5-1125 % 1865 - 20 - 925 - 25 - 1100 — 30 - 1250 - 40 ~1450
7 |675 - 25~ 1160 - 30 - 1340 I
8 |700- 20940 25— 1140 7 1905 - 50~ 925 - 25 - 1100 - 30 - 1250 - 40 ~1490
S [720 - 20- 92025 - 1245 8 1950 - 25 - 1100 30 - 1250 - 40 - 1530 - 60 - 1590 . -
10 [780 - 20— 880 - 25 — 1080 — 30-1320 511000 - 25 - 1100 - 30 - 1250 - 40 - 1530 - 60 - 1710
11 |825-25- 1100 - 30~ 1430 70 1050 = 25 — 1100 - 30 — 1250 — 40 - 1530 - 60 - 1830 .
12 850 - 25~ 1100 - 30 - 1400 — 20- 1600 T 11 |1100-30- 1250 - 40 - 1530 - 60 - 1830 - 80 - 2070
13 [950 - 25— 1100 - 30 — 1400 - 40 - 1640 T2 [1220- 30~ 1250 - 40 - 1530 - 60 - 1830 - 80 - 2150
T4 1975 - 25 - 1100 - 30 — 1400 - 40- 1720 T3 [1250 - 40 — 1530 - 60 — 1830 - 80 — 2230
15 |1050 - 30 — 1200 — 40 - 2000 i T2 |1330 - 40 - 1530 — 60 — 1830 - 80 — 2470 - 85 - 2555
16 {1100 - 40- 1500 - 50 - 2100 75 11370 - 20 - 1530 - 60 - 1830 - 80- 2470 - 85 - 2640
17 |1150 - 40 - 1470 =50 - 2270 _ ' T6 {1450 - 40 - 1530 - 60 - 1830 - 80 - 2470 - 85 -2725 - 100 - 2825
18 |1250 - 50 — 1600 — 60 — 1900 -75- 2500 17 11590 - 60— 1830 - 80 - 2470 - 85 - 2725 - 100 2925 125-

o 3050
19 |1300 - 60— 1600 — 75 - 2650 ) I8 [1650 - 60 - 1830 - 80 - 2470 - 85 - 2725 - 100 -2925 - 125 -
o : 3175 5 .

20 [1500- 60-1560-75-2685 19 1830~ 80 - 2470 - 85 - 2725 — 100 - 2905 - 125 3425
71 (1600~ 75 - 2200 - 85 - 2710 : 30 | 2070 - 80 = 2470 - 85 — 2725 - 100 - 2925 - 125 -3550
2 |1950 - 75 - 2100 - 85 — 2950 21 |2470 - 85 - 2725 - 100 - 2925 — 125 - 3675
25 |2100- 85 - 2440 — 100 - 3040 22 |2640 - 85 - 2725 — 100 - 2925 — 125 - 3675 - 140 -3815 .
22 |2250- 100 - 2850 ~ 125 - 3350 - T [ 23 12825~ 100- 2975 - 125 - 3675 - 140 - 4095
25 2450 - 100 - 2850 - 125 - 3600 24 13050 — 125 - 3675 — 140 - 4055 -~ 170 - 4435
26 |2600 - 100 - 2800 - 125 — 3800 T35 |3175 - 125 - 3675 - 140 - 4095 - 170 - 4605 e
27 13700 ~125-4200 : 26 |#435-170-5285 )




K
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SCHEDULE OF PAY SCALES AS ON 1—3-1992

- 19

R {G.0. (P} No.600/93/Fin. dated25-9-93 & G.0.(P) No.930/93(2)/Fin. dated8-12-93)
SL Scale of pay (1988) SLN Scale of pay (1992)
No. . ) ' 1 .. . )
1 |750-10~760-15-805-20~925-25- 1. 1775-12-955 - 14 ~ 1025 - 20 - 1065
1025 ' » e -
2 |775-15-805-20-925-25- T100-30- 2 [800-~15~1010-20-1150- 25 -
1160 1300 ‘
3 805-20-925-25-1100—30-1190 3 |825-15-900-20-1200 - 25 - 1450
4 |825-20-925-25-1100-30-1250-40- 4 1950-20-1150-25 - 1650
1299 :
5 [845-20-925-25-1100-30-1250- 40- 5 }1050-25-1150-30 - 1660
R 7]
6 1865-20-925-25-1100-30 - 1250 - 40 -
Ji450
7 1905 -20-925- 25 -1100 - 30 - 1250 - 40 - 6 11125-25-1156-30-1720
v 1490 -
§ [950-25-1100-30-1250 - 40153060 7 [1200 -30- 1560 - 40 - 2040
1590
9 |1000 - 25 - 1100 - 30"~ 1230 - 40 - 1530 - 60 8 {1350- 30 - 1440 — 40 - 1800 - 50 -2200
|-1710 1 , -
10 {1050 - 25 - 1100 - 30 ~ 1250 - 40 - 1530 - 60 9 11400 - 20 - 1800 - 50 - 2300
-1830 4
1 |1100~ 30 - 1250 — 40~ 1530 - 60 - 1830~ 80 10 |1400 - 40 - 1600 - 50 - 2300 -60 -2600
- 2070 , ‘ ;
12 1220 - 30 - 1250 - 40 - 1530 - 60 1830 - 80 11 |1520 - 40 - 1600 - 50 - 2300 - 60 2660
= |-2150
13 1250 - 40 - 1530 - 60 - 1830 - 80 - 2230 12 }1600 - 50 - 2300 - 60 - 2660
14 1330 -40-1530- 60 - 1830 - 80 - 2470 - 85 13 {1640~ 60 - 2600 - 75 - 2900
©1-2355 -
T4a |1330 - 40- 1530 60_1830-80-2470-85 14 |1760 - 60 — 2606 - 75 ~ 3050
-2555+Rs. 50 Splpay ; ‘ )
15 {1370-40 - 1530 - 60 - 1830 - 80~ 74/0 85 - 15 {2000 - 60 - 2300 - 75 - 3200
2640 , , )
16 1450~ 40 - 1530 - 60 - 1830 - 80 - 2470 - 85 .16 12060 - 60 - 2300 - 75 - 3200
2725 -100 - 2825 .
+ 17 {1590 - 60 - 1830 - 80 - 2470 - 85 - 2725 ~ 17 {2200 - 75 - 2800 - 100 - 3500
100 -2925 - 125 - 3050 . :
18 11650 - 60 — 1830 - 80 - 2470 — 85 - 2725 — - 18 2375 -75 - 2960 =100 - 3500 .
100 2925 - 125 -3175
19 [1830 - 80 -2470 - 85 - 2725 - 100 - 2925 — - 19 {2500 - 75 - 2800 - 100 — 2000
125 -3425 )
20 {2070 - 80 — 2470 — 85 - 2725 - 100 — 2925 - 125 -3530 20 {2650 -75-2800-100 -4
21 {2470 - 85 - 2725 - 100 - 2925 - 125 - 3675 21 {3000 - 100 — 3500 - 125 - 5000
22 {2640 - 85 - 2725 - 100 — 2925 - 125 - 3675 - 22 13906 - 125 - 4775 - 150 - 5075.
140 -3815 : ‘ :
23 2825 - 100 - 2975 - 125 - 3675 — 140 - 4095 23 14200 - 125 - 4700 — 150 — 5300
24 3050 - 125 - 3675 ~ 140 - 4095 ~ 170 - 4435 24 14500 - 150 - 5700
25 13175 - 125 - 3675 — 140 - 4095 - 170 - 4605 25 {5100 - 150 - 5700
26 {4435 - 170 - 5285 26 {5100 - 150 - 6300
7 27 15900 -150 - 6700




SCHEDiJL_EOF PAY SCALESASON 1-3-1897 .
‘ {c.0.{P) m.sooe/ss{m.daﬁzs-nss) : - y
SL - : ’Scaieofpay {1992} - Scale of pay (1997}
ST [775-12- 95514 - 1025 - 20- 1065 2610 — 60 - 3150 - 65 ~ 3540 70 -3680
2 |300-15-1010-20-1150 - 25- 1300 7650-65-3300-70-4000-75-4150
5 [825-15-900-20-1200- 25 - 1450 2750 - 70 - 3800 - 75 - 4625
Sz 1950-20-1150-25-1630 305075 - 3950 - 80 5230
S5 [1050-25-1150-30-1660 3350 - 80 - 3830 - 85 5275
6 |1125-25-1150-30-1720 3590 _ 85 — 4100 — 100 - 5400
S7  |1200- 30 - 1560 - 40 - 2040 2000 - 90 - 4090 - 100 - 6090-
S8 [1350- 30 - 1240 — 40 - 1800 -50 - 2200 4500 - 100 - 5000 — 125 - 7000
S9 |1200- 40— 1800 - 50- 2300 4600-100-5000-125-7125 .
S10 |1400 — 20 - 1600 - 50 - 2300 - 60- 2600 4600 - 100 — 5000 — 125 - 5750 - 150 ~8000
SIT 1520 - 20 - 1600 - 50 - 2300 60 - 2660 5000 — 125 - 5750 - 150 - 8150 _ 2
512 |1600 - 50- 2300 - 60- 2660 5250 - 125 - 5750 - 150 - 8150
SI3  |1640- 60— 2600 - 75- 2900 5500~ 150 - 6100 - 175 - 9075
512 |1760- 60 - 2600 - 75- 3050 5800 ~ 150 6100 = 175 - 9425 “
515 |2000 - 60 2300 - 75- 3200 16500~ 175 - 7550 - 200 - 10550
S16  |2060 - 60 - 2300 — 75 - 3200 G675 — 175 - 7550 - 200 - 10550
Si7 |2200 - 75 - 2800 - 100- 3500 17200 - 200 - 7800 — 225 - 11400
ST 257575 - 2900 100- 3500 _ 7450 - 200 - 7650 - 225 - 11475
15 |2500 - 75 - 2800 ~ 100 - 2000 7800 - 225 - 8475 - 250 - 12975 -
S20 12650 - 75 - 2800 - 100 - 4200 8250 - 250 - 9250 - 275 - 13630 )
S21 3000 - 100 - 3500 - 125 - 5000 10000 - 300 ~ 10600 - 325 - 15150 _
S22 [3900- 125- 4775 - 150- 5075 12000-350 - 12700 - 375 -15325 -
S5 |4200- 125 - 4700 - 150 - 5300 12600 - 375 = 15600
S24 4590-156,-5700 14000 - 400 - 18000
S35 [5100 1505700 14300 - 200 — 18300
526 [5100- 150 6300 16300 - 200 - 18300
S27 [5900 - 150 - 6500 - 200 - 6700 16300 - 450 - 19900




¢,
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R 'SCHEDULE OF PAY SCALES AS ON.1-7-20048 o

{c.0- (7} No.145/29061Fm. dated zs-&zoos& G.0. (P} No.262 /2007 /Fin. dated 10-6-2007)
Scale of pay (1997) IR Scaie of pay (2{}64)
S1 Toe10- 60- 3150 65 - B5I0-70- 51_4510 120~ 199130 5510~ 140 5930 - 130-
<1 |3680 : B0 - :
sz..zsso-‘as-'ssoﬁ-m;mo-%- §2 [4630-120-23%0- 130 5510 140- sm-loa-
| js0c ~ 6680 -160 7000 -
2750 ~ 70 ~ 3800 ~ 75 ~ 4625 - 15 [&50-120- 5% ~150 - 5510~ 140- 3930 02
' : . | 6680 - 160 7480 - 170~ 7820 - . .
13050 ~ 75 - 3950 - 80'- 5230 S4 15250-130 - 5510 ~140 ~ 5930 - 150 - 6680 160- -
S S . .|7480-170-7990-200-83%0 ;
|5 - |3350 - 80 - 3830 ~ 85 - 5275 S5 {5650~ 140 - 5930 ~ 150 - 5680 160 7480 178- ,
I I 1 o © 7990200 -87%0
S6 {3590 - 85 ~ 4100 - 100'- 5400 56 {6080~ 150~ 6680 ~ 160 - 7480 - 170 ~ 7950 200-
. S . ]9590-240-9830 - :
_[S7. 14000 - 90— 4690 - 100 - 6090 S7. 16680~ 1607480 - 1 70-7990-@0-9596-240,—
S8 4500 - 100 ~ 5000 - 125 - 7000 - _ 58 {7480 -170 - 7990 - 200 - 9590 - 240 - 10799 380~
1 O 11910 “
S9  [4600 - 100 - 5000 - 125- 7125 . o |79%- 700 9590 - 240 - 16790 - 2&{3 7910340~
* {510 |4600 - 100 - 5900 - 125 - 5750 - 150 - S9 . [12930 ‘
"{S11 {5000 - 125 - 5750 - 150 - 8150 SI0 [8390-200- 9590 - 240 mm 288 Ti510- 340-,
N o - 13270
S12 _{5250 - 125~ 5750 - 150 - 8150 S11. [8790-200-9590-240 - 10’99 zse 11910 340
I S - 113610 ; ‘
" |S13 5500150 - 6100 - 175-9075" - - [ -S12 19190 -200-9590 ~ 32~ 10790 - 250 - 11510 - 340-
1 o . © 113610 -380- 13510 ’ : :
. IS14 |5800-150 -6100-175 - 9425 S13 |9590 - 240 - 10790~ 28011910~ 340 - 13610 - 38{3-; :
S15 {6500 ~ 175 ~ 7550 - 200 - 10550 - S14 110790 -280-11910 -340 - T3610 - 380 - 16650 4»0
B Co L o }-18000°
{816 {6675 - 175 ~ 7550 ~ 200 ~ 10550 S15 11070 280- 11910.340 3610~ 380 - 16650 450
517 7200 ~ 200 - 7800 - 225 - 11400 516 [11910 - 320~ 13610 —380 - 16650 - 450 - 5550
|S18 * [7450 - 200- 7650 - 225 - 11475 S17 12250 - 340 - 13610 ~ 380 - 16650 - 450 - 19800
S19 . |7800 - 225 - 8475 - 250 - 12975 : S18 {12930 - 340 - 13610 ~ 380 ~ 16650 ~ 450 - 20250
S20  [8250 - 250 = 9250 - 275 — 13650 S19 {13610 -380 - 16650 - 450 - 20700 -
S21- {10000 - 300 - 10600 - 325 - 15150 S20 " [16650 — 450 — 20700 - 500 — 23200 4
S22 12000 - 350 - 12700 - 375 - 15825 _ S21  [20700 - 500 - 23200 - 550 - 25400 - 600 - 26600
S23 {12600 - 375- 15600 - o LT -
S24 " {14000 - 400 - 18000 - - S22 |23200.- 550 — 25400 - 600 — 26600 - 650 - 31150
. 525 }14300 - 400 - 18300 523 25400 - 600 - 26600 ~ 650 - 33100 -
1526 {16300 - 400 ~18300 - [s24 |26600-650-33750
16300 - 450 - 19900 ‘ : ‘
o _{Master Scale - ) . -
4510-120-49%0-130-5510-140-5930-150-6680-160-7480-

170-7990- 200-9590-240-10790-280-11910-340-13610- -
380-16650-450-20700- 300-23200—550-2‘#{}(}—&0-

 [26600-650-33750 o




SCHEDULE OF PAY SCALES AS ON 1-7-2009

6.0. 7} NO.SSIZOIIIF in dt 26. 02.2011}

Revised scales Of pay (2009)

EiNg Scal&sorpav 2004y - - . SL
1 No No
1 4510-120-499&130-5510-140-5930-150- , 1- saoo-zsa-mo-bﬂ—e‘%o-m—ﬂm-m‘
oo leme - 112226-330-13210 ,
2 46.30—1_{)499&13{)-3510-140-3930—133- 2 3’30-230—9190-_3&9940-27&11020-300-‘
© 6680-160-7600 ; 12290-530-13540
3 |4730-126-4950-130-5510-140-5930-150- 3 [8960-230-9190-250-9940-270-11020- 300~
© 16680-160-7480-170-7820 - 12200-350-13540-360-14260 :
¢ [5250-130-5510-140-5930-150-6680-160- _ 4 19190-250-9946-270-11020-300-12220-330- -
7480-170-7990-200-8390 ' 13540-360-14980-400-15780
5 5650—140—39’5&130—6688-166-/480-1/{}— i 5 [9940-270-11020-300-12220-350-13540-360-
7990-200-8790 , 14980-400-16580
.6 6080—130—6680—160—7480—170—'7990—208— 6. |10486-270-11020-300-12220-330-13540-
- |9590-240-9830 -7 1360-14980-200-16980-240-18300
07 6680—160—7480—170—7990—200—9390—940— 7 111620-300-12220-330-13540-360-14980-
10790 , . |400-16980-440-18740-500-20240
8 {7480-170-7990-200-9590-240-10790-280- 8 113210-830-13540-360-14980-400-16980-
11910 }440-18740-500-21240-560-22360
9 /990—700-9590-240-10790-‘780-11910— 9 113900-360-14980-400-16980-440-18740- ..
T 134012930 ; - 1500-21240-560-24040 -
10 850&7%9390-740-10790—280-11910- 10 114620-360-14980-400-16980-440-18740-
340-13270 |500-21240-560-24040-620-25280
11 8790—‘700-939{)-940-10790-280—11910— 11 |15380-200-16980-440-18740-500-21240-
L 134013610 560-24040-620-25900.
12 [9190-200-9590-240-10790-286-11910- © 12 116180-200-16980-440-18740-500-21240-
- |340-13610-380-15510 o . |560-24040-620-27140-680-29180
13 9;90—240—10790-280-11910—340—13510— 13, |16980-240-16740-500-21220 56004040~
7 |380-16650 : . 1620-27140-680-29860-750-31350 )
: 1{§ 10790—280—11910 340—13610—380—16600— ; 14 [18740-500-21240-560-24040-620-27140-
- |450-18000 : © . [680-29860-750-32860-820-33680
15 11070—.80—11910-340—13610—380-16630— - 15, [19240-500-21240-560-24040-620-27140- -
- 45018450, : - 1680-29860-750-32860-820-34500 -
16 111910-340- b610—380—166:0—430—19350 16 |20740-500-21240-560-24040-620-27140- - -
, - 680-20860-750-32860-820-36140
17 12250-340413510-380-1565@45@19800 17 [21240-560-24040-620-27140-680-29860-
T ) | |750-32860-520-36140-900-37040 -
18 |12950-340-13610-380°16650-450-20250 18 [22360-560-24040-620-27140-680-29860-
g V L | |750-52860-820-36140-960-37940
19 |13610-380-16650450-20700 19 24040—6.0—27140—689-’79860-7'0 32860-
120 {16650-450-20700-500-23200 . 20" {29180-680-29860-750-52860-820-36140-
: 900-40640-1000-43640
7. 3.110—130—32860—820—36140-900-40640- ‘
- 21 120700-500-23200-550-25400-600-26600 22 |36140-900-40640- 1000—48640—1100—497—10
. 22 [23200-550-25400-600-26600-650-31150 23 140640-1000-48640-1100-57440
: - 24 142640-1000-48640-1100-57440-1200-58640
© 23 |25400-600-26600-650-33100 | 25 4464&100048640—1100—57440—1200—58640
24 126660-650-33750 26 146640-1000-48640-1100-57440-1200-59840
. 27 ,3640-11&&’7449-120&59840
: Master Scale . Master Scale.
© . |4510-120-4990-130-5510-140-5930-150~

T 8300-230—9190—..30—9940‘.70-110_0-300-

- 16680~ 160-7480-170-7990-200-9590-240- -

12220- 330-13540-360-14980-400-16980-

- 116790-280- 11510-340-13610-380-16650- - -

450-20700-500- 23200-550-25400-600-
26600- 650-33750

1440-18740-500- 21240-560-24040-620-
27146-680-29860-750-32860- 820-36140-

90%—40640—&00;48640—1190;57440— 1200- 59840

22

™

~




[

SCHEDULE OF PAY SCALES AS. ON 1—7-2014 B

s f_  {G.0.{P) No. 7/2015/Fp dated 20/01/2016)

‘S;‘:‘)le Scales ofPay (2009) o Rev:sed Scales of Pay (2014) -
L 8300-230—9190—250—9940270—11020- . [16500-500-20000-550-22200-600-25200-650-
"~ [300-12220-330-13210 - |27800-700-29900-800-33900-900-35700
. '8730-230-9190-230-9940-27@1102& 17000-500-20000-550-22200-600-25200-650-
300-12220-330-13540 - ' 27800-700-29900-800-33900-900-37500 =
- 8960-230—9190 23&994@27&1102&300- 17500-500—20%6—330—22200-600—2::%0—630— 27800-700-
. 12220-330~13540—360—14260 79900—800—33900—900—37500—1300— 39500
. 9190-250-994&270-11020-30& 12220-330- - 1890&50&2000&55&22.00«50@252%&1 27800—700—
- 13540-360—14980—400— 15780 - tz9900.80&3390o-90&3/m1m&41m
5 9940-27@11020 30&1222(»330- 13540—360— 19000—300—.0000—53&22200—60@-29200—638— _7800./0& ‘
- 14980—400—16380 4 z%mo&ssmm%&mmmnﬁ%%e@ :
6 10480—770—11020—300-1 2220-330- 13340—36& 20000—55&_2{30-600-25?{}0—650—2780{}—/00- ’79908-800- -
' 14980-400-16980-440- 18360 o 3.39@00—900-3/30{}-10&0-4230{}-11@0- 45800
. '11620-300-1222&33&13340—35&14930-4(}0- 22230—600—23200-65@-27800—/00—29908—800—33900-900— V
s 16980—446—18740—500—20240 37580—100042300-1190-48&00
g [13210830- 13540—360—14980400—1698044&- 2azoe—sao~_7mms-mas “‘908-375%-1080
\ 18740-500-21240-960-22360 h 42300—1100—48000-1200—340{}{} B
5 ' 1390&360—14980-400-16980—440-18740—500— z&%&:sawmzm&m%&sm&zm '
21240—560—24040 4239&1100-48000-179&340@0-133&5670{3 ‘
1o -14620—360—14980-400—16980—440—18/40-300- 2/800—700—79%}0—800-339%900-31300-100042300-
- 21240-360—24040-620—23280 ; 1100—48000—1700-34080-1330-39&08
P 153807400-169’80—449—18740—‘500—21240—560— zm/mzmwm%&ore&zmw
- 24040-620-25900 110@-480&0-1700-34000-133{)-39400-150{3-624{}0
1 16180-400-16980-440-18740-500-21240-560- 3070&80@3399@90@3/900-1900-4_30@11004800&
24040—620—27140—680-29180 120&3490&135&3940&130%9400
15 16980—440—18740—300—21240—560—24040—620— 3230&80&3390@%375@10@0425&;1@04sm~
2714(}-680—29860-75(}-31360 | 1200-54000-1350-59400-1500-65400-1650-68700
” 18740-500—21440-560—2404&620—27140«680— 33706—900-37500—10&0—4230@-1100—48000-1280—34000—
29860-750-32860-820-33680 ' | 1350-59400-1500-65400-1650-72000-1800-75600
15 1924&30@21240-350.24&4%2& 36600-900-37500-1000-42500-1100-48000-
27140-680-29860-750-32860-820- 1.0@34000-135&394&&1300-5%1530-
34500 72000-1800-79200




16 120740-500-21240-560-24040-620- 39500-100042500—1100-480&1200-54000-
- 27140-680-29860-750-32860-820- 1356-5940&150&6540&165&72000—180& .
36140 e 81000-2000-83000 - - ,
U117 [21240-560-24040-620-27140-680- 1 0 40500-1000-42500-1100-48000-1200-54000- )
e 29860—750»—32860—823—36140—% ’ 1350-39400—150065400—1650—7200&1800—
37040 ‘ ~ |81000-2000-85000 .
18 ,2360-360-24848—620-27140-680— ?*42508—110048@0-1200-54000-135&5940& :
. 29860-750—32860.—82&36140-900-} : 19&)—65400—1650—7200&1800—81600—2000—
37940 T 87060 :
19 . |24040-620-27140-680-29860-750- - 45%1100—48000—1200-54000—1350—59400— o
32860-820-36140-900-38840 1509-65400—1650—7%00—1800—81000—2000—
Pooro T T e " 189000 - : :
20 - |29180-680-29860-750-32860-820- = 55350-1350—59400—1300—63400—1650—72000— o
- |36140-900-40640-1000-43640 11800-81000-2000-97000-2200-101400.  ~ |
21 |32110-750-32860-820-36140-900- '60900-1500—65400—1650—72000-1800—81000— -
- 40640-1000-44640 - - - 12000-97600-2200-103600 : '
2 36148—%0—40640—1%0—48640—110& , 68700-1650—72090—1800-8100&2000—97000— 5
| o740 ’ 2200-108000-2400-110400.
S 23 ,._4064&1m0-48640-1100-o7440 77400-1800-81000—2000—97000—2200-108{}00- 3
- - 2400-115200.
24 42640-1000-48640-110@@/44&1209-, &ooo-zooo-woo&zzomos&o&zmmwem; '
 lsssa0 . |
25 4464&100&4864&1190—57440—12@8— '839%2{}00—97&}0-2200—10800&2400-1176{)0‘
26 46640—1000—486210—1100—57440—1200—« -s%eo—zoao-woao-zzoo-msme—zmuooeo
P27 48640—1100—57440»1200—59840 ) 9390&2000-97000-2200-10800&2400-120000»
. 7| Master |8500-230-9190-250-9940-270-11020- - - 16500-500-20000-550-22200-600-25200-650-
~  Scale . [300-12220-330-13540-360-14980- - .- - 27800-700-29900-800-33900-900-37500-1000- .. -
" |400-16980-440-18740-500-21240- . " 142500-1100-48000-1200-54000-1350-59400--
560-24040-620-27140-680-29860~ - 30&65400-1650-72000-1800—81000-2{}00-
" 1750-32860-820-36140-900-40640- 97000—2200-108000—2400—120000
.  11000-48640-1100-57440-1200-59840

24

[




-

Pay Scale effective from 2014 and corresponding scale réVEséd in 2019

# | Scale No| Revised Scale of Pay [2014] - Revrsed Scaie of Pay {20191 . Number of |
I B I ST e T U Stages.
[ST [16500-500-20000-550-22200- ’23000—700-27900-8{38-51100 900-38300-| 31
~-| . [600-25200-650-27800-700- - [1000-42300-1100- 47800-1200-50200
" [29900-800-33900-900-35700 : |
S2  [17000-500-20000-550:22200-  |23700-700-27900-800-31100- 90038300 55—
© " |600-25200-650-27800-700- 1030‘-42300—1180- 47800-1200-52600 |
29900-800-33900-900-37500 o
83 [17500-500-20000550-22200-600-|34400-700-27500-800-31100- 50038355 733
. |25200-650-27800-700- 29900~ - |1000-42300-1100- 47800-120052600- | T
800-33900-900-37500- 1000- - [1300-55200 o
TS4 [18000-500-20000-550-27300-  [25100-700-27900-800-31100-900.38300-] 37
" ]600-25200-650-27800-700- 1000-42300-1100- 47800-1200-52600-
_ [29900-800-33900-900-37500-  {1300-56500- 140057900 - o
——ttann 41 E0N0 - .
S5 [19000-500-20000-550-22200-600-|26500-700-27900-800-31100- 90038300- ] 34
‘@ [25200-650-27800-700- 29900-  |1000-42300-1100- 47800-1200-52600-  °|
~ [800-33900-900-37500-1000- 1300-56500- 1400-60700
©42500-1100-43600 - | e B
S6  [20000-500-20000-550-22200- 57500-50031100-50038500- 1000 34
‘ 600-25200-650-27800-700- - |42300-1100-47800-1200- 52600-1300- - '
[29900-800-33900-900-37500- - {56500-1400-60700- 1500-63700 -
1000-42500-1100-45800 o S
S§7  [22200-600-25200-650-27800- |31100-900-38300-1000.42300- 1100- | 32
. [700-29900-800-33900-900-  147800-1200-52600-1300- 565@0-1409—  1
| . [B7500-1000-42500-1100-48000 |60700-1500-65200- 1600-66800 s o
S8 [25200-650-27800-700-29900-  [35600-900-38300-1000-42300-1300- |32 |
7 [800-33900-960-37500-1000- . - 147800-1200-52600-1300- 56500-1400- o
- [42500-1100-48000-1200-54000 {60700-1500-65200- 15@{}-7@@90-1396-f;
| | S L | | -
55 6500650, ;7800-700-29900- ~37400-500-38300.100042500- 1100 - “32
" |800-33900-900-37500-1000-  |47800-1200-52600-1300- 56500-1400- | |
{#2500-1100-48000-1200-54000- _60700-1500-65200- 1600-70000-1800-
- 135056700 | o q7%000 - | A
. [Ts10 [27800-70029900-80033500-  |36300-1000-42300-1106-47800- 1200-; “32
o " 900-37500-1000-42560-1100-  [52600-1300-56500-1400- 60700-1500- |
. [A8000-1200-54000-1350-55400 *_[65200-1600-70000- 1800-79000-2000-
3 N T T  ~33000 ’ e
511 [29300-700-29500-50033000-  |41300-100042500-1100-47800- 1200~ 32
" 1900-37500-1000-42500-1100-  |52600-1300-56500-1400- 60700-1500- |
e [48000-1200-54000-1350-59400-  65200-1600-70000- 1800-79000-2000-
: [1500-62400 - . is7000 |
12 [50700-800-33900-90037500-  [43400-110047500-120052600- 1300~ 32
- |1000-42500-1100-48000-1200-  |56500-1400-60700-1500- 65200-1600- ’
- [54000-1350-59400-1500-65400 {70000-1800-79000- 2000-89000-2200-
91200 -
TS13  [32300-80033900-500.37500-  145600-1100-47800-1200-52600- 1300- 32
~ |1000-42500-1100-48000-1200-" |56500-1400-60700-1500- 65200-1600-.
54000-1350-59400-1500-65400- 70000-1800-79000- 2000-89000-2200- -
[1650-68700 - |os600 | o
S14 35700_-900-37500-1000-’425Go-. 50500-1200-52600-1300.56500- 1400~ 32
' 1100-48000-1200-54000-1350-  |60700-1500-65200-1600- 70000-1800- :
- 59400-1500-65400-1650-72000- {79000-2000-89000- 2200-97800-2500-
1800-75600 - 105300 -




: TS15  [36600-900-37500-100042500- 51400-1200-52600-1300-56500- 1400-60700-1500- - | = 33 °
~ |1100-48000-1200-54600-1350- - |65200-1600- 70000—1800—79000-2300—89000— 20&
,,o%m-bmmoe-neoo- : 97800-2500-110300
o [1800-79200 _ e ,
§16 . |39500-1000-42500-1100-48000- - 5320&1300—365004140&60706- 32
1200-54000-1350-59400-1500- 1500-65200-1600-70000-1800- -
65400-1650-72000-1800-81000- /9000—2060—89000—2200—97800—
2000-83000 2500-115300 : B
S17 . 49900-100042300-119043%0. ' ] 06300-1400—6070{}-1300-63200-1600-70000-1800— 32
© - [1200-54000-1350-59400-1500- 79000-2000-8900&2200-9780(} 2500-115300-2800- |
” ~ 165400-1650-72000-1800-81000- 118100
f S18 . 42500-1100-48000-1200-54000- - 393&0—1400—60/0041300-6020&; 1600-70000-1800- - | ~ 31
© [1350-59400-1500-65400-1650- - 79000—2000-89000—2200—97800-%00-11330& 2800- 1" ..
‘ » ~ [72000-1800-81000-2000-87000 *120900 '
| $19 - |45800-1100-48000-120054000- = 65700-1500-65200-1600-70000- 1800790002000 29
1m59m15wm1m" " [89000-2200- 97800-2300-115300—2800—123700 . o
; - 820 55330-1333-3940&1909-6340& o 77200-1800«79000—2000—89000— 2200—97800-2500- 27
1650-72000-1800-81000-2000- - - ' 113300-2800» 140500 -~ - L
- |97000-2200-101400 o o
| s21 @0&1&3&634&8—1630—7200&‘ - |85000-2000-89000-2200-97800- 2508—115300—2800— 4
' -1&00—81000-2000-970&0-2200- ke -1400&0-3100- 143600 o
- 822 68780—1630—72&9{}-18{}&8100(}-~ s nss&a-zow7seo-z:o&mse&zsom405&o-3100-‘ 2
S 2000-97090-22@0-108@0-240{}-‘ LT h%m-zzm-bsm v
- 823 "7400—1800—8"&00-_000-9709{}-1 4{}780&2500-11530{}-2800- 140500—3160—149800— 19
. |2200-108000-2400-115200 " 13400- 160000 : :
T - S24 81000—2&&8—97000—2230—1080&0-7400- . 112800—2500—1153{)0-2800-1403{}0-3100-149800— 18
. |117600 = |3400- 163400
825 somzme?{:wzzw— 108000-2400- - {118100-2800-140500-3100- 1498{30-3400-163400 16
S e E R
526 - 189000-2000-97000-2200- 10300&2400-" 123700—_280&140500‘-3100— _149800—3400—166800, .15
827 93000-2000.97009-2200- 108000—2400—‘ " 1129300-2800-140500-3100- 149800-3400-166800 ~ |~ 13
“Master: . 1550&300-2000&550_22200- 600-25200- {23600-700-27900-800-31100- 900-38300-1000-42300 83
Scale |650-27800-700- 29900-800-33900-900-  [1100- 47800-1200-52600-1300-56500- 1400-60700- - C
= 37500- 1000-42500-1100-48000-1200-  ~ |1500-65200-1600- 70000-1800-79000-2000-89000-
' 154000-1350-59400-1500-65400- 1650~ {2200-97800-2500-115300 -2800 - 14030&310{»
- |72000-1800-81000-2000- 97060-2200- 149800—3400—
« 1080%2408-1200&0 ~ 166800

2




~‘Orders

" {Minimum and Maximum Service Pension and Family Pension of Various Pension Revision | -

Year

" 1 Service Pension |

Maximum Sérvice. ...

" Pension

 Minimum Family
- Pension -

Maximum Family
~ Pension

1973 |

70

600

1978

© 500

1983

1989

1993

i 1998

2004

- 2009

8500

© 2019




: SCHEDULE II

PAY OI‘ PAR'I‘ TIME (J ON'I‘IGENT EMPLOYEE‘; I‘ROM TIME TO TIMI& :

|SLNo| . Category 7.1972; 1978, 1,933 _1988 1992 1997 2004[_); ;2009. if 201.,4 b i

o ' RN TR IR A R N S W;azo 120-6000-140-| 10620-240-12300- | 14800-340-17180-"
p | Misht i‘iﬁ;’zliff‘ﬂ“f‘/ 75 || | 500 | 535 |1750| 3100 |6700- 160-7500-180-| 260-13600-300- |  370-19030- 410- .
e A S | 8400 | 15100-340-16460 | 20670-460-22970

Clg‘;&“‘ﬁgﬁ“ﬂ‘i‘z‘?of | IR A I IS PR B 4850-110-5400-120- | 9340-220-11100-240- | 13000-330-15970- |
’ aof | w5 | 110 | 283 | 430 | 460 |1500| 2700 |6000- 140-6700-160-| 12300-260- 13600~ | ~360-17410-390-°
workis 400 sqnabove | "5 T T R T 500 | 300-14800 1| 19360-430-21080
butbelow8003qm R O R T VA R PR : - . T

Part time SW'eep'er‘ . ) IR R S PR S PR B P RTE BRI | ,

g : S R B : . 4250-100-4850-110~ | 8200-200-10000-220~ :

‘| - cleaner, whose area of | - ‘ oe | " nann |=and e 1 11000 300 14500~

I | work is 100 sq.m above 65 ‘ 109 225 1.345 37011250 2300 ‘.34QO~‘120.~6000~.140,~ ;‘110007-240-'12300—. |330-171 40 360 18940|
1 - | R N 6700 | 260-13340 ‘

, butbolow4005qm : AR R ¢ : S ~ R A




s . SCHEDULEII 4,
" o ~ ILLUSTRATIONS OF RE-FIXATION OF PENSION
1|  CaseNo. B e TR
R o .. .| Tohsildar/Senior |  Head Mistress
2 - Designation B "Peon (Qﬁice Attendant) ‘Superintendent (Secondary School)
3 V ADep;irtment : ; ‘>G-enera1 Administzjation' » ‘Revenue - . ~General Educaﬁon -
4 Date of Retirement - - 31/12/2000 . 31/10/2004 . 31/03/1993
Scale of Pay at the fime of |, ~cr e arer - 10790-280-11910- | 2200-75-2800-100- |
2 | Refement 0507308052300 auo s | T 3500
e 00-52600- | 55200-1300-56500- |
| N . |?3700-700-27900-800-| o Sl T . | 1400-60700-1500-
-} Corresponding Scale inthe| 31100-900-38300- | ~ | 65200-1600-70000-
6 TS DLe , | 1600- 70000-1800- iyiph |
: new revision - 1000-42300-1100- 79000-2000-89000- | 1800-79000-2000- |
: 47800-1200-52600 vkt - 89000-2200-97800- |
‘ - 2200-97800-2500- eyt
o oann 1 2500-115300
- 110300 -
7-| Basic Pay at the time of 4510 | 4750 | %2900
retirement _ : e deidbags T T
’8.' “No. of years of qualifying 29 ok 30 b 97
- service [QS] - T o : e e
N R | 12,699 %2;,:00 o Tsem2
10|  Consolidated Pension - CXI7S30 | %2430 | . %2579
|1 |MimumAswedPension|  Rilass | xsmo | s
" |12| RevisedPemsion |  X17,530 32430 | 25790
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ILLUSTRATIONS OF REVISION OF FAMILY PENSION

’;

1 ~ Case No. 2
2 o Désigﬁaﬁen“ N ngh SChOOI Assmtant Semor ., : Deputy Director
L , ; Grade . :
3.  Department ‘General Education Department Mining and Geology
4 | Dae of Reﬁremem_ ' 31/05/2007 31/01/1984
5 ,Scaie OfRPay et the time of 10790-280-11910-340-13610 |  1950-75-2100-85-2950
T efirement - - it -0 OOt one LR

. Correspondmg Scaie in tbe new

50200-1200-52600-1300-56500-

1400-60700-1500-65200-1600-

95600-2200-87800-2500-
115300-2800-140500-3100-

30

revision 70000-1800-79000-2000-89000- .
7 00.07500-2500-105300 149800-3400-153200
T Basic Pay at the time of ) %15’13&00 ’ %2;865.00 )
o - retirement s 2,00 ;
. | Ne. ‘of years of qua}.fymg T o
8 ‘ _ service [QS] : »27 - 32 -
) E}dsting Family Pension as on ., ; ,, .
9 TR0t | 1581800 %17,409.00
10 Consolidated Pension %21,830.00 24,030.00
11 | Minimum Assured Pension” %15,060.00 © %28,680.00
12 |  Revised Family Pension $21,830.00 1 X28,680.00

e
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GOVERNMENT @F KERALA
: ‘ Ahstract '

Penswn Rev1s*0n of Pension and other reiated benefits consequent on revision of
~ Pay Scales from 01/07/2019 in accordance with the recommendatzon of the 1® Pay
~  Revision Commxssmn Further Orders Issued. . “ L

FINAN CE (PENSIGR B) BEPARTWNT

. G.oO. (P)No 35/2{}21/Fm | . Dated, Thlrnvananthaguram, 23/02/2021

Read DGO (P) No. 25/2021/Fin. Dated 08/(}2/2021 S
B 2 G 0 (P) No. 30/2021/Fin. Dated 12/(}2/2{}21 o

GR})ER

As per Govemment Order read seccmd abme Govemment &ave 1ssued

orders regarding Revision of Pension and other related benefits consequent on " ‘
revision of Pay Scales from 01/07/2019 in accordance with the recemmendaﬁen of
7 the 11‘hPay Revzs;on Commlssmn : : v :

. Government after exammmg the mattez in detaﬂ are pIeasvé to rssue fm‘ther -
" orders in thlS reoard as follows ' ' S

S ¥ Arrears of pe‘nsien

11 The rewsed pensmn/famﬂy pension will be granted m cash ﬁom 61164/2621 e

o ‘Pensioners /Family pensioners prior to 01/@712619 are ehgz‘bie to draw arréars on
account of revision of Pension/Family pension in four installments each ét‘ZS% of
the arrears, in cash on Aprﬂ 2021, ‘May 2021, August 2021 and Novembef 2@21

' Para 4 of the Govemment Order read 15‘ abeve stands modzﬁed to thzs extent. S TR

1.2 In'the case of those who reﬁred on-or aﬁez Glf’{}7/2{519 the anears of Pensmn .
Family Pension, DCRG and Terminal Sm'render will be dzsbursed as: sta:ed above. -

Arrears on Commutation wﬂl be d1sbursed ina smgle mstaﬂment in cash on

' 01/10/2021
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1 3 In the event of death,. the entire arrears on account of- rev131op of

Pensxon/Fam}y pension, DCRG;Commutation and Terminal Surrender as the case »

“'may be, not drawn by the pensmner/famﬂy pensioner will be paid as Tump sum-.on

. .the date,of death, .to the nommee/legai hen;s of the pensmner/famﬂy pens1oner o

14 Excess if any on account of rev1szon of pensmnary beneﬁts shall be |

recovered from the balance of DCRG, arrears of pension, arrears of deamess rehef

- ond future deamess relief on pensmn

- f‘Z{Spqecia} Care Aﬂowancek B

21 ‘Speczai Care Aﬁowance @ "ﬁ GGO/— per month shaﬂ be granted to the,. o

o Servzce Pensioners/ - Famﬁy Penszoners/ Part Tnne Penszoners/ Part Time Famﬂy

o Penszoners/ Ex-Gratia Penszoners/ EX-Gratla Famﬂy penszoners on completmn of 80 -
_ yearsof age with eﬁect from 01/ 04/2021 : .

2 2 No Deamess Rehef is admzssﬂ)lefor Special'Care Aﬂewance. ,

L Example A pensmner ’oom on 24/{}7/ 1941 complefes 80 years on 23/02/202 1

_— AHe shali be ehgzble for thls aﬂewance frem Augus’f ’7@21 onwards EE

| | By Order of the Govemor o
 RAJESH KUMAR SINGHIAS

ADDITIONAL CH}EF SECRETARY (F INAN CE)

. To

" The Prmmpai Accountant General (A&E) Kerala, Thzmvananthapuram o
The Accountant General (Audit-1T), Kerala, Thlruvananthapuram

- All Additional Chief Secretaries / Prmczpal Secretaries/Secretaries/ |

- Special Secretanes/Addmonal Secretaﬁes / Iomt Secretanes / Deputy' Secretanes/

* - Under Secretaries to Govemment

. All Heads of Departments and Offices /Aﬁ Departments (aH Sections) of the |
‘ Secretanat y :
- The Secretary Kerala Pubhc Servzce Comm1ssmn (thh C. L)
The Registrar, All Universities i in Kerala
" The Secretary to Governor. : o ’ ‘ o
- The Private Secretaries to Hon'ble Chzef Mzmster and Other Mlmsters

- The Private Secretary to the Hon'ble Speaker.

. The Director of Public Relations, ijmvananthépuram
~ The Speczal Secretary to Chief Secretary. = -
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- The Perscnal Secretary to Adémenal Chzef Secretary {mece}
: The Director of Treasuries, Thlruvananthapm
. . The District Treasuries / Sub Treasuries. . ‘ :
The General Administration (SC) Department (vzée I’Eem No4616 dtd z@fezzzi}zz) .
The Public Rélations Department. - : , o
- The Accountant General (A&E}, Tamil Nadu, Cheanaz ,
‘The Accountant General (A&E}, Andhra Pradesh, Byderabad
- The Accourntant General (A&E), Karnataka, Bangalore.
The Atcountant General (A&E}, \/Iaharashatra,Mz}mbax
. The Accountant General (A&E), Rajasthan, Jaipur.
~ The Accountant General (A&E), Gujarat, Gandhi Nagar
The Accountant General (A&E), Hariyana, Chandigarh. -
The Accountant General (A&E), Punjab, Chandigarh ;
~ The Accountant General (A&E) Himachal Pradesh, Shimia: ‘ V
. The Principal Accounts Officer, Delhi Administration, Vikas Bhavan, 3\3635: Dﬁihx
The Accountant General (A&E); Madhya Predesh; Gowliar .
. The Accountant. Generai {ﬁ&E) Odisha, Bhuvaneswar.
.. 'The Accourntant General (A&E), Uttar Predesh, Aﬁahabaé
S The Acceuntant Geﬂeral {A :

| »’I’ he Accomztam‘ Geﬁezal
,untant Genmi

The ccountam Geﬁerai E), Goa,
| The Accoumaﬁt General (A

o The Acccmntaﬁt Generai {A&E} Smkzm, Gangtek
- The Accountant General (A&E), Telangand, Hyérebad
The Nodal Officer, www.finance kerala. govin, ‘
Stock Fﬂez Oﬁ‘}ce Cepy {Fﬁe No. ?EN—BIZZ’EZ%X}-? mn (e—léé%?é}}, SR
, T “F arﬁearded{Bv Gréer :

T L  Section Officer
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