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Grant of Ad-hoe Bonus aptd Speclal Festival Aliowince 2019- 20 to the Empleyees and

S
pensionors/Family Pensionert ot Keie fa Stave Government - reg..
Ref 1. GG P o, 107/2020/Fin, dated Thirtreananthapuram 15.08.2020 of

coverranent of Kerala, Finance {Loais) Bept.
2. 6.0, {P) No, 108/2020/kin, dated Thiruvananthapuram 15 08,2020 of
Gevel mvent of Kerars, Finance (Loans} Dant.

3. Note No, PM/2/Gen/Endit, dated 12.04.2021

Cabattact of G.O cited under reference 1 and 2,

bam to enclose berewith the ropy ol
voof Ad-boc Bons

e
: received from Finance (Loans) Depariment, Government of Kerals tegardng grar
canily Pensioners of

and Special Festival Allowance 2019-20 1o the Emplovees and Pensioners/F
wals State Govermment, instructions i this regard may please be circttated to all pension
¢ heing piared infhe afficial website of this

rsing Arhorities under your jJurisGicion. The spre IS

ersion ~ gownload under e Nk DR ang seleted

o v cam povdr e fRessiefen, under pr

The additional copies may be downlnaded fram this €

Wi welsite.

prals State’.

Y v 06 TS Yours faithttly

,

SR HEnE [ﬁ.e‘:‘i;g) W 157 Accounts Officer
Otfice of the Prl, Auseusetart Ganaral (ARE)

oy samiorede
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E s
To :
Al Accountants General (A&l:)
S5,
Guhe  Grant of Special Fesiival Allowance 10 Kerpla State Service PensionersTamily
Pensioners for the year 2019-20 '

Government of Kerala as per GO " No107/2020/Fin dt 15.08.2020 have sanctioned
an amount of Rs 1000/ as Special Festival Allowance (o the folowing categories of Kerala
State Service Pensioners/Family Pensioners for the j’t::.u‘ 201920 whose pension commenced
from 01.04.2019 but not eligible for bonus of suyeh other allowances as per the orders for
want of 6 months continuous service during the financial yef:n' 2019-20. .

I, Service Pensioners/Family Pensioners |
2. Pro rata Pensioners/Family Penstoner

3. Ex-gratia Peasioners/Family Pensioners

4, Personal Staff Pensioners/family Pensioners

5. Part Time Pengioners/Family pensioners

6. Retired Leprosy patient cinployees

7. Compassionate allowance pensioners

If a Service pensioner is also in receipt ol family pension only one specin} Festival allowance -

is pdimissible. Speeial Festival Allowance is not adinissible 1o

1 Al India Service Pensioners

1.

). Re-cmployed Pensioners

Lad

Employed Family Pensioners.

Yours Taithfully

deme™

- / 0]?‘
Senjor Acoo‘ums Officer/PM
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Carsamere of the
Elgpuytmerd.

(xi} Teachers in ln mtm Dc Igm g & Qe ument it Yechnology Tustiititions under

1,000/
1,000/-
LO00S
1,000/-

1,100/~

10, Yhe following categories of Pensioners will be naid Specizl Festival Allowance

@ % LU00

() . Service Pensioners who ave not (‘llé,lbl(‘ for Bonus ox 14e9t1w11 Altowance as indicated

in para 3 and 6.
01 Family Pensioners
(iff) Pro-rata Pensioners
(iv) Pro-rata Mmlly Pengioners
(v)  Ex-gratia Pensioners
(vi) Bs-gratia Family Pensioners
(vii) Part-time Contingent Pensioners
{viii) Part-time Contingent Family Pensioners
(ix) Personal staff Pengioners -
(x) Family Pensioners of Personal Staff
(x3)  Compassionate Allowanee Pensioners
(xit) Retired Leprosy Patient Bmployees
(xiii} Invalid Pensioners
(xiv) UGC Pensioners .
{w) UG }'amﬂy Pensioners

: -J\Tui&'

Fbe .s,n o mnl }'e.JLwJ Allmfrrm(.e under any one of the ahow z.chr,mos aione will be
p aid, if pemsioner.comes within the purview of Para () to (i) above.

11. The Categories of employees mentioned below wﬂI not be eligible to receive

Ad hoc Banug Special Festival Allowance,

{i) ‘Il:o:e who are f:hglblc for bwmw ex-gratia - or such other payments and

being governed by any other Bonus Act/ Act.

(i) Those who were on leave without allowance as per Appendix 12 of KSR as
on 31" March 2019 to take up employment abroad or within India or to

Jjoin their spouses.

12 The Ad hoc Bonug/ ¢ special Pestival Allowance should be dravm before 31.08.2020,

s
]
&

lowanees/wages/pension of the individual concerped, is dravm. -]

H

he expenditwre will be debited to the head of account from which the pay and

ihe case of
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PI9/IV/Peinhay/ 588 . Date 28.06.2021

To ax
All Accountants General (A&F) Senepdrl Sop %ﬂ:
S R PV Y |

(as per mailing list)
Sit,

Sub:  Revision of Pension/Family Pension to Kerala State Employees — reg,

Ref:  1.G.0 {P) 30/2021/Fin, dated Thiruvananthapuram 22.02.2021 of
Government of Kerala, Finance Dept.
2. G,0 (P) 35/2021/Fin, dated Thiruvananthapuram 23.02.2021 of
Government of Kerala, Finance Dept,
3. G.O (P) 41/2021/Fin, dated Thiruvananthapuram 26.02.2021 of
Government of Kerala, Finance Dept.
4. G.O (P) 38/2021/Fin, dated Thiruvananthapuram 25.02.2021 of
Government of Kerala, Finance Dapt,
5. G.0O (P) 151/2020/Fin, dated Thiruvananthapuram 05,11.2020 of
Government of Kerala, Finance Dept,
6. G.0 (P) 157/2020/Fin, dated Thiruvananthapuram 15.11.2020 of
Government of Kerala, Finance Dept.
7. Note No. PM/2/Gen/Endtt./5 dated 27.04,2021

tam to enclose herewith the Special Seal Authorization of G.0.s cited under reference 1 1o 6,
received from Finance Department, Government of Kerala regarding revision of Pension/Family
Pension to Kerala State Employees including Teachers coming under Medical Education Services
{Government Medical/Dental/Nursing/Pharmaceutical Science and Ayurveda Colleges} and AICTE
Scheme (Government-/ﬁ\ided Engineering Colleges), and also coming under UGC Scheme -~
Modification of previous order. The same is being placed in the official website of this office,
www.cag.gov.infae/kerala/en, under pension -~ download under the tink “DR and related osders of
Kerala State”. The same may be downloaded from the website of Government of Kerala ie.
www. finance. kerala.gov.in. This may please be circulated to disbursing authorities under your

jurisdiction.

Yours faithfuily

L o Ry

Sr. Accoﬁ.n.\ts ‘Okfficer

i
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T :'ff_-Al)stract |
._"PrmlonRxmson ot PENSION AND RBI‘IREMLN] m:rwemrs o ?'BA(HER&:.
- COMING. UNDER - MEDICAL EDUCATION SERVICES (Govumwm MEDICAL/
B __;'fDomAL/NURs;No/PJIARMAQEUTICAL Scinen AND A‘YURVEDA
o COLLLGFS) AND AICTE. SCHEME (GOVERNMhN_l_/AIDFI)
ST ‘f_:_”-'_ENomx:I;mNo Cor, Ll:ors)w” S '
SN ORDBm ISSUED

FINANCF (PENSION~B) DEPARTMEN”I )

G.() (P) No. 41/2021/rm._ SR T
R i Dated Thiruvananthapuram, 26th February, 2021

Read -——~1 G C) (P) No 54/2020/1—1&FWD dated ll~9-—2020

2 G O (P) No 149/2020/]E<m dated 5 11-2020
3 G O (Ms) No. 99/2021/[1 Edn dated 16 2~2021

il j’ ORDER

Government have rewsed 1he pay and related beneﬁts of teachew._'f
commg under Medical Education Setvices- (Govermnent Medical/Dental/
'.:Nursmg/Pharmaceutlodl Smence and’ Ayurveda Colleges) and AICTE
:Scheme (Govemmenthlded Engmeermg Colleges) vide’ Governmenty' -
R Orders read: (1), (2) & 3 above. Aocordmgly Government are pleased_'_f
" to revisé the Pens1on and retlrement ‘benefits of teachers eommg under_-
S \.":.'Medlcal Education Services (Government Medical/Dental/Nursing/ -
Pharmaceutlcal Science and Ayurveda Colleges) and AICTE Scheme_'_‘”";
-, -'_".f,(Government/Alded Engmeermg Colleges) as foIlows. S

GCPT 4/910/2021/500/3 10 L




il __\,\1 Revisi':’ 5 of Pens_ion_

- 'the Aeademm level pay of rewsed pa,y matmx

- adding 125% Dearness Allowance: (DA admissible as on 1-1- -2016).
. The above. benefit shall be extended to. an employee whose pre-rovised

;_';' ____-W1thout Allowance up to' 4 months during the last ten months of service
:\__g;-__;'_l-'__-except these who avall LWA under Appendlx XII A, XII B and Xl C

_"the length of quahfytng service shall be ensured

.,.:,.:__f':'__':eon'dltxen' oi‘ earhing full pensteli ox part the:teof (dependlng on the
" length of qualtfymg servxee) may’ be continued. ‘As per Pay Rev1s1on PN
" ‘Order in- respect of MES and AICIE Seheme read abeve, baszc pay 1s FRERS +in

U, 2 Fm eemputing 10 months emoluments for the purpose oi'j:-"-;ff A

o -!,avet age emoluments in respeet of employees who rettred 11'0111 servico .'j_33'j' ;

. onor after 1:1:2016 and who, durtng the part of 10 months, drew pay-_.'_-'_f R

L in the pre~1ev1sed scale; their pay iin the ptewrevxsed scale (basm payin. Lo
" the pay band 4 Academic Grade Pay) may’ be. enhanced notmﬂally by

~ pay forms part of average emoluments. consequent on availing Leave‘_"_;_' R

1 3 Whtle revxsulg pensmn :['or those who have the eflglbthty fm SR
| ’*'_'__f-full pension, if the pension so arrived at is less. than 50 per cent of - e
- Academic level pay of revised pay mattix of the ‘post. ﬁom which he/she
- retired, 50 per ocent of the Aeademze levcl pay ‘of revxsed pay matrix - o
S shall be ensured- subject to the maximum limit prescrtbed For those who e
* are not eligible for full pension, the proportion o:[‘ full penswn based on o

1.4 In the above methods, tIle revwed bas1c pensmn shall not_.-
3 -_-_.exeeed the maxlmum 11m1t prescubed B T




_'j.;_,._.';;_:cls pexsonal allowance from t:me to ume t111 the drop vamshe:s
b ﬁ-.not he glven to such personal allowame No plotecuon w111

;:_'2. Revision of pension in: respect of those who retiredf":% i
' ]]l‘i()l tO 1 1»-2016 - R TR A S ey

| ”-_herem . L " R T
i i | ReVlSed Basm Pensmn e Exmtmg Bas1c Pensmn (as on 31 12-2015) x 2 57 N

(rounded to. next Rupees)

2 1 Pensmn 1n rospect of those who retlred/cxplred prml 10 __
o ".1 1-»2016 may be rewsed in accmdanw w1th the plmmple la;d downf’f S

o Pelsonal allowanoe 1f any 1cce1ved shall be mcluded in the ex1stmgf BRI S
'::Basm Penslon T T e et

2 2 Whlle ww,:,lng pens,lon for those who have thc ehg1b111ty fm

f'fuIl penswn if the pension so- arnved at 1s less than 50 per cent’ of j‘_-
_I'_Academw Ievel pay of revised: pay ‘matrix of the post from’ whlch he/she‘__ B
_,"':-."_retned 50 per cent of the Academm level pay of revised pay matrix . |
L shall be ensuled subject to the maximum 11m1t prescubed For those who

"'{:;'-__:"_:are not el:g1ble for full pension, the proporuon of. full penston based on'.},’ -

__the length of quahfymg servwe shall be ensuled

2, 3 In the above two methods, the revxsed basw pension shall not‘

_’-exceed the maxnnum 11m1t prescrlbed

- 2. 4 The basw penswn a111ved in elther Para 2 1 or Para 2 2 =

| ‘ whmhever is beneﬁc1a1 w111 be the 1ev1Sed penswn




(as on 31 12-2015) X 2 57
(roundcd to next Rupees)

o ;_'basw famlly pemslon

"l*amlly Pensloners_ o

o 3_’?=}Pcns1oners

’ H

Per%onal allowance 1f any 1ecelved shall be 1nol‘uded 111 the ex:ustmg N

32 If thc, rcwsed basm farntly pcnsmn obtmncd above is less t11a1’1_.j_'_-'-.'{_'
,__-”.-:'30% of Academic. level pay of revised pay matrix: of the post. from.
.’,_--}_\"_ﬁwhmh he/she mtned -30%. of the Academw level:pay of revised pay SO
S matrix shall bf: ensuled subject 10 the maxlmum lumt of State Servlce_.-__.fl

i 3.3 I the above two mcthods, the revxsecl basm famﬂy penwoxi,_.
-;j"f-_-shall not exceed the maxunum tamﬂy pensmn of State Serwce:f_,'.;__'I"-__-_

o 34 The basw famlly pensxon aruved in ezthel Para 3 1 or Paia 3 2 8
_-__?’whichever 13 boneﬁmal wﬂl be the rev:sed falmly pensmn, S P

3 5 Whlle ﬁxmg famlly penswn as per para 3 4 above 1f any dmp.

_".'-_'-_""',_-_""_f"ﬁ-"pcnswn + DR @, 125%) hc has been drawmg before revision of fam11y' ;
penqzon, suoh drop shall not be rccovewd and shal] be plotected as‘; S




-l._{per_sanal allowance ﬁom tnne to ume tl,]l the drop. vanishes.: D]

¥

o t.be given to such personal allowance. No. pmtecuon__\_wﬂl be all
o nifthe a_m1ly pensmn drawn" m _excess 1s" i
o fixation.

RN 3.6 lhe IGWSIOD as abovc 1a'app]zcable to. 'both normal and highe
_-._.raicq of.fannly pcns1on.__:_ﬁ___._:_ SRR

_Mbe?s&mmnmhmmaﬁmnil 016,

¥ 4 'if[__f'E Thc _m xnnum : pensmn

o 4 2 Mmlmum Penslon, I"amlly Pcnsmn DCRG Commutauon and;‘:{.
‘_-Medwal A lowanoe shall be’ admissible time.to time. at the "-rat_q_____-f
appheabl "the State Servme Pcnelonels/Falmly Ponsmners.

AIC I‘L Scheme by the State Government from tlme to. tlme

;x;:azaa-a..e2;2511 2016f *ff;fferi#gt¢z$jv
'”‘””'1 f fff3,fj1 1~zo17f;j;ij{&[fj}f}fﬁ;gjfjl;;l_
_I::¢ jﬁ;;f[{1~7~2017;j;;?533j1;i;;;g; I;;isﬂ1;;j;*
 f_;jfﬁi;7a2618;[;,}§i,;jﬂf,ffglg;jfffﬁ“‘?°“°
S 1209 S
-a- ﬁif*?5*7~2019a?f35f?5f 7“f5tJ:i"fi}5“fifffiF?ﬂ?i?fffji*}ff}]
_1ffjvf511»zozo;§?f;j;]§ﬂ;jfj?g;}Q;};;g;;gi?;jj;fjkitfﬁff‘
et R R

. The ':_Dcarness Rehef on the rev1scd baszo pensmn/i"lmﬂy penswn ] -
:'?shall be.at the rate: sanctioned to the employees coming under MES' and__' A

Date f mm Whmh P ayabte Percentage of DR per month N




e O U LA o a5 e 2 5

6" Date of effegt and Arrears

" 3_e_pen81onex's pr101 1o 1 1«2016 are: ehglble to draw. arréars i’rom 1~7-2019 toi"
3-2021. on iacg_}ount of rovision of Pe11310n/[‘am11y pension in. four
nstallments ‘each*at 25% of the arrears, in cash on April 2021, ~ .
May 2021, August 2021 and November 2021. In the case ‘of those. who!;_;’
retiréd on ‘or after 1-1-2016, the ‘arrcars of Pension, Family Pension, .. . -
RG and Terminal Suirender will be dmbm sed as stated above,
Atrears on, Commutauon W111 be disbulsed m d smglo inbtallmem 111,':_-:- L

2 EXG@SS, 1f any, on account 01‘ rev131on of pensmnaly beneﬁts :
j-may be tecovered from arrears of penszon, arrcals of dearnebb rehef and'.__ R
_l(futme deamess rellef of pensmn S . LT

7 7 Eligibillty

The ploposed lBVISIOIl is apphcable to those who come undcr=._'.'._‘-_ A
'-'Medl,cal Education bervwes (Government Medwal/Dental/Nursmg/ R
Pharmaceutical Science and Ayurveda Colleges) and AIC’IE Scheme' S
.-(Govcnunenthtded Engmeeung Colleges) _

:8 %._Authorlzation of Pemlonary clanms

‘8,1 The rcvzsed penswnary clauns on account of ﬁxatmn 01‘ payin =
__e,:lewsed scales of pay- sanctloned from 1-1; 2016 shall be authorized.- e
"'by Accountant General (i.e., for. those who retmn;, after 1-1-2016), ©

_The Accountant General shall revise pensionary benefits based on their . - |
pay fixed in the_ revised scale in terms of this order. The revised L
penszonary clalms in the rev1sed scales of pay sancuoncd ﬁom 1 1 2016 L ‘
';jshall be dlsbursed by thc Pensmn Dlsbursmg Authorlty S

8 2 All pens1oners/ famll}’ pensioners ret1red pr1or t0. 1 1 2016'-:‘_
__.should apply to the Treasury in the apphcatmn form appended hereto, in *
.___trlphcate (Appendlx I) for rev1smg pensmn The Treasury ()fficer Shall.'_ -




E vomiy the records and ﬁll up column 01" the foxm in. Append1

cmtlfy the ‘same, Aﬂm revision of pensxon/famlly pension, th

. L -‘:f..PCl?.SlOll from Banks sxtuated out*nde th,e State, t]wy sh‘d_lf_l submlt their -

"”-"'i-_'._'.-Dlsbuzsmg Authorltxes ("Ireasury/Bank) for wV:lSlng the pens;on St

‘ - 9. | Miscellaneous

shall prepare a statement in the t01 m appended to tlus Or de

i 8. 3 In thc case. of penszonm-s'f-iwho are d1 awmg pénsmn/tamllyf

.-"-_'S'tates, they shall sub1n1t thmr apphcatwn tu theu respectlve | Pensi(_)ﬂilﬂlfjt'

L 9.1 In the basc of those who do not submlt the apphcatlon fm thc_-f" R
" fevision of) pension to the. treasuries on ‘or before 31-12- 2021, thc

-+ Director of Treasuries shall disburse pension (existing pension-as. |

“on 3112~ 2015) w1th DR on rev1sed mte to them from l 1 2022 v

[ -;-‘onwards

o '.appllcatlon for the’ pension revision- as per. this Order, their pension shall; |
. berevised notionally as per-the Pension Revision Orders 1ssued ﬁom
B .tlme 10 time and’ atrears shall be dlsbuxsed from 1 7»2019 only

T .tllese Orderg. w111 he 1ssued scparately

9.2 In the cise of thosc who haven t apphed for the xewswn of
| 'pens:on as pet the. prevzous pensxon revision mdcrs and submu

93 I‘ormal amendmcnts to the Kerala Scrwce Rules on the basm of '

9.4 A few 111u$trat10ns of 1e~ﬁxauon Qt pensmn on the above basns '
) -'_are glven m Schedule II to tlns Ordol. B o I

. RAJI“SH KUMAR Smau, IAS
Addttional Chch Sec;etary (Fmanae)




:_f'l‘hc Sccrctaly to Govcrnor e R e
':':"_Thc Puvatc Sectctartca to I~Ion’ble Ch1c1 Mmlstcr and othcr:;
-‘3;-_5_";_:__“T11e Prwate Secretary to thc Hon’blc Spcaket

i"l*llc .RBQIS_laI" All Umvcrsltlcs m Kexala : S

| '1 he Dtrcctoz of Pubhc Rclatwns, Thlruvananthapmam

The Spcclal Sem ctary to Ch1cf Secretary

;_'_The Dlrcctor of Treasunes, Thlruvananthapuram

: 'Thc Dlstrzct Treasuncs/%b T1 easurles

1_Thc Pubhc Rclauons Department S e e
-'Thc Accountant Gcnc1al (A&E), l‘amtl Nadu, Chcnnm

.t'T"he Accountant Gencral (A&E), Andhra Pradcsh Hyclerabad
_Thc Accountant Gcnel al (A&E), Karnataka Bcngaluru |
'-The Accountant Gencral (A&E), Maharashtra, Mumbal
'i'The Accountant Gcncral (A&E) Rajasthan, Jalpur

'.:-__Thc Pcrscnal Sccrctary to Addltional Chlcf Secrctary (I‘mancc)




The Accctilltaxlt Gcneial' (A&f"), Gujalat Gandln Nagm

o ‘The Acccunlant General (A&E), Hauyana Chandlgarll |
_The Acccunlant Gcncml (A&KE), Jammuy & Kashmir, Sunagar L

The Accountant Gcncxal (A&E) Hlmachal Pradesh, Shlmlﬂ

| h’lhc Punmpal Accoums Oﬂiccr Delhi Admlmstmtlcn, Vlkas Bhavan;
| Ncw Dclln

lhc Accountant Gcneral (A&L), Madhya Pladesh Gwahm
© The Accountant Gcncxal (A&E), Omsa, Bhubancswa1 |

,-.Thc Acccuutant Gcncml (A&E), Uttar Pladcsh Allahabad
The Accountant Gcncn al (A&E), B1heu, Patna,. .
-'The Accountant General (A&E), West Bcngal Kclkata
‘Thc Accountant Gcnelal (A&E), Assam, Dlspur Guwahau
The Accountant General (A&E), Mampur Imphal, |
' The Acccunlant General (A&E), Tripura, Agartala,

The Accountant General (A&E), Nagaland, Kohuna

,[‘hc Accountant General (A&E), Arunachal Predesh, Itanagar._

~The Accountant Gcncral (A&E), Utharanchal, Dehradun

The Acccuntant Gcncral (AXE), Goa, Panaji,
Thc Accountant Gcncral (A&E), Chattlsgarh Ralpur

. The Accountant General (ARE), Jharkband, Ranchi,
o ~ The Accountant General (A&R), Mizoram, Aizwal.

The. Acccuntant General (A&E), Mcghalaya, Shlllong
* The Accountant General (AXE), Sikkim, Gangtok.

" The Nodal Officer, www. finance.kerala, gov.in.

Stock Flle/()ﬂ' ice Ccpy [Fllc No. PEN-B 1/9/2020-I‘1n (E-1 457507)].

CCI’T 4)’9 10/202 1/500/S~ IO
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"'_"'_NQ.

"I-.j'._13ay "Sca?e. J’ay Sca!e Pay Sca!ef;"_-\ Pay bcale

wef wef. wef o wel
~4~1990 I 1 1996 | 1 1-2006 NS 2'0_16

fxgﬁu

©2200-4000 - -.3000;1_35‘00_" }15600 3910016000 Academic Jovel

3000-5000 12000-18300 15600-39100+8000 Academic lovel

| 370_0'.5700 : '14'300_'-1925'0' B 37400~6’?000+9000_ ._Académjc level

S _pay (Rauonallscd ) N
 pay) of TF00
 L0000-15200 1560039100470 Acadeiic level
pay) of ¥ 68,000 -

‘ pay (Rauonah%ed g
pay) of ¥ 79,800

374004.670_00~!~9000 Apa_tdeml'c -level- |
- S - pay (Ration.allised" J
~ pay)of ¥ -1,_31;400 o

 37400-67000+10000 Académic level
. o 'pay (Ratnonahsed __
| -'.pay)of ? 144200- N

pay. (Rationalised

pay) of ¥ 131,400




545007300 16400-22400 :___37400'-_6*20991-1_0009 Academic lovel |

. '___pay (Ratmnahch

el T - '_pay) 01‘2‘144200
5100-7300  22000-24000 \3740_0-679004-.1_200{() Academlc: levc]

s L -pay(Rahonallscd o
- -pay) 01‘ 1 62 300,

©37400-67000+12000 Academic level
" . pay (Ratlonall,sud
' pay) of ¥ 1 82 2()0_ ’:‘

| S(‘IIEDULI II _
Illmtratnons of Revismn of Pensmn

. SZ.N().

" Description - Casel Case 2 'Ca.s'e3l -

os

oo e

- Designation ~ Director of . Professor; | "Lectumr

Medical - Governmerit  ° (Nursmg)
- Education” Engineering -
S Collega '

_' Depal'mnent | :Med_ic'a‘l . _'\Techmca] __ " Héaltly

* Education- Educatlon o '_Depﬁrtmént

Date of - | . 31-3-1993 ";1 3 1999 -'31'3"2_003 o
Retirement - o L

 Sealo of pay st 51007300 '16.40.0~224.00' 800013500
the time of - o L S

" Retirement




@

is limited to

pension as on
1-1-2016 .

| T83400

RO R O )
-5 'CbrreSponding | 'Academic level ~Academic lwcl_ .A_cademic level
- wwsed scale of pay of . | .pay of payof -
Copy L T8 zoo T 1,44, 200 - RST,700.
6 Basic pay at the 5100216850 Tgoo0
. time of retirement ' | B :
7 Average © ®5100  T16TI5 T 8000
emoluments | :
8 Qualifying - 30 28 22" |
- service | |
9 Basic pension as T 24700 T 21187 ¥ 7920
on 31-12-2015 | ) |
10 2570f  257x24700=  257x21187=  257x7920= L
" Pre-Revised = R 63479 . T 54451 r20385 .
- pension | SR | | | g
11 50% of Academic % 91,100 272,100 %28,850
‘level pay of - o ) o
1ev_1sed, pay
- matrix
12 Proportionate 72100 x 28/30= 28850 x 22/30=
~ Revised pension % 67,294 ? 21,157 -
13 Rovised basic T 91,100 which ¥ 67,294 T 2L157




APPEN‘EIX I
(Use both sides of same paper Submlt in tnplacate
‘Write PPO number in Box) ‘

* PPO No.

APPLICATION FOR REVISION OF PENSION/F AMILY PENSION
- UNDER MES/AICTE SCHBME o

(Refer G, O, (P) No. 41/2021/Fin, dated 26-2- 2021)

Type of Pension:- -~Med1cal/Dental/Nursrng/Pharmaceutzcal Science/
Ayurveda/AIC’l 'E Engineering (Stnke off whlcheve1 is applicable)

1, Name of- 1he Pensxoner/delly
Pcnswnm (Capital Letters)

2. Natlue of Pension r Servme Pension/Family Pensmn' -
s ' - (Strike off which ever is not
appllcable)

3, Postal .address with PIN S

4 Mobile Phone Number | |

5. Date of Birth of Pensiotier/ * ':
~ Family Pensioner | S

6. Aadhaar No. of Pensmner/
. Family Pensioner '

7. PAN of Pensmner/Famﬂy :
" Pensioner- - :

8. Ofﬁce/lnstltutmn from whxch
rctxred

LY

9 | Date of Retlrement/death Whllc
in. serwcc o
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Abstract

PENSION—REVISION OF PENSION AND FamiLy PENSION TO THOSE COMING
UNDER UGC SCHEME—-MODIFICATION—OR DERS 1$8URD

FINANCE (PENSION-B) DEPARTMENT

G. O. (P) No. 38/2021/Fin,
Dated, Thiruvananthapuram, 25th Eebruary, 2021,

B bR i o e o

ke e e e A A e st i ettt i TV L A a8 g A P g 2 P .3
J Ry Ml b

Read—1. G. O, (") No. 15172020/Fin., dated 5-11-2020.
2. G. O. (P) No. 157/2020/Fin., dated 19-11-2020.

ORDER

As per Government Order read 1st and 2nd above, Government
have issued orders regarding the revision of pension and family pension to
those coming under UGC Scheme, Government are now pleased to issue
the following substitutions against the paras noted below of the
Government Order read 1st above,

(i) Para 1.3

While revising pension for those who have the eligibility for full
pension, if the pension so arrived at is less than 50 per cent of Academic
level pay of revised pay matrix of the post from which he/she retired,
50 per cent of the Academic level pay of revised pay matrix shall be
ensured subject to the maximum limit prescribed, For those who are not
eligible for full pension, the proportion of full pension based on the length
of qualifying service shall be ensured,

GCPT. 4/908/2021/516,




(i) Para 1.4

In the above methods, the revised basic pension shall not exceed
the maximum pension preseribed,

(iii) Para 1.5

While revising the pension from 1-1-2016 based on the revised scale
of pay if any drop oceurs to any pensioner on the total amount he has
been drawing before revision of pension (basic pension + DR @ 125%),
such drop shall not be recovered and shall be protected as personal
allowance from time to time till the drop vanishes. DR shall not be given
to such personal allowance, No protection will be allowed if the pension
drawn in excess is consequent on erroncous fixation.

(iv) Pava 2.2

While revising pension for those who have the eligibility for full
pension, if the pension so arrived at is less than 50 per cent of Academic
level pay of revised pay matrix of the post from which he/she retired,
50 per cent of the Academic level pay of revised pay matrix shall be
ensured subject to the maximum limit of pension prescribed. For those
who are not eligible for full pension, the proportion of full pension based
on the length of qualifying service shall be ensured.

(v) Para 2.3

In the above methods, the revised basic pension shall not exceed
the maximum pension prescribed.

(vi) Para 2.5

While fixing pension as per para 2.4 above if any drop occurs to
any pensioner on the total amount (basic pension + DR @ 125%) he has
been drawing before revision of pension, such drop shall not be recovered
and shall be protected as personal allowance from time to time till the
drop vanishes. DR shall not be given to such personal allowance. No
protection will be allowed if the pension drawn in excess is consequent on
-erroneous fixation,




(vii) Para 3.5

While fixing family pension as per para 3.4 above if
any drop oceurs to any family pensioner on the total amount
(basic family pension + DR @ 125%) he has been drawing before revision
of family pension, such drop shall not he recovered and shall be protected
as personal allowance from time to time till the drop vanishes, DR shall
not be given to such personal allowance, No protection will be allowed if
the family pension drawn in excess is consequent on erroncous
fixation,

(viii) Para 4

4.1. The maximum pension will be ¥ 83,400 with effect from
1-1-2016.

4.2. Minimum Pension, Family Pension, DCRG, Commutation and
Medical Allowance shall be admissible time to time at the rate applicable
to the State Service Pensioners/Family Pensioners.

(ix) Para 5
The Dearness Relief on the revised basic pension/family pension

shall be at the rate sanctioned to the cmployees coming under UGC
scheme by the State Government from time to time.

Date from which Payable Percentage of DR per month
1-1-2016 0
1-7-2016 2
1-1-2017 4
1-7-2017 5
1-1-2018 7
1-7-2018 9
1-1-2019 12
1-7-2019 17
1-1-2020 21
1-7-2020 | 25




(x) Para 6.1

The revised pension/family pension shall be granted in cash with
cffect from 1-4-2021. Arrears of pension revision for the period from
1.1-2016 to 30-6-2019 will be notional. Pensioners/Family pensioners prior
to 1-1-2016 are eligible to draw arrears from 1-7-2019 to 31-3-2021 on
account of revision of Pension/Family pension in four installments each at
259 of the arrears, in cash on April 2021, May 2021, August 2021 and
November 2021, In the case of those who retired on or after
1-1-2016, the arrears of Pension, Family Pension, DCRG and Terminal
surrender will be disbursed as stated above, Arrears on Commutation will

be disbursed in a single installment in cash on 1-10-2021.
(xi) Para 8.1

The revised pensionary claims on account of fixation of pay in the
revised scales of pay sanctioned from 1-1-2016 shall be authorized by the
Accountant General (i.e., for those who retiring after 1-1-2016). The
Accountant General shall revise pensionary benefits based on their pay
fixed in the revised scale in terms of this order. The revised pensionary
claims in the revised scales of pay sanctioned from 1-1-2016 shall be
disbursed by the Pension Disbursing Authority.

(xii) Para 9
9, Miscellaneous

9.1. In the case of those who do not submit the application for the
revision of pension to the treasuries on or before 31-12-2021, the Director
of Treasuries shall disburse pension (existing pension as on 31-12-2015)

with DR on revised rate to them from 1-1-2022 onwards.




9.2. In the case of those who haven’t appl‘iecl for the revision of
pension as per the previous pension revision orders and submit application
for the pension revision as per this order, their pension shall be revised
notionally as per the Pension Revision orders issued from time to time
and arrears shall be disbursed from 1-7-2019 only.

9.3. Formal amendments to the Kerala Service Rules on the basis of
these orders will be issued separately.

9.4. Modified Schedule I is attached with this order,

9.5. A few illustrations of re-fixation of pension on the above basis
are given in modified Schedule II to this order.

The G.O. read 1st above stands modified to this extent,

By order of the Governor,
Ranzs Kumar Sinorl, 1AS,

Additional Chief Secretary (Finance).

To

The Principal Accountant General (A&E), Kerala,
Thiruvananthapuram,

The Accountant General (Audit-1I), Kerala, Thiruvananthapuram.

All Additional Chief Secretaries/Principal Secretaries/Secretaries/Special
Secretaries/Additional Secretaries/Joint Secretaries/Deputy
Secretaries/Under Secretaries to Govermment.

All Heads of Departments and Offices/All Departments (all Sections)
of the Secretariat.

The Secretary, Kerala Public Service Commission (with C.L.)
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The Registrar, All Universities in Kerala,

The Secretary to Governor.

The Private Secretaries to Hon’ble Chief Minister and other
Ministers.

The Private Secretary to the Hon’ble Speaker.

The Director of Public Relations, Thiruvananthapuram,

The Special Seeretary to Chief Secretary.

The Personal Secretary to Additional Chief Secretary (Finance).
The Director of Treasuries, Thiruvananthapuram.

The District Treasuries/Sub Treasuries.

The Publié Relations Department,

The Director of Treasuries, Thiruvananthapuram.,

The Accountant General (A&E), Tamil Nadu, Chennai,

The Accountant General (A&E), Andhra Pradesh, Hyderabad.
The Accountant General (A&E), Karnataka, Bengaluru.

The Accountant General (A&E), Maharashira, Mumbai.

The Accountant General (A&E), Rajasthan, Jaipur.

The Accountant General (A&E), Gujarat, Gandhi Nagar.

The Accountant General (A&E) Hariyana, Chandigarh.

The Accountant General (A&E) Jammu & Kashmir, Srinagar,

The Accountant General (A&E), Himachal Pradesh, Shimla.




The Principal Accounts Officer, Delhi Administration, Vikas Bhavan,
New Delhi.

The Accountant General (A&E), Madhya Pradesh, Gwalior,
The Accountant General (A&E), Orissa, Bhubaneswar.

The Accountanf General (A&E), Uttar Pradesh, Allahabad,
The Accountant General (A&E), Bihar, Palna,

The Accountant General (A&E), West Bengal, Kolkatta,
The Accountant General (A&E), Assam, Dispur, Guwahati,
The Accountant Genel_‘al (A&E), Manipur, Imphal.

The Accountant General (A&I), Tripura, Agartala.

The Accountant General (A&E), Nagaland, Kohima.

The Accountant General (A&E), Arunachal Pradesh, Itanagar.

The Accountant General (A&E), Utharanchal, Dehradun,
The Accountant General (A&E), Goa, Panaji.

The Accountant Generall (A&F), Chattisgarh, Raipur,
The Accountant General (A&E), Jharkhand, Ranchi.

The Accountant General (A&E), Mizoram, Aizawl.

The Accountant General (A&E), Meghalaya, Shillong.

The Accountant General (A&E), Sikkim, Gangtok.

The Nodal Officer, www.finance.kerala.gov.in.

Stock File/Office Copy (File No. PEN-B1/9/2020-Fin. (E-1457507).
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ScuepuLs T
S1.| Pay Scale | Pay Scale Pay Scale Pay Scale
No| we,f. wef. w.e.f. w.e.f.
1-4-1990 1-1-1996 1-1-2006 1-1-2016
1 | 2200-4000 | 8000-13500 | 15600-391004-6000 | Academic level
pay of ¥ 57,700
2 10000-15200 | 15600-39100+7000 | Academic level
pay of ¥ 68,900
3 | 3000-5000 | 12000-18300 | 15600-39100+8000 | Academic level
pay of ¥ 79,800
37400-67000-+9000 | Academic level
pay of ¥ 1,31,400
37400-67000-10000 | Academic level
pay of ¥ 1,44,200
4 | 3700-5700 | 14300-19250 | 37400-67000+9000 | Academic level
pay of ¥ 1,31,400
5 | 4500-7300 | 16400-22400 | 37400-67000+10000 | Academic level
pay of ¥ 1,44,200
6 | 5100-7300 | 22000-24000 { 67000-79000 Academic level

pay of ¥ 1,82,200
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GOVERNMENT OF KERALA

1
FINANCE DEPARTMENT - .
| §

GOVERNMENT ORDERS
ON
REVISION OF PENSION AND FAMILY PENSION TO THOSE
COMING UNDER UGC SCHEME

[G.O. (P)No0.151/2020/Fin. Dated 5-11-2020 I
G O. (P) No.157/2020/Fin. Dated 19-11-2020]







Abstract

PISNSIONM—RE\’ISION OF PENSION AND FamiLY Pension TO THOSE
COMING uNDER UGC S(‘IJI?!\1I?-~ORI)I-?RS Issuin.

FINANCE (PENSION-B) DEPARTMENT

G. 0. (P) No. 151/2020/rip, Dated, '1’/71'/111’(umnt/mpumm, 5th November 202,

“_*.,“_.M‘_MWM,WWWWMWW.WWQMMMNM_wmwwﬂ.-wwA
Read :— G, 0, (P) No, 18/2019/H.Edn, dated 26-9-2019.

ORDER

Government have revised the Pay and related benefits of teachers coming under UGC scheme
vide Government Order read above, Accordingly Government are pleased to revise the Pension/l'*‘ami]y
Pension for those who come under UGC Scheme as follows.

1. Revision of Pension/Family pension in respect of those who retired/expired while in
service on or after 1-1-2016

I.1. Pensionary benefits in respect of those who retired/expired while in service on or after
1-1-2016, may be calculated with respect to the revised pay introduced w.e.{ 1-1-2016 by
applying the existing formula/rules as applicable to the State Government Pensioners/Family
Pensioners, The Present system of Computation of pension at 50% of ten months average

1.2. For computing 10 months emoluments for the purpose of average emoluments in respect of
employees who retired from service on or after 1-1-2016 and who, during the part of 10
months, drew pay in the pre-revised scale, their pPay in the pre-revised scale (basic pay in
the pay band + Academic Grade Pay) may be enhanced notionally by adding 1259%,
Dearness Allowance (DA admissible as on 1-1-2016). The above benefit shal] be extended
to an employee whose pre-revised pay forms part of average emoluments consequent on
availing Leave Without Allowance up to 4 months during the last tep months of service
except those who avai] LWA under Appendix XII A, XII B and XII C.

1.3. While revising pension for those who have the eligibility for full pension, if the pension so
arrived at is less than 50 percent of Academic level pay of revised pay matrix of the post
from which he/she retired, 50 percent of the Academic leve] pay of revised Pay matrix shall
be ensured subject to the maximum limit of State Service Pensioners, For those who are
not eligible for fy) pension, the proportion of full pension based on the length of qualifying

GCPT. 4/2674/2020/TP.




1.4. In the above two methods, the revised basic pension shall not éxceed the maximum pension

1.5.

of State Service Pensioners.

While revising the pension from 1-11-2020 based on the revised scale of pay if any drop
occurs (o any pensioner on the total amount he has been drawing before revision of pension
(basic pension + DR @ 148%), such drop shall not be recovered and shall be protected as
personal allowance from time to time till the drop vanishes. DR shall not be given 1o such
personal allowance. No protection will be allowed if the pension drawn in excess is
consequent on erroneous fixation.

2. Revision of Pension in respect of those who retired/expired prior to 1-1-2016.

2.1.

t2
o

2.3.

2.4,

2.5.

Pension in respect of those who retired/expired prior to 1-1-2016 may be revised in
accordance with the principle laid down herein.

Revised Basic Pension = Existing basic pension (as on 31-12-2015) x 2.57
(rounded to next Rupees) :
Personal allowance if any received shall not be included in the existing basic pension.

While revising pension for those who have the eligibility for full pension, if the pension so
arrived at is less than 50 percent of Academic level pay of revised pay matrix of the post
from which he/she retired, 50 percent of the Academic level pay of revised pay matrix shall
be ensured subject to the Maximum limit of pension of State Service Pensioners. For those
who are not eligible for full pension, the proportion of full pension based on the length of

qualifying service shall be ensured.

In the above two methods, the revised basic pension shall not exceed the maximum pension
of State Service Pensioners.

The basic pension arrived in either Para 9.1 or Para 2.2, whichever is beneficial, will be
the revised pension.

While fixing pension as per para 2.4 above if any drop occurs to any pensioner on the total
amount (basic pension + DR @ 148%) he has been drawing before revision of pension
(Basic Pension + DR), such drop shall not be recovered and shall be protected as personal
allowance from time to time till the drop vanishes. DR shall not be given to such personal
allowance. No protection will be allowed if the pension drawn in excess is consequent on
erroneous fixation.

3. Revision of Family Pension in respect of those who retired/expired prior to 1-1-2016.

3.1. Family pension in respect of those who retired/expired while in service prior to 1-1-2016 may

3.2.

3.3.

3.4.

be revised, in accordance with the principles laid down herein.

Revised Basic Family Pension = Existing basic family pension (as on 31-12-2015)
x 2.57 (rounded to next Rupees).

Personal allowance if any received shall not be included in the existing basic family pension.

If the revised basic family pension obtained above is less than 30% of Academic level pay
of revised pay matrix of the post from which he/she retired, 30% of the Academic level
pay of revised pay matrix shall be ensured subject to the maximum limit of State Service

Family Pensioners.

In the above two methods, the revised basic family pension shall not exceed the maximum
family pension of State Service Pensioners.

The basic family pension arrived in either Para 3.1 or Para 3.2, whichever is beneficial, will
be the revised family pension.




4. Other Retirement Benefits

be admissible time to time at the rate of St

3.6. The revision as above is applicable to both normal

' 3 !

3.5. While fixing family pension as per para 3.4 above if

recovered and shall be protected
vanishes. DR shall not be given to
if the family pension drawn in excess is consequent on erroneous fixation.

and higher rates of family pension.

DCRG, Commutation, Minimun/Maximum Pension,
ate Service Pensioners/Family Pensioners.

5. Dearness Relief

sanctioned to the employees coming under UGC scheme by the St

The Dearness Relief on the revised basic pension/Family Pension shall be at the rate

ate Government from time to time.

Date from which Payable Percentage of DR per month
“1-1-2016 0
1-7-2016 2
1-1-2017 4
1-7-2017 5
1-1-2018 7
1-7-2018 9

6. Date of effect and Arrears

6.1. The Monetary benefit of pension rev

6.2. Excess, if any,

ision shall be given only w.e.f 15t November 2020,
The disbursement of arrears from 1-1-2016 to 31-10-2020 shall be decided later.

on account of revision of pensionary benefits may be recovered from arrears
of pension, arrears of dearness relief and future dearness relief of pension.

7. Eligibility

The proposed revision is applicable to those who come under UGC pension scheme.

8. Authorization of Pensionary claims

8.1. The revised pensionary claims on account of fixation of

8.2.

pay in the revised scales of pay
-2016 will be authorized by Accountant General (ie., for those who
-2016). The Accountant General will revise pensionary benefits based on
their pay fixed in the revised scale in terms of this order. The revised pensionary claims in

the revised scales of pay sanctioned from 1-11-2020 will be disbursed by the Pension
Disbursing Authority. ‘

sanctioned from 1-]
retiring after 1-1

All pensioners/Family pensioners retired prior to 1-1
application form appended hereto, in triplicate (
Treasury Officer shall verify the records and fi
certify the same. After revision of pension/

-2016 should app]y to the Treasury in the
Appendix-I) for revising pension. The
II'up column of the form in Appendix II and
family pension, the Treasury shall prepare a

any drop occurs to any family
pensioner on the total amount (basic family pension + DR @ 148%) he has been drawing
before revision of family pension (Basic Family Pension + DR), such drop shall not be
as personal allowance from time to time till the drop
such personal allowance. No protection will be allowed

Family Pension and Medical Allowance shall
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statement in the form appended to this Order (Appendix 11) in quadruplicate and send one
copy of the same to the pensioner, one copy to the Accountant General (A&E), Kerala,
Thiruvananthapuram and one copy to the concerned Bank in the case of those who are
drawing pension through bank. '

8.3. In the case of pensioners who are drawing pension/family pension from Banks situated
outside the State, they shall submit their application to the Director of Treasuries, Kerala for
revising the pension.

8.4. In the case of Pensioners whose pension transferred to other States, they shall submit their
application to their respective Pension Disbursing Authorities (Treasury/Bank) for revising
the pension.

0. A few illustrations of re-fixation of pension/family pension on the above basis are given in
Schedule II to this order.

By order of the Governor,

Rasesu Kumar SinGi IAS,
Additional Chief Secretary (Finance).
To
The Principal Accountant General (A&E), Kerala, Thiruvananthapuram.
The Accountant General (Audit II), Kerala, Thiruvananthapuram.
All Additional Chief Secretaries / Principal Secretaries/Secretaries/Special Secretaries/Additional
Secretaries/Joint Secretaries/Deputy Secretaries/Under Secretaries to Government.
All Heads of Departments and Offices/All Departments (all Sections) of the Secretariat.
The Secretary, Kerala Public Service Commission (with C/L.)
The Registrar, All Universities in Kerala.
The Secretary to Governor.
The Private Secretaries to Hon’ble Chief Minister and other Ministers.
The private Secretary to the Hon’ble Speaker.
The Director of Public Relations, Thiruvananthapuram.
The Special Secretary to Chief Secretary.
The Personal Secretary to Additional Chief Secretary (Finance).
The Director of Treasuries, Thiruvananthapuram.
The District Treasuries/Sub Treasuries.
The General Administration (SC) Department (vide Item No.4346 dated 4-11-2020).

The Public Relations Department.

The Reserve Bank of India, Government and Bank Accountant (NB) Section, Bandra (E), Bombay
(250 copies)

The Head Offices of all Nationalised Banks (250 copies)

The Chief Manager, Finance and Accounts, State Bank of India, Thiruvananthapuram.

The Regional Manager, Union Bank of India, Ernakulam.

The Assistant Divisional Manager, Central Bank of India, Thiruvananthapuram.

The Senior Manager, Canara Bank, Thiruvananthapuram.

The Senior Manager, Circle Office (Annexe) Canara Bank, Thiruvananthapuram.

The Chief Regional Manager, State Bank of India, Thiruvananthapuram.

The Divisional Manager, Syndicate Bank, Thiruvananthapuram.

The Regional Manager, Bank of India, Thiruvananthapuram.
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The Regional Bank, Indian Bank, Thiruvananthapuram.
The Regional Manager, Indian Overseas Bank, Thiruvananthapuram.
The Regional Manager, Vijaya Bank, Thiruvananthapuram.
~ The Accountant General (A&EL), Tamilnadu, Chennai.,
The Accountant General (A&L), Andhra Pradesh, Hyderabad.
The Accountant General (A&E), Kamataka, Bangalore,
The Accountant General (A&E), Maharashtra, Mumbai.
The Accountant General (A&E), Rajasthan, Jaipur.
The Accountant General (A&E), Gujrat, Gandhi Nagar.
The Accountant General (A&E), Hariyana, Chandigarh.
The Accountant General (A&E), Jammu & Kashmir, Srinagar,
The Accountant General (A&L), Himachal Pradesh, Shimla,
The Principal Accounts Officer, Delhi Administration, Vikas Bhavan, New Delhi.
The Accountant General (A&E), Madhya Pradesh, Gowliar.
The Accountant General (A&E), Orissa, Bhuvaneswar.
The Accountant General (A&E), Uttar Pradesh, Allahabad.
The Accountant General (A&E), Bihar, Patna.
The Accountant General (A&E), West Bengal, Kolkata.
The Accountant General (A&E), Assam, Dispur, Guhavati.
The Accountant General (A&E), Manipur, Imphal.
The Accountant General (A&E), Tripura, Agartala.
The Accountant General (A&E), Nagaland, Kohima.
The Accountant General (A&E), Arunachal Pradesh, Itanagar.
The Accountant General (A&E), Utharanchal, Dehradun.
The Accountant General (A&E), Goa, Panaji.
The Accountant General (A&E), Chattisgarh, Raipur.
The Accountant General (A&E), Jharkhand, Ranchi,
The Accountant General (A&E), Missoram, Iswal.
The Accountant General (A&E), Meghalaya, Shillong.
The Accountant General (A&E), Sikkim, Gangtok.
The Nodal Officer, www.finance.kerala.gov.in.
Stock File/Office Copy [File No. PEN-B1/9/2020-Fin (E-1457507)].
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SCHEDULEI

PAY SCALE W.EF
1-4-1990

PAY SCALE W.EF.
1-1-1996

PAY SCALE W.EF,
1-1-2006

PAY SCALE WEF.
1-1-2016

2200-4000

8000-13500

15600-39100+6000

Academic level
pay of T 57700

10000-15200

15600-39100+7000

Academic level
pay of T 68900

3000-5000

12000-18300

15600-39100+8000

Academic level
pay of T 79800

3700-5700

14300-19250

37400-67000+9000

Academic level
pay of ¥ 131400

4500-7300

16400-22400

37400-67000+10000

Academic level
pay of T 144200

6

51007300

22000-24000

67000-79000

Academic level
pay of ¥ 182200
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SCHEDULE IX

Hlustrations of Revision of Pension

Sl Description Case 1 Case 2 Case 3 Case 4
No.
1 Designation Principal Deputy Librariary Professor Associate Professor
2 Department Collegiate Collegiate Collegiate Collegiate
Education Education Education Education
3 Date of Retirement 31-3-1996 31-3-1993 31-5-2015 31-5-2016
4 Scale of pay at the 16400-22400 3000-5000 67000-79000 Academic fevel pay of
time of Retirement < 1,31,400
5 Corresponding Academic level Academic level Academic level Academic level pay of
revised scale of pay pay of T 1,44,200| pay of T 7,98,00] pay of ¥ 1,82,200 % 1,31,400
6 Basic pay at the time 16,400 4,000 67,000 1,31,400
of retirement
7 Average emoluments 16400 4000 67000 Emoluments =
1.31,400 x 5 +
(59440 x S) x 2.25
= 65700 + 668700
= 1325700
AE. = 1325700/10
=132570
8 Qualifying service 32 30 29 30
9 Basic pension as on 24,700 12,600 33500 x 29/30
31-12-2015 = 32384
10 2.57 of Pre-revised 2.57 x 24700 2.57 x 12600 2.57 x 32384
pension = 63479 which is = 32382 = 83227 which is
limited to ¥ 60,000 limited to T 60,000
11 50% of Academic level 72100 which is 39,900 91,100
pay of Revised pay matrix| limited to ¥ 60,000
12 Proportionate Revised 91,00 x 29/30
pension = 88,064
13 Revised basic pension T 60,000 < 39,900 T 60,000
as on 1-1-2016
14 Pension = 66,285
15 Revised basic pension
as on 1-6-2016
=66285 which is
rounded to ¥ 60000
16 | Pension and DR drawn T 32384 + 148% DR| T 29720 + 148% DR
as on 31-10-2020 = T 80313 = ¥ 73706
17 Personal Allowance 80313-60000 73706-60000 = T 13706

as on 1-11-2020

=¥ 20313
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APPENDIX- 1

(Use both sides of same paper. Submit in triplicate. Write PPO number in Box)

| PPONo. ]
APPLICATION FOR REVISION OF PENSION/FAMILY PENSION UNDER UGC SCHEME

[Refer G. O. (P) No. 151/2020/Fin., dated 5-11-2020]

1. Name of the Pensioner/Family
Pensioner (Capital Letters)

2. Nature of Pension Service Pension/Family Pension (Strike off which
ever is not applicable)

3. Postal Address with PIN

4. Mobile Phone Number

5. Date of Birth of Pensioner/Family
Pensioner

6. Aadhar No. of Pensioner/Family
Pensioner

7. PAN of Pensioner/Family Pensioner

8. Office/Institution from which retired

9. Date of Retirement/death while in
service

10. Date of Superannuation (for
teaching staff)

11. Date of death of pensioner (in case
of death after retirement)

12. Name of Treasury/Bank branch from
which pension is being received

13. Designation at time of retirement
(give Time Bound Higher Grade-
TBHG-if applicable & available)

14. Last pay drawn

15. Scale of pay at time of retirement

16. Corresponding revised scale

17. No. of years of Qualifying Service

18. Address of Pension Sanctioning
Authority

19. Date of Joining service




20. Date(s) of restoration of commuted
portion

21. Date of commencement of pension

22. Date of commencement of family
pension

23, Other information that the
pensioner may like to give

Certified that the information furnished above are true and correct to the best of my knowledge and
belief. I also agree to recover any amount found to be excess from my arrears of pension, arrears of
dearness relief and future dearness relief of pension.

Place : Signature & Name of

D i /T3 1 D 5 N
Date : Pensioner/Family Pensioner

INSTRUCTIONS TO PENSIONER/FAMILY PENSIONER

1. Pension Payment Order (PPO) No. which is most crucial, must be written in Box No. at the top.

2. Blue or black ink will be used by the Treasury and the AG.

3. Please use forms printed/copied on a sing

le sheet i.c. page 2 should be on the reverse of page 1.
Avoid multiple sheets.

4. The application form has to be submitted to the Treasury in ti‘iplicate.

5. Attatch the copy of PPO, last pension revision statement if available.
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APPENDIX - Il
FOR USE IN TREASURY

1. Information available from Pension Documents (Write “NA”, if information is not available in

Pension Documents)

(a) Designation at time of retirement including
TBHG, if applicable & available.

(b) Scale of pay at the time of retirement

(c) Lastdrawn Basic Pay

(d) No. of years of Qualifying Service

2. Pre-revised pension as on 31-12-2015 [Pension/Family Pension calculated based on 1

G. O.(P) No. 211/2011/Fin dated 7-5-11]

(a) Pension
(b) Family Pension at higher rate

(c) Family Pension at lower rate

3. Revised Pension as on 1-11-2020.

(a) Pension |
(b) Family Pension at higher rate |
(c) Family Pension at lower rate

(d) Arrears paid

(¢) Other relevant information, if any

Signature of Treasury Officer/Branch Manager
Designation & Name of Office

(Seal) Phone number with STD Code
Postal Address

Place :
Date :




Abstract

REVISION OF PENSION AND FAMILY PENSION TO THOSE
COMING UNDER UGC ScneME ErraruM—ORDERS TSSUED.

FINANCE (PENSION-B) DEPARTMENT

G. O. (P) No. 157/2020/Fin. Dated, Thiruvananthapuram, 1 9th November 2020,

Read :— G. O. (P) No. 151/2020/Fin dated 5-11-2020

ORDER

As per Government Order read above, Government have issued orders regarding the revision of

pension and family pension to those coming under UGC Scheme.

2. On scrutiny it was found that some errors had inadvertently crept in the above Government
Order. Hence Government are now pleased to make the following rectifications to the Government
Order read above,

(a) In Para 1.4 the word ‘two’ shall be deleted.
(b) The word ‘not’ occurring in the last sentence of Para 2.1 and 3.1 shall be deleted.

(c) The column ‘Case 3” and ‘Case 4’ of Sl. No. 17 of Schedule 11 shall be substituted with
“80313 - (60000 + 9% DR) = 80313 - 65400 = ¥ 14913” and
“13706 - (60000 + 9% DR) = 73706 -65400 = ¥ 8306” - respectively.

0 3. The Government Order read above will stand modified to the above extent.

By order of the Governor,

RAJESH KUuMAR SINGH IAS,
Additional Chief Secretary (Finance).

. To
The Principal Accountant General (A&E), Kerala, Thiravananthapuram.
The Accountant General (Audit II), Kerala, Thiruvananthapuram.

GCPT. 4/2674/2020/TP. . [P.T.0.
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The Advocate General, Kerala, Ernakulam.

All Additional Chief Secretaries / Principal Secretaries/Secretaries/Special Secretaries/Additional
Secretaries/Joint Secretaries/Deputy Secretaries/Under Secretaries fo Government.

All Heads of Departments and Offices/All Departments (all Sections) of the Secretariat.

The Secretary, Kerala Public Service Commission (with C/L.)

The Registrar, All Universities in Kerala.

The Secretary to Governor:

The Private Secretaries to Hon’ble Chief Minister and other Ministers.

The private Secretary to the Hon’ble Speaker.

The Director of Public Relations, Thiruvananthapuram.

The Special Secretary to Chief Secretary.

The Personal Secretary to Additional Chief Secretary (Finance).

The Director of Treasuries, Thiruvananthapuram.

The District Treasuries/Sub Treasuries.

The General Administration (SC) Department (vide ltem No.4346 dated 4-11-2020).

The Public Relations Department.

The Reserve Bank of India, Government and Bank Accountant (NB) Section, Bandra (E), Bombay

(250 copies)

The Head Offices of all Nationalised Banks (250 copies)

The Chief Manager, Finance and Accounts, State Bank of India, Thiruvananthapuram.

The Regional Manager, Union Bank of India, Ernakulam.

The Assistant Divisional Manager, Central Bank of India, Thiruvananthapuram.

The Senior Manager, Canara Bank, Thiruvananthapuram.

The Senior Manager, Circle Office (Annexe) Canara Bank, Thiruvananthapuram.

The Chief Regional Manager, State Bank of India, Thiruvananthapuram.

The Divisional Manager, Syndicate Bank, Thiruvananthapuram.

The Regional Manager, Bank of India, Thiruvananthapuram.

The Regional Bank, Indian Bank, Thiruvananthapuram.

The Regional Manager, Indian Overseas Bank, Thiruvananthapuram.

The Regional Manager, Vijaya Bank, Thiruvananthapuram.

The Accountant General (A&E), Tamilnadu, Chennai.

The Accountant General (A&E), Andhra Pradesh, Hyderabad.

The Accountant General (A&E), Karnataka, Bangalore.

The Accountant General (A&E), Maharashtra, Mumbai.

The Accountant General (A&E), Rajasthan, Jaipur.

The Accountant General (A&E), Gujrat, Gandhi Nagar.

The Accountant General (A&E), Hariyana, Chandigarh.

The Accountant General (A&E), Jammu & Kashmir, Srinagar.

The Accountant General (A&E), Himachal Pradesh, Shimla.

The Principal Accounts Officer, Delhi Administration, Vikas Bhavan, New Delhi.

The Accountant General (A&E), Madhya Pradesh, Gowliar.

The Accountant General (A&E), Orissa, Bhuvaneswar.

The Accountant General (A&E), Uttar Pradesh, Allahabad.

The Accountant General (A&E), Bihar, Patna.

The Accountant General (A&E), West Bengal, Kolkata.

The Accountant General (A&E), Assam, Dispur, Guhavati.

The Accountant General (A&E), Manipur, Imphal.

The Accountant General (A&E), Tripura, Agartala.

The Accountant General (A&E), Nagaland, Kohima.




The Accountant General (A&FE), Arunachal Pradesh, Itanagar.
The Accountant General (A&RE), Utharanchal, Dehradun,

The Accountant General (A&E), Goa, Panaji.

The Accountant General (A&E), Chattisgarh, Raipur.

The Accountant General (A&)), Jharkhand, Ranchi.

The Accountant General (A&E), Missoram, Iswal.

The Accountant General (A&L), Meghalaya, Shillong.

The Accountant General (A&E), Sikkim, Ganglok.

The Nodal Officer, www.finance.kerala.gov.in.

Stock File/Office Copy [File No. PEN-B1/9/2020-Fin (E-1457507)].







o GOVERNMENT OT KLRALA
3 Penswn Rewswn oi Pens:on and other 1elated benehts consequent ofi revision of *

~ Pay Scales from 01/07/2019 in accor dance Wlth the recommendatzon of the 1 th Pay
o <Rev1s1on Commlsswn Orders Issued B :

L

F INANCE (PILNQION B) DEPARTMENT

. ‘:_G (03 (P)No 30/2021/Fm ;;,' o f 3 Dated Thlruvmanthapuram, 12/02/2021

v e

mmmmmmm

R Read ]) G O (P) NO 146/1)86/T1n Dated 11/12/1986
- 2)G.0 (P) No. 405/1)92/}711‘) Dated 21/05/19)2
‘ 3) G.O(P) No0.59/2019/Fin. Dated 22/05/2019
.4) G.0O(P) No. 89/2019/Fin. Dated 17/07/2019

%) 11% Pay Revision Commission Report.
. ;6) G. O (P) No. 2’7/20?1/F1n dated 10/02/2021

Q_R_D;E_B

| In the Govelnment Order read 6th above Government have 1seued mdere o .
- rev1s1ng ex1stmg scales of pay with effeet from 01/07/2019. Governtent are pleased -
-~ 1o order the reV]SIOIl of Penswn and other ret1rement beneﬁts of followmg categorleq .

Part I Servnce Pensmn & I‘amlly Pensnon

R N Baenc Prmclples

BE} The present system of eomputatlon of pension at 50% of the last ten months o
| average emolument, subject to the satisfaction of the condltlon of earning full
" - pension or part thereof (dependmg on thé length of quallfymg serv1ee) will eontmue ~

e :4 The normal rete of famlly pensmn w111 contmue as 30% ot last pay.

1 2‘ The mlmmum basm penswn/famﬂy pens1on w111 be enhaneed to ?11 500/—;
,: fpe1 month The maximum pension will be ¥83,400/- (i.e. 50% of the maximum of the
-~ highest scale of" pay under State Government ¥1,66,800/-). The maximum- family -
- pension (normal rate) will be. $50,040/- (i.e. 30%. of X1 ,60, 800/ max1mum of the

g hlghest scale of pay under State Government )




. Je‘ - ‘;ia

- , 2 Revnsmn of Pensnon/l"amxly I’emlon m respect of thosc who retlre/explre whnle
in service on or after 01/07/201) , :

2. 1 In rcspcct of th()% who retn c/expue whllc in service on or aitel 01/07/201 9,

f the. pensionary - benefits . will - be calculated ‘with reference to the revised pay

_introduced with’ effect ﬁom 01/07/2019 applymg the noxmal 1ormu]ae/ 1uloe as
ex1stmg now. o A ,

22.In the case 01 employees ‘who reurcd from service on or aﬂel 01/07/2019‘
and whose p1e~1ev1sed pay forms part of average emoluments for pension, their pay

in the pre-revised scale shall be enhanced notionally by addmg DA at 28%. In the N

case of those havmg the eligibility of full pension, and if the pension calculated at the
 time of retirement is: less than 50% of the revised scale of pay from Wthh they

~ " retired, 50% of the minimum of the revised scale of pay (Mmlmum Assured Penmon) |
| will be ensured. For those who are not eligible for full pension, the proportion of full -
pemlon based on the length of qualifying service shall be ensured. The above
- provision is applicable in respect of whom pre-revised pay forms part of average
© emoluments consequent on availing LWA upto four ‘months ‘during the last ten"

months of service except those who avaﬂ LWA unde1 Appcndlx XIIA XIIB a;nd

- XIC,

2.3, In order to revise  the pensmnary beneﬁts of employees Who retam p1c~

. remsed scale’and retire/expire while in service on or after 01/07/2019, their pay shall
~be revised as per GO read 6lh above and then the pensmnary benefits shall be revmed :

accordm gly

3 Re'visi'on- of Pension’ in respect of ’th’ose‘ who ‘retired/expired prior t0101/0"7/201-9.

3.1 Pens1on 111 respect of those Who retlred/expn ed prior to 01/07/2019 shall be
~ revised, m accordance w1th the pr1n01ples lald down herem -

(a) Consohdated Pensmn Ex1st111g Basu: Pensmn (as‘on 30/06/2019) X 1 38
‘ | (rounded to next ten Rupees) ,

Personal allowance lf any recelved shall be mcluded in the exzstlng basic penszon

(b) Mmimum Assured Pensmn = 50% of minimum of the correspondmg

revised scale of the post from which the pensioner retired X Qualifying Service ,l 30

3. 2 The consolidated pensmn or minimum. assured pensmn amved in elther
Para 3.1(a) or (b), whichever is beneﬁ01a1 will be the rev1sed pensmn

2.

*




3.3.1f, in any co:,el the revised pens‘ion (Par a3 2) so arrived at is less than the
minimum pensxon of . (”11500#, it shall be enha;need 1o tho level 01 the revised

D’l]l]ll’l’lUll’l penswn

3. 4 While fixing pensxon as. per para 3 2 above, 11 any: dlop oceurs to any
pensioner on the total amount (basic pension + DR @ 28%) he has been drawing -
before revision of pension, such drop shall not be recovered and shall be protected as

personal allowance from time to time till the drop vanishes. DR shall be given to
such personal allowance vide Government Orders read 39 and 4" above. No

protection will be allowed 1f the pens1on drawn in excess is consequent on erroneous
F xatlon S S ‘

35 Howeve1 those who were sanctioned minimum permon as per speolal or ders ‘
of the Government, pension shall be fixed as minimum pension i.e ?’11 50()/- The -
prov131ons contamed in Para 3.1 to 3 4 w1ll not apply to sueh penswnels |

3.6 As per the Govol nment Orde1 1oad 2 above, Dea1 ness Rellel on penswn has’
been granted to pro-rata pensioners on their final quﬁtanee from the absorbed

service. Therefore, consolidation of pensmn as contemplated in paragraph 3. 1(a) i is

only appllcable to them subjeet to a minimum bas1c pensmn of %11, 500/« ‘

37 In respect of those who are ' in recelpt of compassmnate allowance‘

: 'veonsohdauon eontemplatod in para 3. l(a) is only apphoable

3 8 If the post held by the pensioner at the tnne of reurement/death whl]e in
service is no longer in existence in the department from which he retired or if the

‘designation of the post has changed in such a way that it is no longer possible to
“ascertain as to which is the revised scale eorrespondmg to the post from which the *
~ pensioner/ employee retir od/explred while in- service, the revised basic pensxon shall
~ be fixed, based on the cofresponding scale of pay, over successwe pay rev151ons, as

mdxeated n Schedule I to this order

4. Revnsnon of Famlly Pensnon in respeet of those who. retlred/explred whnle 1n'
' servnce prnor to 01/07/2019 ' : -

4.1, Famﬂy pensmn in respeet of those who ret1red/exp1red wh1le in service prior-

to 01/07/2019 shall be 1ev1sed from 01/07/2019 in accordance w1th the pr1n01ples laid

down herem

(a) Consohdated Family Pensmn o '
= Ex1st1ng Basic Family Pension (as on 30/06/2019) x 1. 38
(rounded to next ten Rupees) .




(b) Mlmmum Aesm ed Pamx]y Penemn = O% of minimum of the conespondmg
1ev1:>ed ecale of the post from Wthh the pensmnex retn ed .

- 4.2, The eonbohdaled 1a1nlly pensmn ot minimum assured iamlly pensmn amved IR

~in either Pa1a 4, 1(a) or (b), whlchever is bcneﬁc:al w111 be the rev1sed famlly
| ~pensmn SR » :

. 4.3, H in any case, the rev1scd famlly pensmn (Para 4, 2) s0 amved at is 1ess than
.- the minimum iamlly pension of ?11500/- : 1t shall bc cnhanced to the 1eve1 of the
e I‘eVlSCd minimum famﬂy pensmn | : SR |

4 4 li[owevel thosc vvho were. sancuoncd minimum Iamlly pcnswn as per spcmal
orders of the Government, family. pension shall be fixed as minimum famlly pension
i.e. X11,500/-: Also in the case of those drawmg family pension at the minimum rate
as per Government Order read 1% above and in cases where the required details are

- not aveulable for 1ev1sed calculatlon it shall be fixed at the revised minimum family
- pension viz. ¥11,500/- per month. The prov1s1ons con’ramcd in Paxa 4.1104.3 w1l] not'
. apply to such f amlly pcnswners '

45, The revmon as above is appllcable to both normal and hlghel rates of fannly B
| ‘pens1on o . . , S

Commutatlon of Pensnon and Restoratlon of Commuted I’ortlon of Pensnon
: The ex1:>t1ng rate of 40% of the bas1c pensmn for commutation of pens1on w111 f

‘continue.’ The entitlement to ‘commute pension, admissible - on revised pay is
applicable in the case of retirement on or after 01/07/2019. The ex1st1ng commutation

factor and the period of restoration will be contmued The penswn calculaled as pex |
para 3i is.not commutable . ,

6. Cellmg on Death~Cum~Ret1rement Gmtulty

The cellmg on maximum amount of DCRG will be ralsed from- ?14 00 OOO/~ to
T17 00,000/- with effect from 01/04/2021 , - o

A Med‘icalAllowance to Pensi(‘)ners & Faimily Pensioners

Med1ca1 Allowance to pensmners and famlly pensmners shall be enhanced to =
?500/~ per month, w.e.f 01/04/2021 .and be continued till the 1mp1ementat10n of a .
Med1cal Insurance scheme for pensioners and farmly pensmners ‘




8. Applicability
8.1 In general, these orders shall apply to all State service pensioners.

8.2, These orders are applicable to Part time teachers also.

8.3. Aided college/aided school staff governed by Chapter III of the Pension

Statute/ Chapter XIV. B of Kerala Education Rules shall also be entitled for pension
and famlly pension as in the case of state government employees.

8. 4 These orders are not apphcable to the following categorles and orders regardlng
the revision of pension of these categories shall be 1ssued separately.
~ (a) Re-employed Persioners

(b) Ex-personal staff of Ministers, Leade1 of Opposition,

Government Chief Whip etc.

(¢) Pensioners coming under UGC/AICTE/Medical Education Scheme(MES)

(d) In respect of public sector undertakings, autonomous institutions and statutory
cor por ations/boards, grants-in-aid institutions mcludlng umversmes where state
pension scheme is in operatlon ‘

* Part II: Part Time Pension & Part Time Family Pension
9, Basic Principles
| 9.1. The present system of computatlon of pension at 50% of the last ten months
average emolument, subject to the satisfaction of the condition of earning full
pension or part thereof (depending on the length of quahfymg service) will continue.

The normal rate of family pension will continue as 30% of last pay.

9.2. The minimum basic pension will be enhanced to X5,750/- per month(ie., 50%
of T11,500/-, the minimum of the lowest scale of pay) and maximum pension will be

X11,485/- (ie., 50 % of ¥22,970/-, the maximum of the highest scale of pay). The -

,maximum family pension (normal rate) will be 6,891/~ (ie.,30% of 322,970/- ie,
‘maximum of the highest scale of pay) and the minimum family pension will be
?3,450/— (ie. 30 % of X11,500/-, the minim'um of the lowest scale of pay)

10. Revision of Pensmn/Famlly Pension in respect of those who retlre/explre
while in service on or after 01/07/2019 ~

10. 1 In respect of those who retire/expire while in service on or after 01/07/2019,
the pensionary  benefits will be calculated with reference to the revised pay
introduced with, effect from 01/07/2019, applying- the normal formulae/. rules as
existing now. : o

50
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10. 2, In the case of employees who retired from service on or after 01/07/2019

and whose pre-revised pay forms part of average emoluments for pension, their pay -

in the pre-revised scale shall be enhanced notionally by adding DA at 28%. In the
- case of those having the eligibility of full pension, and if the pension calculated at the
time of retirement is less than 50% of the revised scale of pay from which they
retired, 50% of the minimum of the revised scale of pay (Minimum Assured Pension)
will be ensured. For those who are not ellglble for full pension, the proportion of full
- pension based on the length of quahfymg service shall be ensured. |

10.3. In order to revise the pens1onary beneﬁts of employees who retain pre-
revised scale and retlre/explre while in service on or after 01/07/2019, their pay shall
be revised as per Government Order read 6™ above and then the pensmnaxy benefits
shall be revised accordingly.

11.Revision of Pension ‘in respect of those who'vretired/expircd pdrior to
01/07/2019

11.1. Pension in respect of those who retired/eXpired prior to 01/07/2019 shall be

revised, in aecordance with the principles laid down herein.

(a) Consohdated Pensmn = Existing Basic Pensmn (as on 30/06/2019) x 1.38
(rounded to next ten Rupees) .

Personal allowance if any received shall be included in the existing basic pension.

(b) Minimum Assured Pension = 50% of minimum of the corresponding

revised scale of the post from which the pensioner retired X Qualifying Service / 30 |

11.2. The consolidated pension ot minimum assured pension arrived in either
- Para 11.1(a) or (b), whichever is beneficial, will be the revised pension.

11.3. If in any case, the revised pension (Para 11.2) so arrived at is less than the
mmlmum pension -of ¥5,750/-, it shall be enhanced to the level of the revised
minimum pension, '

11.4 While fixing pension as per para 11.2 above if any drop oceurs to any -

- pensioner on the total amount (basic. pension + DR @ 28%) he has been drawing
before revision of pension, such drop shall not be recovered and shall be protected as

personal allowance from time to time till the drop vanishes. DR shall be given to

such personal allowance. No protection will be allowed if the permon drawn in

. excess is consequent on erroneous ﬁXatIOIl




i

11.5 However, those who were sanctioned minimum pension as per special
- orders of the Government, pension shall be fixed as minimum pension i.e. ¥5750/-,
The provisions contained in Para 11.1 to 11.4 will not apply to such pensioners.

12. Revision of Family Pension in respect of those who retired/expired while in

service prior to 01/07/2019

12.1. Family pension in respect of those who retired/expired while in service -

prior to 01/07/2019 ‘shall be revised from 01/07/2019 in accordance with the
principles laid down herein. | ‘ | |

- (a) Consolidated Family Pension | | o -
' = ExiSting Basic Famﬂy Pension(as on 30/06/2019) X 1.38.
» (rounded to next ten Rupees)

(b) Minimum Assured Family Pension = 30% of minimum of the corresponding
- revised scale of the post from which the pensioner retired

12.2. The consolidated family pension or minimum assured family pension
arrived in either Para 12.1(a) or (b), whichever is beneficial, will be the revised
family pension. o | -

12.3. If, in any case, the revised family pension (Para 12.2) so arrived at is less
than the minimum family pension of ¥3,450/-, it shall be enhanced to the level of the
revised minimum family pension. | . |

12.4 However, those who were sanctioned minimum family pension as per
- special orders of the Government, family pension shall be fixed as minimum family

pension i.e. 33,450/-.

© 12, The revision as above is applicable to both normal and higher rates of
family pension. o : _ -

13. Ceiling on Death-Cum-Retirement Gratuity

| The ceiling on maximum amount of DCRG will be raised from 32,80,000/- to
33,25,000/- with effect from 01/04/2021. ‘ ‘

14. Medical Allowance to Pensioners & Family PenSioners ‘

~ The  Medical 'Allowance to pensioners and family pensioners shall be
enhanced to Y300/~ per month w.e.f 01/04/2021 and be continued @ll the
implementation.of a Medical Insurance scheme for pensioners and family pensioners.
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15, Invalid Pensioh
Invalid pension shall be granted based on last pay and qualifying service as in the

case of State service employees with effect ﬁom 01/07/2019 subject to conditions
laid down in KSRs Part III |

16. Commutation
The ‘p‘art time contingent pensioners are not eligible for commutation.
| Part III: Ex-Gratia Pension & Ex-Gratia Family Pension

17. Ex-gratia pension is reviséd with effect from 01/07/2019 as follows: |

Completed Year Existing - Revised  |Existing rate of L
s - >, : . Revised
~ of Qualifying |rate of exgratia| rate of exgratia Family T ate
~ Service pension - pension |  Pension
9 years ) 7650 - 10600 2295 3200
8 years 6800 9400 | . 2040 2850
7years 5950 8250 1785 2500
6 years 5100 7050 1530 2150
5 years 4250 5900 1275 1800
4 years 3400 4700 1020 | - 1450
3 years & below | 2550 3550 765 1100

Part IV: Other Conditions
18. Arrears of pension'fol; Pensioners under Part I, I and I}

Orders regarding distribution of arrears of Pension, Family Pension, DCRG,
~ Commutation and Terminal Surrender to these categories shall be issued separately.

19. Dearness Relief |

: The rate of ,dea'rhess relief admissible for pensioners/family peﬁsioners under
Part I, I and III from 01/07/2019 onwards will be as shown below: |




Date | ° Rateof DR | Tétjal'
01.07.2019 | S0 0
- 01.01.2020 | 4% 4%
01.07.2020 3% 7%

20. Authorisation of revised pensionary claims

* 20.1. The revised pensionary claims on account of fixation of pay in the revised
--scales of pay sanctioned from 01/07/2019 will be authorised by the Accountant
General. In the case of non-gazetted officers (retiring after 01/07/2019), pension
sanctioning authorities will forward all cases of pension requiring revision to the

Accountant General (A&E) on the basis of fixation statement and a calculation |

statement showing the revised pensionary benefits. In case of Gazetted Officers, the
Accountant General will revise pensionary benefits based on their pay fixed in the
‘revised scale in terms of these orders. The revised pensionary claims in the revised
‘scales of pay sanctioned from 01/07/2019 will be disbursed by the Pension
Disbursing Authority. - R '

- 20.2. All pensioners/family pensioners retired prior to 01/07/2019 including those
who received provisional pension should apply to the Treasury in the form appended
herewith in triplicate (Appendix.I) for revising pension. The Treasury Officer shall
verify the records and fill up column of the form in Appendix II and certify the same
after revision of pension/family pension, the Treasury shall prepare a statement in the
form appended to this Order (Appendix II) in triplicate and send one copy of the
same to the pensioner, and one copy to the: Accountant General (A&E), Kerala,
Thiruvananthapuram. B | |

20.3. In the case of pensioners who are dfawingpension/fanﬁly pension from
Banks situated outside the State, they shall submit their application to the Director of

Treasuries, Kerala for revising the pension..

20.4 In the case of pensioners whose pension transferred to other States, they shall

-submit their application to their respective Pension Disbursing Authorities (Treasury/

Bank) for revising the pension. '

21. Miscellaneous

21.‘1. In the case of those who do not submit the application for the revision of |
pension to the treasuries on or before 31/12/2021, the Director of Treasuries shall
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disburse pension (existing pensmn as on 30/06/2019) with DR on 1ev1sed rate to
them from 01/01/2022 onwar‘ds ‘

21.2 In the case of those who haven't applied for the revision of pension as per
the previous pension revision orders and submit appheatlon for the pension revision
as per this-order, their pension shall be revised notionally as per the Pension Revision
orders issued from time to time and arrears shall be disbursed from 01/07/2019 only :

21.3 Formal amendments to the Kerala Service Rules on the bas1s of these orders
wxll be issued separately. '

- 21.4. A few 111ustrat10ns of re-fixation of pensmn/famlly pension on the above
ba31s are given in Schedule III to this order.

By ()rdel‘~ of the Governor,
, RAJESH KUMAR SINGH IAS
ADDITIONAL CHIEF SECRETARY (FINANCE)

- To. .
~ The Principal Accountant General (A&E), Kerala, Thiruvananthapuram
The Accountant General (Audit-II), Kerala, T hiruVananthapuram :
All Additional Chief Secretaries / Principal Secretaries/Secretaries/ .
Special Secretaries/Additional Secretaries / J omt Secretaries / Depuiy gecretarles/
Under Secretaries to Government.,
All Heads of Departments and Offices /All Departments (all quTIOI’lS) of the ,
Secretariat. ‘
The Secretary, Kerala Pubhc Service Commission (with C. L)
- The Registrar, All Universities in Kerala.” :
The Secretary to Governor. ‘
The Private Secretaries to Hon'ble Chlef Mmlster and other Ministers. .
The Private Secretary to the Hon'ble Speaker.
The Director of Public Relations, Thiruvananthapuram.
- The Special Secretary to Chief Secretary.
“The Personal Secretary to Additional Chief Secretary (F mance)
_ The Director of Treasuries, Thiruvananthapuram.
The District Treasuries / Sub Treasuries.’
The General Administration (SC) Department (v1de Item No 4616 dtd 1()/02/2021)
The Public Relations Department. .
The Accountant General (A&E), Tamil Nadu, Chennai.
The Accountant General (A&E), Andhra Pradesh, Hyderabad.
The Accountant General (A&E), Karnataka, Bangalore.
‘The Accountant General (A&E), Maharashatra, Mumbai.
The Accountant General (A&E), Rajasthan, Jaipur.
The Accountant General (A&E), Gujarat, Gandhi Nagar.
~ . ~ 10




" The Accountant General (A&E), Hariyana,;Chandigarh.
- The Accountant General (A&E), Punjab, Chandigarh

The Accountant General (A&E), Himachal Pradesh, Shnmia

* The Principal Accounts Officer, Delhi Administration, Vikas Bhavan, New Delhn =

The Accountant General (A&E), Madhya Predesh, Gowliar
The Accountant General (A&E), Odlsha, Bhuvaneswar.

The Accountant General (A&E), Uttar Predesh, Allahabad
The Accountant General (A&E), Bihar, Patna. . :
The Accountant General (A&E), West Bengal, Kolkata,

The Accountant General (A&E), Assam, Dispur, Guhavati.
The Accountant General (A&E), Manipur, Imphal.

The Accountant General (A&E), Tripura, Agartala.

The Accountant General (A&E), Nagaland, Kohima.

“The Accountant General (A&E), Arunachal Pradesh, Itanagar.

The Accountant General (A&E), Utharanchal, Dehradun
The Accountant General (A&E), Goa, Panaji.

‘The Accountant General (A&E), Chattisgarh, Raipur.

The Accountant General (A&E), Jharkhand, Ranchi.
The Accountant General (A&E), Missoram, Iswal,
The Accountant General (A&E), Meghalaya, Shillong.
Thé Accountant General (A&E), Sikkim, Gangtok.
The Accountant General (A&E), Telangana, Hydrebad
The Nodal Officer; www.finance.kerala.gov.in.

*Stock File/ Office Copy (mc No.PEN-B1/27/2020-Fin (e-1649874))

l’orwarded/By

“Section Officer
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APPENDIX I

(Use both sides of same paper. Submit in triplicate. Write;PPO number in Box)

"~ PPO No.

APPLICATION FOR REVISION OF PENSION/FAMILY PENSION
| (Refer G.O. (P) No 30/2021/F in, dated 12/02/2021) |

'|1. Name of the Pensioner/Family .
Pensioner (Capital Letters)

2. Nature of Pension

" |Service Pension/Family Pension/Part Time

Pension/Part Time Family Pension/Ex-gratia

o Pension/Ex-gratia Family Pension(Strike off

which ever is not applicable)

3. Postal Address with PIN

‘14, Mobile Phone Number

5. Date of Buth of Penswnel/Famlly | |

Pensmner

- |6. Aadhar No. of Pensmner/Famlly
| Pensioner

7.PAN of Pensioner/Family Pensioner

8. Office/Institution from which
retired

'19. Date of Retirement/death while in
service

10. Date of Superannuation (for
teaching staff)

11. Date of death of pensioner (in case | |

- |of death after retirement)

12. Name of Treasury/Bank branch
from which pension is being received

13. Designation at time of retirement -

|(give Time Bound Higher Grade-
| TBHG-if applicable & available)

14. Last pay drawn

15. Scale of pay at tlme of retlrement
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16. ‘CorreSponding revised scale.
117. No. of years of Qualliymg Service

18. Address of Pens10n Sanctioning
Authority

19 Date of Joining service.

20. Date(s) of restoration of commuted
- portion. ~ :

21. Date of commencement of pension

22. Date of commencement of family -
pension

123. Other Information that the
~ pensioner may like to give:

- Certified that the information furnished above are true and correct to the best of
my knowledge and belief, I also agree to recover any amount found to be excess
from my arrears of pension, arrears of dearness 1el1ef and futurc dearness xellel of

- pension.

Place: - o | Signature & Name of
Date : o Pensioner/Family Pensioner

INSTRUCTIONS TO PENSIONER/FAMILY PENSIONER |

1. Pension Payment Order (PPO)No. whlch is most cruc1al must be written in Box
‘No. at the top.

2. Blue or black ink will be used by the Treasury and the Accountant General

3. Please use forms prmted/copled on a single sheet i.e page 2 should be on the
‘reverse of page 1.

Avoid multiple sheets.
4. The-application form has to be submltted to the Treasury in triplicate.

5. Attach the copy of PPO, last pension revision statement if avallable B




“APPENDIX II

FOR USE IN TREASURY

PPO No,

1. Name of the Pensioner/Family
Pensioner (Capital Letters)

|2. Nature of Pension "~ '|Service Pension/Family Pension/Part Time
‘ Pension/Part Time Family Pension/Ex-gratia L
Pension/Ex-gratia Family Pension (Strike off which ¢
‘ o ever is not applicable) '
3. Postal Address with PIN / o S 0

4. Mobile Phone Number

1 Information avallablc from Pension Documents (erte "NA" 1f information is not
available in Pension Documents)

{(a) Designation at time of retirement
including TBHG, if applicable & avallable

(b Scale of pay at the tlme oi retlrement

(c) Last drawn Bas1c Pay
|(d) No of years of Quallfymg Service

- 2. Pre-revised pensmn as on 30/06/2019
(a) Pension

(b) Family Pension at higher rate

(c) Family Pension at lower rate.

3. Revised Pension as on 01/07/-2019. |
(a) Penqlon R R ' | - N

1(b) Famlly Pension at higher rate _ | . Ny ‘ : ’ .

(c) Family Pension at lower rate _ ‘ A ' o L e

(d) Arrears paid

(e) Other relevant information, if any |

- Place: - * Signature of Treasury Officer/Branch Manger

Date: - - Designation & Name of Office
(Seal) - Phone number with STD Code

Postal Address 1

14'




 SCHEDULE | -

SCHEDULE OF PAY SCALES AS ON 1.7-1973
{G.0, (P) N0.91/74 Fin. dated5-4-74)

Sl Scale of pay (1968) Sl Scale of pay (1973)
No ~ [No
1 |70-3-115 ; 1 196-3~229~4~245-4/2~265
2 |75-3-96-4-120-5-130 2 [200 ~3-206-4 - 250~ 5 - 260 - 5/2 - 285
3 180-3-89-4-109-5-144 - ¢~ 150 3 |210-4-218-5-208~ 6 270 7-305-7/2-
o o
4 [80-5-115-6-175 4 215~ —225—6—237~7~258—-8-330-’8/2~
v 370 . '
5 {90-5-100~6-190 5 230-6«236—7-257-—85345-8/2-38.5
6 [95-5-100~6~190 6 |285-7-256~8~296-9-350-9/2 395
7 J100-6~136-7-178 ~ § - 210 7 [240~9~285 10 ~395-10/2 - 445
8 1100-10-190~15-280 8 1240 -15-465-15/2 - 540
9 J110~6-134~7 - 162 - § - 202 - 9 220 9 25510 - 405 - 10/2 - 455 )
10 130 -7 -151 -8 - 175 ~ 9 220 - 10 -270 10. [275 - 11 - 330 - 13 ~ 460 - 13/2 - 525
11 l40-—8-172~9—-208—19~258~12~270 11 285~12~333-13—450~15—465-15/2~54O
12 1140 - 10 - 290 12 1285 -~13 ~389—14~445-15—475~15/2,- 550
13 1170 ~ 10 - 190 - 15 - 385 13 325 - 15 - 400 = 16 ~ 480 - 18 - 570 - 18/2 - 660
14 175 - 10 - 255 ~ 12 315 14 330_—-]3»-3‘)5—15-‘500415/2u575
15 1190 ~ 10 ~ 260 - 12 - 320 15 345 - 13 - 358 - 14 - 400 ~ 15"~ 505 - 15/2 - 580
16 1220 - 10 - 250 ~ 15 - 370 ) 16. |405 - 15 ~ 540 - 20 - 560 - 20/2 - 660
171225 - 10 - 245 - 15 - 350 - 20 450 17 1410 -15 - 515 - 20 - 655 - 25/2 - 715 :
18 1250 ~ 15 ~ 340 ~ 20 - 500 - 25 - 525 18 435»—15~510~20~650—25~700~25/2~775
19 1250 - 20 - 350 - 25 - 600 19 435 -20-535-25 2760 -25/2 - 835
20 260~15—3$0-257600 20. |445 - 20 - 585 ~ 25 - 760 - 25/2 - 835
21 |280 - 15 - 340 - 20 - 500 - 25 - 525 21 {465 - 20 ~ 625 - 25 ~ 700 - 25 /2-775
22 31020 - 350 - 25 - 600 ) 221495 - 20 - 535 - 25 - 760 - 25/2 - 835
_23 325 25 - 500 ~ 30 - 650 ~ 35 ~ 685 -40 - 725 23 (510 - 25 - 635 - 30 - 695 - 35 ~ 835 - 40 ~ 875 - 40/2 995
24 1350 - 25 ~ 600 . 24,1535 - 25 - 760 - 25/2 - 835
25 {375~ 25 - 450 ~ 30 - 6()0 35 ~ 670 —40 - 25 1560 ~ 25 ~ 635 ~ 30 ~ 785 ~ 35 . 20 - 40 - 900 - JO :
750 ~ 50 - 800 950 -50/2 - 1100
26 |400 - 25 - 450 = 30 - 480 - 35 550 -40 - 26 |600 - 25 - 650 ~ 30 -~ 710 - 40 750 - 50 - 1050 -
750 ~ 50 900 | 50/2 - 1200
27 1515~ 35 < 550 - 40 ~ 750 - 50 - 900 27 700~ 40 - 900 - 50 ~ 1050 - 50/2 - 1200
28 550 - 40—~ 750 - 50 - 900 27 {710 - 40 - 750 - 50 ~ 1050 ~ 50/ 2 - 1200
29 [600 - 50 - 900 29 1750 ~ 50 - 1050 - 50/2 - 1200
- 30 600 - 50 - 1000 30 750 - 50 - 1150 - 50/2 - 1250
31 |700-50 - 1500 31 850 - 50 - 1350 - 50/2 ~ 1450
32 " [800 - 50 - 1200 '32 1950 = 50 - 1350 - 5072 — 1450 -
33 [900-50 - 1300 33 1050 - 50 - 1450 - 50,2 - 1550
34 11000 ~ 50 ~.1400. 34 1150 - 50 - 1550 - 50/ 2 - 1650
35 S 35 11200~ 50 - 1650 - 50/2 ~ 1750
36 - |1300 - 50 - 1700 36 11400 - 50 - 1800- 50/2 - 1900




SCHEDULE OF PAY SCALES AS ON 1-7-1978
- {G.0. (P) No.860/78/Fin. dated 16-12-78) . .
sl o sl |, v
No. Scale of pay ({973) ) » ‘ No. Scale of pay (1978)
1 [196~3-229 -4 -245-4/2-265 1 [280 -5 - 340 ~ 6 - 400
2 2003206 -4 - 250 ~ 5 ~ 260 - 5/2 - 285 2 [290-5-330 - 6~390 -7 - 425
iy 38»4~2l8-5—228—6’—270-7—3()5-7/2- 3 1500 - 6 - 360 - 7~ 402 - - 450
4 i;g"5”225‘(’”237’7’258”_8"330"8/2“ | 4 [s10-6-328-7-356-8-436-9-490 "
5 |230-6-236-7-257-8-345-8/2-385 | 5 [330-8-410-9-455~10-515
6 [235-7-256-8-296-9.-350-9/2-395 6 |340-8-380-9-425-10-535 ’ P
7 [240 -9 -285-10 - 395 - 10/2 - 445 7 |350-10-460-12-580 :
8 {240 - 15 - 465 - 15/2 - 540 _
9 |255-10-405-10/2~455 . 8  [370~10~450 - 12 - 510 - 15 -600 _ .
10 [275-11-330-13-460-13/2-525- T 79 [390-12-438 - 13 -490 - 15-685
M - - - - - " r-" . .
11 [285-12 333 - 13 - 450 ~ 15 - 465 - 15/2 - 540 10 142013 - 485 - 15 - 635 - 17 720
12 [285-13-389 - 14 - 445 - 15 -475-15/2-550
Scale given to C.A Grll (240-540) 11 . [350 - 15 - 650 - 16 - 730
- f',., _ B . - ;~ N ~‘ " . .
13 1325 - 15 ~ 400 - 16 -480 - 18 ~ 570 - 18/2 - 660 1o 1450 - 15 525 - 16 - 605 - 18 785
14 [330-13-395-15-500-15/2 - 575 :
15" |345 - 13 - 358 ~ 14 - 400 - 15 - 505 - 15/2 - 580 13 [470 - 16 - 550 ~ 18 ~ 730 ~ 20 -830
. . : . 5O w18 - » - - 785 . -
‘IScale given to C.A Grl ‘ , . 114 32(5) 15 - 525 ,]6 605 - 18 -785 20»
16 |405 ~ 15 - 540 ~ 20 - 560 - 20/2 - 660 15 [520 - 18 - 700 - 20 ~ 800 - 25 -900
: |
17 |410 -15 - 515 - 20 - 655 - 25/2 - 715 16 |535 - 18 - 625 - 20 - 825 - 25950
18 [435 ~ 15 - 510 ~ 20 ~ 650 - 25 - 700 - 25/2 - 775 17 570~ 20~ 670 - 25 - 920 - 301070
19 1435 - 20 - 535~ 25 - 760 - 25/2 - 835 : _, CoT 3
L. - - - - - .
20|45 -20- 585225 - 760 25/2 - 835 18 |600 - 20 - 660 - 25 - 860 - 30 1100
21 [465 - 20 - 625 - 25 - 700 - 25/2 - 775 ~
22 495 - 20 - 535 ~ 25 - 760 - 25/2 - 835 19 650 - 25 ~ 850 - 30 ~ 1150
Tt o r s  FOR A% - 835 . 40 . 875 - ‘
g3 [P0~ 25-635-30 - 695 - 35 - 835 - 40 - 875 700 - 25 — 800 ~ 30 890 ~ 35 - 1030 - 40 -
40/2 - 995 . : 20 : . :
: . ‘ 1270
24 [535 - 25 - 760 - 25/2 ~ 835 : _
. . 5 .06 . - - - Nt L - '
HM (Secondary School) HG 21 725 - 25 - 800 - 30 - 890 - 35 -1030 - 40 ‘ ‘
~ . 1350 :
560 -~ 25 - 635 - 30 - 785 - 35~ 820~ 40 - 900~ - - , : . |
25 [50- o A 22 |750 - 30 - 990 - 40 ~ 1150 - 50 -1450 |
950 - 50/2 ~ 1100 , « » o
. |600 - 25 - 650 - 30 - 710 - 40 - 750 ~ 50 ~ 1050 - - . . , »
26 \50/2- 1200 T .| 23 |800-30-830-40- 950 - 50-1550
27 700 - 40 - 900 - 50 - 1050 - 50/2 - 1200 o4 1910 - 40 - 950 - 50 - 1550
28 [710 - 40 - 750 - 50 - 1050 - 50/2 - 1200 , .
29 [750-50-1050-50/2-1200 . . 25 975 =50 - 1325 - 60- 1625
30 ' [750- 50 - 1150 -50/2-1250 = ¢ ' :
31 [850-50-1350-50/2-1450 26 [1125 - 60 - 1725
32 950 - 50 - 1350 - 50/2 - 1450 » v 27 |1200-60-1800
33 [1050 - 50 ~ 1450 - 50/2 1550 - 28 1300 ~ 60 ~ 1600 - 75 - 1900,
34 1150 - 50 - 1550 - 50/2 - 1650 . 29 |1450 - 75 - 2050
35 1200 - 50 - 1650 - 50/2 - 1750 - - 30 11650 - 75 - 2175
36 (1400 - 50 - 1800 - 50/2 - 1900 31 1800 - 75 ~ 2250
37 [2000-125/2 - 2250 - . 1 32 [2500-125/2 - 2750




o SCHEDULE OF PAY SCALES AS ON 1~7 1983
R . {6,0.(P).No. sms/asmn. doted 16~9-85) ; ¥
Sl Scale of pay (1978) - 8l . R - Bceale of pay (1983)
No. ; e S : Chlh - No. . — o 7‘ :
1 {280-5-340 - 6 - 400 o ss0-10 - G0~ 15 - 80() G
2 1290 ~5-330~6-390 - 7 - 425 Gl T 2 [575-10~645-15-900
"3 [300-6-360-7~402~8-450 . T e e
4 [310-6-328~7~356-8-436-9-490 "3 600 -10 ~ 650 - 15 ~ 830 - 20 - 950
5 [330-8-410-9-455-10-515 4 640~ 15 ~ 820 - 20 - 1000
6 [340-8~380-9~425-10-535 . = 51660~ 15 - 810 ~ 20 - 1050
7 350 ~ 10 = 460 - 12 - 580 6 |675-20-975-25-1125
8 [370-10-450-12-510~15-600 7 [675-.25-1100~ 30 - 1340
o 9 [390-12-438-13 - 490 - 15- 685. 8 [700-20 - 940 - 25 ~ 1140
‘ 10 [420-13-485-15-635-17-720 ~ 9 [740-20-920-25-1245 -
11, [350 - 15 - 650 ~ 16 - 730 : "0 |780 - 20 - 880 - 25 ~ 1080 - 30 - 1320.
N 12 [450 - 15 - 525 - 16 - 605 - 18 - 785 11 {825 ~25-1100 ~ 30 - 1430 .
: 13 [470-16 - 550 - 18 ~ 730'~ 20 - 830 12 850 ~ 25 ~ 1100 - 30 - 1400 ~ 40 - 1600 -
14 - [450 - 15 ~ 525 - 16 - 605 - 18 ~.785 ~ 20 - 885 ] o e '
15 [520 - 18-~ 700 - 20 - 800 - 25 - 900 ‘ 13 [950 - 25 - 1100 - 30 -~ 1400 - 40 - 1640
16  |535 - 18 - 625 ~ 20~ 825 -25-950 14 [975 - 25 - 1100 - 30 - 1400 - 40 - 1720
17 570 - 20 - 670 ~ 25 ~ 920 - 30 - 1070 , T 15 [1050 - 3 0 ~ 1200 - 40 - 2000
18 [600 ~ 20 - 660 ~ 25 - 860 - 30 - 1100 . R ne
19 [650-25-850~30-1150 - - 16 {1100 - 40 - 1500 ~ 50 ~ 2100
20 |700 - 25'- 800 - 30~ 890 ~ 35 ~ 1030 - 40 1270 17 [1150 - 40 - 1470 - 50 ~ 2270
+ 21 [725-25-800~30- 890 - 35 - 1080 - 40- ' ‘ ‘
22 [750-30 - 990 - 10-T150-50-1450 ] 18 1250 ~ 50 - 1600 - 60 ~ 1900 - 75 - 2500
23 |800-30-830~40-950~50-1550 - 19 {1300 ~ 60 - 1600 ~ 75 - 2650 -
24 [910-40-950-50~1550 20 {1500~ 60 - 1560 - 75 - 2685
25 [975-50 - 1325 - 60 - 1625 S T 21" [1600 - 75 - 2200 - 85 - 2710
26 [1125-60 - 1725 A 22 |1950 - 75 - 2100 - 85 - 2950
27 |1200 - 60 - 1800 R v 1 ' S
28 1300 - 60 ~ 1600 = 75 - 1900 ‘ [ 237 [2100 - 85 - 2440 - 100 - 3040 -
29 [1450 - 75 - 2050 . 24 12250 - 100 - 2850 ~ 125 - 3350
30 [1650~ 75 -2175 o ' 7] 25 |2450-100-2850-125 - 3600
31 1800 - 75 - 2250° R 26 2600 - 100 - 2800 - 125 - 3800
32 [2500- 125/2 750 | 27 |3700-125- 4200




SCHEDULE OF PAY SCAI.ES AS ON 1~7~1988
(G, 0. (P) No.480/89/F|n. dated 1 11 89)

1o8ho] " Scale of pay (1983) “iyiiee o] 81 - 1Scale of pay (1988) e
No, |V 7 : ; e S ,t
T S0-To-G0-15-g00 1 730 10~ 760~ 15 - 505 - 20 - 925 21085
2 [B75-10-6d5-15-900 | 2. 77a-u~80o»2()_92952»1100530,‘—1160
5 o010 G0 T B 5 (80520925 - 5 - T~ 30 1190 ;
4 [640-15-820-20-1000 T4 {82520~ 935 - 25 - 1100 - 30 - 1250 ~ 40 1290
5 [e0-15-810-20-10% | 5 [s45-20-95- 5 TI00 - 301250 - 40170
6 |675-20-975-25-1125 T 6 [865-20-925-25 ~1100—30@1250—40,~1,450‘ R ,
7 [675 - 25 - 1100 - 30 = 1340 , o o o SR EIE e
8 [700-20-940-25-1140 - | 7 |905-20-925-25-1100-30 - 1250 - 401490 '
9 [0~ 20-920-25-12d5 8 [950 - 25~ 1100 - 30~ 1250 - 40 - 1530 ~ 60~ 15% _
107 |786-20 - 880~ 25 - 1080 - 30-1320 | 9 |1000 - 25~ 1100 30 - 1250 40 1530 - 60 - 1710 “©
T [825-25-1100-80-1430 10 (1050 ~ 25 - 1100 - 30 - 1250 - 40 1530 - 60 1830
12 [850 - 25 = 1100 - 30 ~ 1400 - 40 - 1600 T [A1 [1100-30 1250 - 40 ~ 1530 - 60 - 1830 - 80 - 2070
13 [950- 25~ 1100 - 30~ 1400 - 40.- 1640 T 2050 1250 - 40 = 1530 - 60 ~ 1630 ~ 80 - 2150
T4 [075 - 25 - 1100 30~ 1400~ 40-1720 | 13 1250 ~ 40 - 1630 ~ 60 - 1830 = 80 = 5230
15 [1050 - 30 - 1200 - 40 - 2000 | 14 [1830 - 40 - 1530 - 60 - 1630 - 80 -.2470 - 85 - 2555
16 [1100 - 40~ 1500 - 50 - 2100 0 15 1570 - 40 ~ 1530 - 60 - 1830 - 80~ 2470 - 85 - 2640
7 1150 40- 1470502270 | 16 450 - 401530 - 60 - 1830 - 80 - 2470 - 85 -2725 - 100 - 2825
18 [T250 - 50 1600 - 60 - 1900 752500 | 17 |1590 - 60 - 1830~ 80 - 2470 - 5 = 2725 - 100 2925 - 125
| | , . " 3050
19 [1800 - 60 - 1600 - 75 - 2650 — I8 [1650 - 60 - 1830 - 80 - 2470 - 85 - 2735 - 160 2925 - 125-
‘ : . ‘ : _n 3175 RGN
20 [1500 - 60 - 1660 - 75 - 2685 T 19 [1830 - 80 - 2470 ~ 85 = 275 - 100 - 2925 - 125 3435
o [T [1600-75 - 2200~ 85 - 710 , T 20 [2070 <80 - 2470 ~ 85 ~ 2725 ~ 100 - 2925 - 125 -3350
72 |1950 - 75 ~ 2100 - 85~ 2950 21 |2470 - 85 - 2725 - 100 - 2925 - 125 - 3675
23 [2100- 85-2440-100-3040 | 22 |2640- 852735100 - 2925 - 125 - 3675 - 140 -3815
24 [2250 ~100 - 2850 - 125 - 3350 1723|2825 - 100 ~ 2975 -~ 125 - 3675 - 140 - 4095
25 [2450 - 100 - 2850 ~ 125 - 3600 T | 24 {3050 - 125 - 3675 - 140 ~ 4095 - 170 - 4435 ,
26 {2600 - 100 - 2800 - 125 - 3600 |72 [pi7b 125 - 5675 - 140 - 4095 - 170 - 4605 ' . o
27 |3700 - 125 - 4200 ‘ , 26_[4435 - 170 - 5285 ~ T

18




SCHEDULE OF PAY SCAI.ES AS ON 1~3 1992

(6.0, {P) No 600/93/Fln datedZS 9 93 &G.0. (P) No 980/93(2)/Fln. dateds- 12-93)

~Scale of pay (1992)

T80T Seale o(’pay (1988) SLN
No. 0,
T 175010 760~ ’lo H05- 20~ 92a B T 775 - 12055 - T~ 1on 201065
1025 i s :
T3 [/ 15 - 605 20- 929 g 1100 30~ 7 (800 =15 - T010 - 20- 1100 25-,
1160 . : 1300

3 [805-20~ 920‘20 1100 30 - 1190

825 ~ 15 - 900 —-'20 ~1200 ~ 25 - 1450

4 [825-20-925-25 - 1100 - 30 - 1250 - 40 - 4 [950 ~ 20 - 1150 - 25 - 1650
1290 - 1 Lo
5 [845 - 20 55 - 29 1100 30 1250 40 - 5 [1050 - 25 - 1150 ~ 30 ~ 1660
1370 : SR ‘
|6 865-20-925 - 25 ~ 1100 - 30 - 1250 - 40—
, 1450 L R
7 (90520~ 925~ 25 - 1100~ 30 - 1290 40- 6 [1125-25-1150 - 30 - 1720
L1490 o
8 (950~ 25 - 1100 301250 - 40~ 1530 0 711200 - 30 - 1560 ~ 40 ~ 2040
1590 B » .
9 [1000 - 25 ~ 1100 - 30 - 1290»40 1530 ~ 60 8 11350 ~ 30 ~ 1440 ~ 40 ~ 1800 - 50 2200
-1710 N : :
1011050 - 25 - 1100 - 30 1200 ao 1536 - 60 9 11400 - 40 - 1800 - 50 - 2300 -
- |-1830 : , T
11 1100 - 30 - 1250 ~ 40 ~ 1530 ~ 60 - 1830 = 80 10. {1400 ~ 40 - 1600 - 50 ~ 2300 -60 ~2600
2070 : : R ~
1211220 - 30 - 1250 ~40 - 1530 - 60 -~ 1830 80 1111520 ~ 40 ~ 1600 ~ 50 ~ 2300 ~ 60 ~2660
-2150 - : B
* 131250 - 40 - 1530 - 60 - 1830 -~ 80 - 2230 1211600 ~ 50 ~ 2300 - 60 ~ 2660
+14 11330 - 40 - 1530 - 60 1830 - 80 ~ 2470 - 85 13 1640—60~2600 - 75 - 2900
~2055 . ,
Tda [1330 - 40 - 1530 - 60 - 1830 - 80 - 2470 - 85 T 176060 2600 - 75 - 3050 -
. |-2555+Rs. 50 Spl.pay
15 11370-40 - 1530 - 60 - 1830 - so 2470 85- 15 [2000 - 60~ 2300 - 75 - 3200
2640 »
16 1450 - 40~ 1530 - 60 ~ 1830 - 80 - 2470 85 .16 2060-60—2300»75-3200 B
~ |-2725-100 - 2825 . : : - v
17 (1590 - 60 - 1830 ~ 80 ~ 2470 ~ 85 - 2725 - 17 12200 - 75"~ 2800 - 100 - 3500
100 -2925 - 125 - 3050 . S
- 18 11650 - 60 - 1830 - 80 ~ 2470 - 85 — 2725 — 18 {2375~ 75 - 2900 ~ 100 - 3500
100 -2925 - 125 -3175 : Co
- 19 [1830- 80 2470 - 85 - 2725 - 100 - 2925 - 19 12500 - 75 - 2800 - 100 - 4000
125 -3425 ; ; o
20 12070 - 80 ~ 2470 ~ 85 ~ 2725 - 100 - 2925 ~ 125 -3550 12012650 - 75 - 2800 - 100 ~ 4200
21 |2470 - 85 - 2725 - 100 - 2925 - 125 - 3675 21 - [3000 - 100 - 3500 - 125 ~ 5000.
22 12640 - 85 - 2725 - 100 - 2925 - 125 - 3675 - 22 3900-125»4775—150-5075
140 -3815° v
23 12825 - 100 - 2975 - 125 - 3675 - 140 - 4095 N 700 150 - 5300
24 [3050 ~ 125 - 3675 ~ 140 ~ 4095 - 170 - 4435 24 14500 - 150 - 5700
25 13175 - 125 - 3675 - 140 ~ 4095 ~ 170 - 4605 25 15100 - 150 - 5700
26 14435 - 170 - 5285 2615100 - 150 - 6300
27 27

19

5900 -150 - 6700




SCHEDULE OF PAY SCALES AS ON 1 -3 1997

(60, (P) No.3000/98/FIn. datedz

 1%)

“No.

. Scale of pay (1992)

Scale of pay (1997)

s

1776 - 12 - 955 -'l4 ~,T1025 - 20 - 1060

2610 - 60 - 3100 65+ 3540~ 70 -3680

82 -

800 - 15 - 1010 ~ 20 ~ 1150 - 25 - 1300

26‘50- o~'3'300 -70-4000-75-4150

53

825 - 15 =900 = 20 ~ 1200 - 25 - 1450

2750 = 70 ~ 3800 - 75 - 4625

1950 ~ 20 ~ 1150 - 25 - 1650 -

3050 ~ 75 - 3950 ~ 80 ~ 5230

S5

1050 ~ 25 - 1150 - 30 - 1660

3350 - 80 - 3830 - 85 - 5275

56

1125 - 25 - 1150 ~ 80 - 1720 _

3590 - 85 - 4100 - 100 ~ 5400

87

1200 - 30 = 1560 - 40 - 2040°

14000 - 90 - 4090~ 100 ~.6090

1350 = 30 - 1440 ~ 40 - 1800 -50 - 2200

4500 - 100 = 5000 - 125 ~ 7000

59

1400 ~ 40 ~ 1800 ~ 50 - 2300

- 14600 ~ 100 ~ 5000.~ 125 - 7125

510~

1400 - 40 - 1600 - 50 - 2300 ~ 60 - 2600

4600 1()0 5000 125 ~ 5750 - 150 8000

1520 ~ 40— 1600 50 2300 ~60 - 2660

5000 ~ 125~ 5750 ~ '100 - 8150,

1600 oO 2300 - 60 - 2660

5250 - 125 - 5750 - 150 - 8150

1()40 ~ 60 -~ 2600 ~ 75 - 2900

18500 ~ 150 - 6100 - 175 ~ 9075

{1760 ~ 60 = 2600 - 75 ~ 3050 -

5800 - 150 = 6100 - 175 - 9425

2000 - 60 ~ 2300 ~ 75 - 3200

6500 ~ 175 - 7550 ~ 200 ~ 10590

2060 - 60 ~ 2300 ~ 75~ 3200

6675 - 17a 7550 - 200 - 10550

5300 - 75 ~ 2800 ~ 100 - 3500

7200 - 200 - 7800 ~225 - 11400

12375 -~ 75 = 2900 - 100 - 3500

7450 ~ 200 - 7650 - 225 ~ 11475,

2500 ~ 75 - 2800 ~ 100 - 4000

7800 - 225 ~ 8470 250 ~ 12975

" 12650 - 75 - 2800 - 100 - 4200

8250~ 250 - 9250 - 275 ~ 13650

3000 - 100 - 3500 - 125 - 5000 .

10000 ~ 300 - 10600 ~ 325 ~ 15150

3900 - 125 - 4775 - 150 - 5075

12000-350 - 12700 - 375 -15325

4200 - 125 - 4700 - 150 - 5300

12600 - 375 -~ 15600

4500 - 150 - 5700

74000 - 400 - 18000 .

5100 ~ 150 - 5700

114300 - 400 ~ 18300

5100-150 - 6300

16300 - 400 - 18300

5900 =150 - 6500 - 200 - 6700

16300 - 450 - 19900 -

20




i SCHEDULE OF PAY SCALES AS ON.1-7-2004
(G 0, (P) No.145/2()06/Fln. dated 25~3 2006& G, O. (P) No. 262 /2007/Fin dated 19-6-2007) -
y Scale of pay (1997) D Scnle of pay (2004)
' 51 - 2610 60 - 315() 65 3540 70~ St 4510 120 4990 130 5010 ]40 5930 ~ 150~
S ses0 |1 leso '
52. . J2650 - 65 - 3300 70 4000 75~ 52 4630 - 120 4990 - 130 5510 140 ~ 5930 1\>O~
C 4150 1 |6680+160 ~7000 Lo
53 , 2700—70~3800—75~4625 - 53 14750 ~ 120 - 4990 - 130 - 5510 140 5930 150-
: ' L {6680 - 160 ~7480 ~ 170~ 7820
5413050 - 75 - 3950 ~ 80 - 5230 54 [5250 - 130 ~ 5510 - 140 = 5930 - 150 ~ 6680 160— -
N R SR - |7480-170 ~7990 - 200 - 8390 S
|85 {3350 - 80 ~‘383(.)~85~5275 55 15650 - 140 ~ 5930 150 ~ 6680 ~ 160 7480 l70~ o
e . : S ' 17990 -200 -8790 . ' n
) 56 {3590 ~ 85 - 4100 - 100 - 5400 56 6080 - 150 - 6680 ~ 160 - 7480 170 7990 200—
‘ e R . [9590-240-9830 - :
S 57, '4000 =90~ 4090 ~ 100 - 6090 57. 16680 ~ 160 - 7480 170 ~ 7990 200 - 9o90 240~ o
‘ ... e " 110790 ,
S8 - 45()()~10() - 50()0 -,125~7000 - 58 17480 - ]70 7990 200 - 9590 ~ 240 ~ 1079() 280-
‘ 1910 . - x
© 189 460() 100 - 0000 125"~ 7125 C 7990 - 200 »9590 240 10790 280 11910 340 ~
1510 14600 - 100 - 5()00 125 o7o() 15()- 59 1293() '
 fso00 o S
81115000 - 125~5750-150—8150 -510 8390 200~ 9590 - 240 10790 280 11910 ~ 340- _
- 13270
S12 15250 - 120 5750 150 - 8150 ‘ 511 {8790~ 200 - 959() 240 ~ 10790 280 - 11910 340~
' ' 1’3610
; 1518 aSOO 150 ~ 6100 175 9075 812 19190 ~200 ~ 9590 ~ 240 10790 280 - 11910 340—
3 13610 38()~ 15510 »
- [s14 5800,— 150 “‘6100“175»“ 9425 S13 9500 ~ 240 - 10790 - 280 11910 340 13610 380~
| o w6650
S15 16500 - 175 ~ 7550 ~ 200 - 10550 . " 814 110790 - 280 ~ 11910 — %40 1’5610 380 - 16650 450
) L o o |aso00
516 6675 < 1757550 ~ 200 - 10550 815 11070 280 - 1191() 340 13610 380 ~ 16650 450~
S T 18450 4
S17 7200 - 200 - 7800 - 225 - 11400 516 111910 ~ 340 - 13610 380 ~ 16650 450 19350 '
518 17450 - 200-- 7650.- 225 ~ 11475 S17 112250 ~ 340 - 13610 ~ - 380 ~ 16650 ~ 450 - 19800
519, 7800 ~ 225~ 8475 ~ 250 — 12975 - 518 12930 - 340 ~ 13610 - 380 ~ 16650 - 450 - 20250,
820 {8250 - 250 ~ 9250 — 275 — 13650 519 113610 - 380 ~ 16650 ~ 450 - 20700
521+ {10000 - 300 ~ 10600 ~ SZo 15150 520 16650~450¥207()_0~5()0;—'23200
522 112000 - 350 ~ 12700 - 375 - 15’325 521 '2’Q7OO~500~23200—550‘—254007600-2660'0 L
523 112600 ~ 375 - 15600 ~ L ‘ ] T B oo
1524 [14000 - 400 - 18000 522 2320(),~550—'25400—600,—26500—.650~31150
. [S25 {14300~ 400 - 18300 1823 25400—_600_—26600~650~33100 :
1526 16300 - 400,~18300 . T84 - 26600-650'-,-33750 -
" 71827 [16300 - 450 - 19900 ' '
o [Master Scale
. 4510-120-4990-130-5510-140-5930- 150- 6680«160 7480-
' 170-7990- 200-9590-240-10790-280-11910-340- -13610- -
380-16650-450-20700- 500-23200-550- 25400-600-
B 26600-650 33750 -




SCHEDULE OF PAY SCALES AS ON 1~7~2009
6.0, (P) No. 85/2011/Fln dt 26 02.2011)

sl Scalos of pay (2004) .8l Revls(,d smles of pay (2009) ‘
| Neo No
1 [4510-120-4990 130~.>510 140 5930~]\)0~ o 1) 8500~230 91)0~290~9940~270~11020~300*
6230 Co 112220-330-13210
2 4630—120-4990 130-5J10—140~59'%0-190~ 2 |8730-230-9190-250- ‘)940-270-1’1020-300—
. |6680- 160-7000 o 1222033013540 .
3 |4750-120~ 4990-130-50’10-140-"5930 150~ -3 8960-230~9190~20(_)~9940~270~1102()-30()-
6680-160-7480-170-7820 - |12220-380-18540-360-14260
4 |5250-130-5510-140-5980-150-6680-160- 4 [9190-250-9940.270-11020-300-12220-330~ -
7480~170~7990-200~8’*)90 ' ) 135!_10-360-14980~400~15780 )
5 |5650-140-5930-150-6680- 160-7480~170~ ; T 5 19940-270-11020-300-12220-330-13540-360-
‘ 7990-200-8790 : - 114980-400-16580 i
-6 6080-190~6680~160—7480~17047990~200- 6. 10480-270-11020-300-12220-330-13540-
- 19590-240-9830 T 1360-14980-400-16980-440-18300
7 6680-160-7480~170~7990-200.—959052401 7 l1620~300~12220~330713540.-360-14980~ ‘
10790 - 400-16980-440-18740-500-20240
B |7480-170-7990-200~ ‘)990 240 10790-280* 8 [13210-330-13540-360-14980-400-16980- .
. f11910 . |440-18740-500-21240-560-22360
9-17990-200-9590 -240- 10790-280-119]0~ L 9 - 13900,'-3'60-14980-4()0~1(>980-440*18740—
. 340:12980 : ‘ 500-2'124()-56044040' -
10 839()-'200-9_590~240~107907280~1'1910- 10 [14620-360-14980- 400~1698()~440*18740-
340-13270 ] ‘ : 000~2]240~a6()~24040 62025280
11 {8790-200-9590- 240—10790~280~11‘)10~ - - 11 115380-400-3; 6980-/14048740-5()()~21240~
340-13610 . 560- 2404()—620 25900
12, 19190-200-9590-240-1. 0/90~28()-1191()- 12 *16180—400-16980 -440-18740-500-21240-
340-13610- 380-15510 Co 560-24040-620-27140-680-29180
113 {9590-240-10790 280~1l9’10 340~13610~ 13- 16980—440*18740-500-2’1240«56()724O4O~
Lo ‘580-16600 v o 620727140-680129860775_0-321_360
14 {10790-280-11910- 340»13610 380-16650- 14 18740-500-21240-560-24040-620-27140-
450-18000, , 680-29860-750-32860-820-33680
15 [11070- 280—11910~840-1%610 380-16650- 15. [19240-500-21240-560-24040-620-27140- .
-1 45018450 - : 680—?9860-750«'52860-820—34500 -
i 16 |1 11910-340- 13610 380—1 6650-450-19350 16 {20740-500-21240-560-24040-620- 27140— s
. ‘ . |680-20860-750-32860-820-36140
17 12250~340-13610~380~16650—4.50—19800 17 |21240-560-24040-620-27140-680-29860-
' . . : . S 750-32860-820-36140-900-37040 -
18 12930-340-13610-380-16650-450-20250 18 22360-56()—24()40-'620-2714()-680—2986_0—
. ’ o '750-32860-820-36140-900~37940
19 13610-380-16650-450-20700 19 24.040—62(_)n2'/"14(?»680»29860—750-32860'~ )
| : C _ 820-36140-000-38840
"20 |16650-450-20700-500-23200 20 |29180-680-29860-750-32860-820-36140-
L : : : 900-40640-1000-43640 ,
21 132110-750- 32860—820 -36140- 900—40640- .
) . . . . *11000-44640
21 [20700-500-23200-550-25400-600-26600 22 [36140-900-40640-1000-48640- 1100~ 49740
22 23200-550-25400-600-26600-650-31150 23 140640-1000-48640-1100- _57440
- . : 24 42640-1000—48640-1‘100-57440-1200-58640
23 25400«§00*26600-650-33100 ) .'25_ 446'40-1000448640-1100—57440-1200-58640
24‘ 26600-650-33750 126 46640-1(?00-4864;04100—57440~1200~59840
27 48640—1100~57440~1200~5984O
Master Scale : Master Scale

- 4510-120-4990-130-5510-140-5930-150-

8500-230-9190-250 9940-270~11020 300-

-16680- 160-7480-170-7990-200-9590-240-

12220~ 330-13540-360-14980-400-16980-"

- 110790-280- 11910-340-13610-380-16650~

450-20700-500- 23200-550-25400-600-
26600- 650-33750 ‘

440-18740-500- 21240-560-24040-620-
27140 680-29860-750-32860- 820-36140-
900-40640-1000-48640-1100 57440— 1200- 59840

22




SCHEDULE OF PAY SCALES AS ON 1~7~2014
“{G.0, (P} No, 7/2016/Fln dated 20/01/2016)

i Sycale

No Scales of Pay (2()09) & Revised Scales of l’ay (2014)
‘ 1 . | 8000~230~9190—250~9940~270-110?0— fl6500-\.)00~20000-590—22200 600~25200~650—
' 300-12220—330~]3210 - } © |27800- 7_00~29900_~800—33900 -900-35700
2' o 8730-230-9190-250-9940-270-11020-" 17000~500~20000‘—550~22200~600-252()0~600- ,

300-12220-330-13540

27800-700-29900-800-33900- 900~37000

[8960-230-9190-250-9940-270-11020- 300- * -
. 12220'~330~1_3540-360-14260 |

29900—800—33900-900-37500 1000- 39500

]7500-500-20000—550-22200~600 25200~650~ 27800»7()0~

9190 250 9940-270~1]020—300— 12220-3’30—

‘ 18000 500—20000—550—22200-600 25200~650~ 27800~700~

27140~680~29860~750—32860 820-
34500 .

: 13540~360~14980-400~ 15780 29900 800~33900 900~37500-1000~ 41500
5 9940-270—11020«300~12220~330— ]354()~360— 19000-500-20000- 500 22200—6()0-2520()~650- 27800~70()~ o
14980- 400 16580 ' ‘ 29900~800~‘3’%900-900~’37o00~1000~ 42500~11()0—4’3600
6 ]()480~2’70 11020~300 12220-330- 1’3540~360~ 200()O~550—2'7200~600 25200-650- 27800~700- 29900 800~ " .
‘ 14980~4OO 16980 440- 18’300 133900 90()~37500~1000 42500 1100- 45800
N ' 11620 ’300-’12220~330 13540~360 14980~400— 22200- 600~25200—650~27800—700-29900~800-33900~9()()~
o 16980»440—18740—000~20240 37500—1000-42500»1100 48000
8 13210~330~13540~’360—14980~400—1698() 440- : 25200 650~27800 700 29900- 800-33900~900-37500~1()00-'
o 18740—000 21240—560-22360 . 142500- 1100»48000—120054000 Lo
. 9 - 13900-360-14980-400—16980-440 ]8740—500- ‘ 2650()~650-27800~700 29900- 800 33900~900~3’7500~1000~ '
R 21240-560—24040 - 42500- 1100 48000—1200 54000—]’%50—567()0 ' :
: 1 0 14620-360 14980~400~16980-44()-18740—500~ 27800—700—29900-800—33900 900—37500~1000-42500~ .
L ‘ 21240 56()~24()40~620~25280 1100-48000—1200~54000—1350«59400
: 1 15380-400 16980-440-18740-500—21240»560~ 29200-700-29900- 800-33900-900—’%750()—1000~42500—
24040-620~25900 o 1100~48000—1200-54000-1 ’350—594004500 62400
B "1 9 ' 16180»400—16980~440-] 8740~500-2] 240~560~ 30700~800~’%3900—900 37500-1000- 42500~1100 48000—
. 24040—620 27140- 680-29180 ' X 1200-54000~1350 59400-1500-65400
13 \]6980—440 18740~500-21240«560 24040 620- 32300-800—33900~900—37500~1000-42500~'1100—48000~ |
27140-680 29860~750~31360 1200—54000—1350~59400~1500—65400»1650‘-.68700:
14 18740-500~2] 240~560—24040—620—27140-680— 35700-900-37500-1000-42500~1100—48000»1200 54000—_
29860—750~32860—820—’33680 : 1350—59400—1500—65400—1650 72000-1800—75600
| 15 - 19240~500~21240~560~24040-620-_ . {36600-900- 37500~1000-42500—1100-48000—

1200~54000—1350~59400~1500-65400—1 650-.
72000-1800-79200

23




6

" 120740-500-21240-560-24040-620-
127140-680- 29860—790~32860 82()4

36140

- 39000 1000~42500~1100*480004200 -34000-
N 1300~594()0~1500 69400—1600—72000«1800~
' 81000~2000 83000 - ‘ «

RV

21240-560- 24040-620 2'71 40~680- :
29860~'700~%286()-820~36140~900~

‘ 3704()

- 40’5004000~42000»1100~48000~12()0~o4000~ '

1 '350—o94()0-1500~6&400~1 690—72000—1 800~ 3 f

*181000-2000-85000

.18‘

37940

22360-060—24040 620- 27140—680« o
B 29860r750~32860~820w36140-900— L

' 42500»1100—48000-1200 54000~1350~o9400~ ‘

1000~65400~1650 72000 1800 81000-?000—
87000

19 .

24040- 620~27140*680~29860~750- o
32860~820~36140-900~38840

, 40800—1100-48000~1200-b4000~1350—o9400~ o ‘

1500~6a400—1650~72000-1800—81000~2000~
89000

20

' 29180—680-29860 750*32860-820~ :

 136140-900-40640-1000-43640

50350-1350—594004500 65400-1650-72000~ ‘

‘ 1800~81000 2000—97000-2200*101400

21,

40640- 1000—44640

'32110~750-32860—820-36140-900?v

' 60900~1000~65400~1650~72000~1800 8100()— .
. 2()00-9700()~2200~1 03600 _ o '

2

'36140~9QO~4()640~1000—48640-] 100-

- |49740

68700~1 650~72000-1 §00- 81000~2000~97000~ '

' 2200—108000—2400~110400

5

" 4064()~1000—48640~1]00~o7440

2400-115200

24

' 42640~'1 000-48640~1100~57440—] 200- ‘

58640

81000—2000~97000 2200~108000~2400 117600

25

‘ 44640—1000-486404100~57440—1200-

58640 -

8'3000~2000‘-97000~2200~108000~2400~1l76()0

126

i 46640-1000—48640~1100 57440-1 300-
. 59840

89000~2000~97000 -2200- 108000»2400420000

27

: 48640~1100 57440*1200—59840

93000—2000 97()00~2200-108000—2400-120000 |

<] Master

| - "Scale -

300-12220—330 -13540-360-14980-
400-16980-440-18740-500-21240- .
560-24040—620—27140~680—29860-

{750~ 32860-820-361 40~900-40640~

8500-230~9190—250~9940—270—11020— e

- |1:6500-500- 20000-550-22200-600-25200-650-

27800-700-29900- 800~33900~900 37500-1000- . -

o 42500-1100—48000-1200 54000-1350-59400-

1500- 65400~1650~72000~1800~81000—2000—
97000- ‘2200~1080.00—,2400 -120000 '

1000—48640~1100 57440- 1200-59840

e

'/7400~1800-81000—2000—97000~2200~108000» ‘




Pay Scale effectlve from 2014 and correspondlng scale ravlsed in 2019

‘ S,ééle No Revised Scale of Pay [2014]

Revlsed Scale of Pay [2019]

: Number of

Stages.

ST

. 16500 500- 2oooo 550~22200~_
" [29900-800-33900-900-35700.

600-25200-650-27800-700-

23000 700 27900- 800 31100 900- 38300*
o 1000~42300~1100~ 47800 1200 90200

- 31

52

- [17000-500-20000- 550522200»
600-25200-650-27800-700- -

29900 800-33900-900-37500 -

T23700- 700~27900 800- 31100~ 900- 38'300~
. " 1000*42300 1100 47800~ 1200 52600

REDE

83

o 17500- 500-20000-550-22200- 600-
25200-650-27800-700- 29900-

800-33900-900- 37500~ 1000» g

OO0

1000-42300- 1100 47800 1200 52600~ :

' 1300-SSZOO

24400-700- 27900 80() 31100- 900 38300—1 ’

“s4

18000-500- 20000 550-22200-
600-25200-650-27800-700-
29900-800-33900- 900 37500~

dnoan.areoo..

[25100-700- 27900- 800- 31100 900~38300-
',‘1000 42300-1100- 47800- 1200 52600- |
L 1300 56500— 1400 57900 .

34

5
- [25200-650-27800-700- 29900-

©[42500-1100-43600 -

19000-500-20000-550- 22200 600~
800-33900-900-37500- 1000~

26500-700-27900-800- 31100 900- 38300-

" |1000-42300-1100- 47800-1200- 92600~
- 1300 56500 1400 60700 RE

.

T3

S6.

'[20000-500- 20000 550~22200»

- [600-25200-650-27800-700~

~|29900-800-33900-900-37500-
L 1000 42500 1100 45800 o

' l27900 800 31100 900 38300 1000~ s
~|42300-1100-47800-1200- 52600-1300-
"‘56500 1400 60700~ 1500 63700 o

g 34 ;

TET

+ [700-29900-800-33900-900-
- [37500-1000-42500-1100-48000

22200 600 25200 650 27800»

o 31100 500- 38300' T660- 42'30'0 1100» T
147800-1200-52600-1300- 56500~1400~, e

60700- 1500 65200- 1600 66800 .

88 |
~ . |800-33900-900-37500-1000- . -

25200-650-27800-700-29900~ -
42500-1100-48000-1200-54000

135600-900-38300- 1000 42300- 1100* e
© 147800-1200-52600-1300- 56500-1400-
160700~ 1500 65200~ 1600 70000 1800-
"'U75400 :

32

- 55

142500-1100-48000- 1200 54000»,

26500-650-27800-700-28900-
800-33900-900-37500-1000-
1350-56700

N 37400 900 38300 1000 42300 1100~ S
© 147800-1200-52600-1300-56500-1400- " -
60700-1500- 65200~ 1600 70000 1800» :

{79000 - : :

810

27800 700 29900 800 33900~ 3
900-37500-1000-42500-1100- ,
48000-1200- -54000-~ 1350- -59400

39300 1000 4?300 1100 47800 1200-

- 152600-1300-56500-1400- 60700-1500-

65200-1.600- 70000~ 1800 79000 2000~'§'

s 83000

37

S11
" ]000-37500-1000-42500-1100-
|48000-1200-54000- 1350 59400-
[B7000-

56200,700-29900-800-33000- ,
52600-1300-56500-1400- 60700-1500-

1500 62400

41300 1000- 42300 1100 47800 1200-
65200- 1600 70000— 1800 79000 2000—

32

lo8l2°
~ . {1000-42500-1100-48000-1200-
: 54000 1350 59400 1500 65400

36700- 800-33900-900- 37500-

43400 1100 47800 1200 52600 1300~

“56500-1400-60700-1500- 65200-1600-
{70000-1800-79000- 2000-89000-2200-
p1200 , |

32

., 813

‘ 1650 68700 -

32300~80.0~33900-900-37500~‘ '

11000-42500-1100-48000-1200- -

54000-1350-59400- 1500 65400-

, 45600 1100~ 47800- 1200 52600- 1300~

56500-1400-60700-1500- 65200-1600-.
70000~ 1800 79000 2000-89000- 2200~

.|95600

32

$14.

: 35700 900-37500-1000- 42500-

1100-48000-1200-54000-1350-
59400-1500-65400- 1650- 72000- -

' 1800 75600

"[56200-1200- 52600 1300- 56500 1400-

60700-1500-65200-1600- 70000-1800-

79000-2000-89000- 2200-97800-2500-
fto5300 " |
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815

36600-900-37500-1000-42500-

51400-1200-52600-1300-56500- 1400-60700- ]d00~

| Scale-

37500~ 1000~42000~1100-48000-1200~ :

*|54000-1. "»50»59400-1500 65400-1650-

72000—1800~81000~2000— 97000-2200~

: 108000~2400- 120000 s

" {1500-65200-1600- 70000-1800-79000 2000-89000- 1
; 2200-97800- 2500-115300 ~2800 - 140500~3100—
149800-3400~ ‘

166800

[1100-48000-1200-54000-1350- 65200-1600- 70000-1800-79000-2000-89000- 2200-
{B9400-1500-65400-1650-72000- 97800~2o()0~110300
o [is00-79200 ., . .
516 [B9500-1000-12B00-TI00 48000 55200~1390~56500-14oo-60700- 82
. |1200-54000-1350-59400-1500-  [1500-65200-1600-70000-1800- e
- |65400-1650-72000-1800-81000- - [79000-2000-89000-2200-97800-
~ |2000-83000 . [2600-115800 S
S17 " [10500-1000-42500-T100-46000- " [36500-1400- 7001500 65200-T600-70000- w00- | . 32
- |1200:54000-1350-59400-1500- " 7900()~2000~89000~2200-9780()~2a00n110300«28()0- ‘
© |65400-1650- 72000~1800~81000-‘ S 1]8100 '
-+ [2000:85000 ol i S NSRS «
518 ’42500~1100~48000~]200—54000— T [59800-1400-60700-1500-65200- 1600-70000-1800- - | . 81
. [1850-59400-1500-65400-1650- 79000-2000- 89000~2200 97800~2000~110300— 280041 .
~..|72000-1800-81000-2000-67000 ‘(120900 ..
SI9  |45800-1100-48000-1200-64000- . |63700-1500-65200-1600-70000- 1800-79000-2000- 129
- [1850-59400-1500-65400-1650- . " 8900()~2200~ 97800~2ooo-110300~2800 123700 o
( _|72000-1800-81000-2000-89000 . -
T30 |55350-1350-59400-1500-65400- 77200»1800-79000—2000-89000 220()~97800~2900- A
- [1650-72000-1800-81000-2000- 110300~2800~ 140500 It ~
. |97000-2200-101400 : o
621 |G0900-1500-65400-1650-72000- _|85000-2000-89000-3300-97800- 2b00»]15300~2800~ 24
S 1800-81000—2000-97000 2200- 140500-3100 143600 o : o
o [108600° SRR
822 68700u1650~72000«1800~81000«~ : .90600~2200~97800~2500 119300-2800-140'500-3100— 2
O .2000~97000~2200~108000~2400-[ Y 149800~3400~153200 T EE
110400 o ~ 3 A
- 523 |77400-1800-81000-2000-97000- 107800-2o00~110300~2800 140500—3100-149800~ 19
. |2200-108000-2400-115200  [3400-160000 |
TS24 [81000-2000- 97ooo~zzoo- 108000-2400- ]12800~2500-115300~2800— 140000~3]00~]49800~ 18
o |uzeoo _|3400- 163400 ' N P
- 525 [85000-2000-97000- 2200-108000—2400-g 118100-2800-140500-3100- ]49800~3400-163400 ' 16
C m7e00 : : :
526 89000~2000-97000~2200- 108000~2400-' ‘123700 -2800- 140900-3100 149800-3400—]66800 15
1120000 .- b s -
s27. 93000-2000»97000-2200- 108000—2400— ‘ 129300~2800—140500~3100- 149800-3400- 166800 BEE
. w0000 oo -
Master - [16500-500-20000-550- 22200~ 30-55300- [33000-700-27900-500 31100- S0B3R001000 42300 5 ,
- |650-27800-700- 29900-800-33900-900- (1100~ 47800-1200-52600-1300-56500- 1400-60700- .| . <
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- [Minimum and Maximum Service Pension-and Family Pension of Varioug Pension Revision
N : S Orders EEIEE R A

| | Minimum Maximum Service
. Year '. v
. |Service Pension | ~ Pension

93 | 70
1978 | 100,

Minimum Family Maximum Family
- Pension - Pension

00 [T 250

250

198 | g

o s

~.'1989" ‘>_" 285 2500 | e
I 3650

198 [ s | s
2006 | za0p

750

s e
R

| caesrs [ 2400 |

2009 | as [ 20920 |

2004 . | gseo | 60000
2019 1s00 | 83400

10125
4500 - 17960
8500 S| ae000

o ouse0 | 50040

A T

97
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L , SCHEDULE ar P T AN
i L ’ ILLUSTRATIONS OF RE-FIXATION OF PENSION ‘ |
Y : o ‘Tahsildar/ Semor Head Mistress | ;
i . L? Dcsxgnauon = lPeon (Office Attendant)/ uperintendent (Secondary School) z
1 3| Dcpaxtmem | IGcnelal Admxmsuauon ~_R'evenue_ 1 General Education X
% 41 Date of Retirement - l o 31/12/2000 I 31/10/2004 -~ 31/03/1993
Sca]e of Pay at the time 01 1079'0-280~11910~. ' 2200-75—2800-100~
L / | Retuemcm /3050 75-3950- 80‘5230/ M40-3610 | 350 ]
o | S [ ]
} ‘ ' 23700-700 -27900-800- 160700-1500-65200- | 1400-60700-1500-
Corresponding Scale in the 31100-900-38300- - 1600- 70000-1800- 65200-1600-70000-
. : hew revision | 1000-42300-1100- 79000-2000-89000- - 1800~79000-2000-
o - 47800-1200-52600 2200-97800-2500. | $9000-2200-97800.
o . 110300 [ 2500-115300 \
Basic Pay at the time Of 4510 | g14750 32,900
retnement ; - :
No. of years of qualifying ‘ o L | ~
~service [QS] - ' 29 . : 30 v 27
Existing Pension as on " o | '
L 01/07/2019 T12,699_ T23,500 | T18,682
10] Consolidated Pension | %1759 324300 | z25790
11 MinimimiA@ﬁmd Pension ?1‘1;455 E - R25700 0 | S ?-24,840
[E Rovised Pension | %17539 | 32,430 25,790

29




LLUSTRATIONS OF REVISION OF FAMILY PENSION -
1 CabséNok.‘: , 1 ’ 2
, e Designation) o ngh School Assistant Semor Deputy Director -
- TR ‘Grade . ,
3 - Department - General Education Department Minihg and Geology
4| Daté of Retirement 31/05/2007 ©31/01/1984.
5 ,Scale OfRPay o he timeof | 10760.280-11910-340-13610 |  1950-75-2100-85-2950
etivement ST « B I o
1 50200—12”00w52600—130(’)—56500~
Correspondmg Scale in the new| 1400-60700-1500-65200-1600- 95600-2200-97800- 2500
6 115300-2800-140500-3100-
z “revision 70000-1800-79000-2000-89000- | "} 40500.3400-153200
- 2200-97800-2500-105300
7 Basic Pay. at the time of %15,130_00 "%2,865,00 .
H , retlrement i ,.- ,
No of years of qualifying . oy
8 - service [QS] 27 32 ,
‘Existing Family Pension as.on i ana
9 w00t 1581800 © R17,409.00
| 10 | Consolidated Pension 321,830.00 %24,030.00
11| Minimum Assured Pension %15,060.00 %28,680.00
12 Révi_sed Family Pension‘ %21,830.00 ',~-f'f28,680;0,0, .

-730
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'~ GOVERNMENT OF KERALA

Pension - Revision of Pension and other related benefits consequent on revision of

Pay Scales from 01/07/2019 in accordance with the recommendation of the 11" Pay

- Revision Commission - Further Orders Issued.

" GO.®No3s2021/Fin, il o  Dated, Thiravananthapuram, 23/02/2021

 Read:- 1) G.0 (P) No. 25/2021/Fin. Dated 08/02/2021

© 2 GO(P)No. 30/2021/Fin. Dated 12/02/2021

S As per Gb\kern,lﬁent Oldelread second ;,’ab,‘oivé, ; G'ovéi?nmenf have issued
orders regarding Revision of Pension and other related benefits consequent on:

revision of Pay Scales from 01/07/2019 in accordance with the recommendation of

' the 117 Pay Revision Commission.

. Government after examining the matter in detail are pleased to issue further

orders in this regard as follows
- 1. Arrears of pension

1 The ,rév_‘iséd‘pén_siOn/falﬁi"ly‘ pension will be granted in cash from 01/04/2021.-
- Pensioners /Family pehsioners‘ prior to 01/07/2019 are eligible to draw arrears on

account of revision of Pension/Family 'pensibn'in' four installments each at 25% of

 the arrears, in cash on April 2021, May 2021, August 2021 and N'Ongbgzr 2021.
- Para 4 of the Government Order read 1* above stands modified to this extent,

1.2 Inthe case of those who retired on.or after 01/07/2019, the arréars of Pension, |
Family Pension, DCRG and Terminal Surrender will be disbursed-as stated above, - -
Arrears on Commutation will be disbursed in a single installment in cash” on
01/10/2021. . R R e o

3]




v

S

15 ln the event of death, the entlre arreals on accoum oi rcv1s1on of
Pensmn/l"‘amﬂy pension,’ DLRG Commutanon and Terminal Surrendel as the case

- may be, not drawn by the pemloner/lamlly pensioner will be paid as lump sum on
i ‘the date oi death o the nommce/leg,al hcns of the pennoncr/famlly pensmncr '

1 4 ]excebs if any on account ol revmon of penswnary bencﬁts ehall be

" ‘reeovered from the balance of DCRG, anears of pensron, arrears of’ dearne‘;‘; 1ehel |
- and futule deamess re11el on penbron ' ST IR R TR

- 2. Spemal CareAllowance

C 2 1 ‘Spec1al Care Allowance @ Tl 000/~ per month shall be granted to the o
‘Service Pensioners/: Famlly Pensmners/ Part 11me Penswners/ Part Time, ]*amlly' ‘

, Pensmners/ hx—Gratla Pens1oners/ Ex~Grat1a F am1ly pcnsmners on completlon of 80,

, 'yea1s of age with effect from 01/04/2021 TN C o

2 2 No Dearness Rehef is admlss,tble f01 Speclal Cale Allowance

Lt Example A pcns1oner born on 24/07/ 1941 eompletcs 80 years cn 2”%/07/2021; -
)‘I-Ie shall be ellgrble for th1s allowance from Auguat 2021 onwalds |

By Order of the Governor, .
: RAJIJSH KUMAR SINGH IAS o
ADDITIONAL CHIEF SECRETARY (FINANCE) -" ‘

~ The Principal Accountant General (A&E), Kerala, Th1ruvananthapuram '
" The Accountant General (Audit-1I), Kerala, Thiruvananthapuram =~
. All' Additional Chief Secretaries / Principal Secretar1es/Secretar1es/ ,
- Special Secretaries/Additional Secretarles / J omt Secretanes /Deputy Secretarles/

- Under Secretaries to Government.

All Heads of Departments and Ofﬁces /All Departments (all Sec‘uons) of the '_ n | =

: Secretarlat
The Secretary, Kerala Pubhc Service Commtssmn (w1th C. L)

The Registrar, All Un1vers1t1es in Kerala

" The Secretary to. Governor, : : :
‘The Private Secretaries to Hon'ble Chlef Minister and other Mlmsters
: 'The Private Secretary to the Hon'ble Speaker. . =
. The Director of Public Relations, Thnuvananthapuram

The Spec1al Secretary to Chlef Secretary |
: 32




. riet Treasu asm*ws. | |
The Gc:ncra .Admnmtrauon (8€) Departmem (vxde Ite:m No 4616 dtd 10/02/2021) .

- The Public Rélations Department; | RS

o “’Phe Accountant Ganesral (A&E), Tamll Nadu, Chennm

Bxhar, Peitna, ;
‘West B@ngal Kolkata

}‘and Rancln
¢ mm, Iswdl

A Telangana, Hydxebad

- The Nodal Officer, www.finance.Kerala.gov.in, |

o Stock I“ale/ Ofﬁce Copy (Fl No.PEN~B1/27/2020~Fm (¢~1649874)) | I
. A " For warded/By Ordez-

| ‘Fhé A@éountam Gérieral' (A&,.

‘Section Officer
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