
oFFrcE oF THE PnrNcrp.a.l AccouNraNr GnNnRAL (A&EFrr
MADHYA PRADESH, Gw,q,IIOn

To.

Sub:-

Ref:-

No. /PensioniDRSSA/Andhra P radesh-}4 12023 -24 Date :-

,r/All DistricUSub Treasury Offi cers
Madhya Pradesh

Pension - DR to pensioners/family pensioners w.e.f. 01.07.2022 (22.7 5o/o ro
26.39%o of Basic Pay) - Reg.

AP State Judicial Services - Revision of pensions of Retired Judicial Officers who
retired before 0 i .01 .201 6 and family pensions - Recommendations of the 2'd
National Judicial Pay Commission - Orders - Issued.

SSA No.16582 Despatch No. PAG(A&E)IAP/OGP/2023-241339166 dated

20.12.2023 received from office of the Principal Accountant General (A&E)
Andhra Pradesh, Vijayawada.

Governmenl of Andhra Pradesh G.O.Ms. No. 115. dated 22.10.2023.

Govemment olAndhra Pradesh G.O.Ms. No. 89, dated 0l.l 1.2023.

Government of Andhra Pradesh G.O.Ms. No. I 0, dated 12.07 .2022.

l.

2.

l.

2.

J.

4.

I am to enclose herewith the copy ol SSA received from the olfice ol the Principal
Accountant General (A&E) Andhra Pradesh which encloses the letters relerred above regarding
Deamess reliel to pensioners/t'amily pensioners w.e.l. 0l.07.2022 (22.7 5% to 26.390k of Basic
Pay) and Revision of pensions oi Retired Judicial Officers who retired before 01.01.2016 and
family pensions - Recommendations of the 2nd National Judicial Pay Commission - Orders -
Issued. The same is being placed on the official website of the office [y.g1g4gpqprn|g!n) under
the link "Pensioners Corner". A copy of this letter may be exhibited on the notice board ofthe
treasury.

It will be the responsibility of the pension disbursing authority to download the

orders regarding deamess relief from the website and take necessary action accordingly.

\^
\.$^\'

ln charge Accounts Officer/Pension

No. /Pension/DRSSA/Andhra Pradesh-0412023-24/ Zltl Date i- la i L 7

Endt. Copy for information-

Office of the Accountanl Generat (A&E) Andhra Pradesh. Vijaywada 520002 tbr information
regarding your letter dated 20.12.2023.

_sbl _
In charge Accounts Officer/Pension
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OFFICE OF THE PRINCIPAL ACCOUNTANT GENERAL (A&E)

ANDHRA PRADESH, YIJAYAWADA - 52OOO2

PAG (A&EyAP t OGP t2023-24 t
Under Special Seal Authorisation No. 16582

Date:z c' .12.2023
33q16 6

To
The Accountant General (A&E), Madhya Pradesh,
Lekha Bhavan, Jhansi Road,
GWALIOR - 474002.

tj o tot

a\(

Sir/lvladam.

Sub: 1. Pensions - DR to pensioners/family pensioners w.e.f. 01.07.2022

(22.75%to 26.39oh of Basic Pay) - Reg.

2. AP State Judicial Services - Revision of pensions of Retired

Judicial Officers who retired before 01.01.2016 and family
pensions - Recommendations of the 2nd National Judicial Pay

Commission - Orders - Issued.

Ref: 1. Govt. of AP G.O.Ms.No.1l5, dated 22.10.2023.

2. Gor.t. of AP G.O.Ms.No.89, dated 0l.l1.2023.

3. G.itt,ol.Ae.6'o'tt" \tj\Ha"r'r vL&' 5Lo22- '

rlw I am to forward herewith a copy of Finance (HR-lII-Pension, GPF)
Department G.O.Ms.No.l15 dated 22.10.2023 and Law (LA&J.SC.F)
Department G.O.Ms. No.89 dated 01.11.2023 of Government of Andha
Pradesh regarding subject cited. 6i, .o. tte. No to , -la'+ta tu-' o1 ' z52)- '

The sam-e are pl-aced a( tl-re qffice wetsite www-asaeaBts.gov.jn. Yol are

requested to direct all the District Treasury Officers to download the order and

take necessary action at the earliest.

Encl: As abov
Yours faithfully

2 7 DEC ?023
C1.9**) tL.
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'',r:li.! ,!-il i. .r.i
',1i,:'.r. .:i:i?t:i{ Sr. Accounis Officer

\\
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Website : http: //agaeapts.gov.in

Email : aqaeandhrapra desh @cas.sov.in
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GOYERNMENT OF ANDHRA PRADESE
ABSTRACT

PENSIONS - Dearness Relief - Dearness Relief (DR) ro Pensionen /Familv Pcnsioners
widr effect from 0l -07-2022- Sa\ctioned - Orders 

-Issued.
FINANCE (IlR.m-Pensioa, cPF) DEPARIMENT

G.O.Ms.No.l15 Datet27.10.2023
Read the followingr

l. G.O.Ms.No.2, Finaace (IIR.III-Pension, GPF) Depaam€art, dared 17 -01.2022.
2. G.O.Ms.No.9, Finance (IIR.Ill-Pension, GPF) Department, dated 1'l.01.2022.
3. G.O.Ms.No.l15, Finance (IIR.I[-Pension, cPF) Department, dated 03 -06.2022.
4. G.O.Ms.No.67, Finance (HR.Itr-Pension, GPP) Departrnent, dated 01,05.2023-
5- Ministry of Finance, Dept. of Exp. Govt. of India, No.l /3/2008-E-II (B)

dl.12.10.2022.

ORDER:

In the refercnce l" read above, Govemment have issued comprehensive orders, for
Rwision of Pay Scales, 2022 to the retired em?loyees (Pensioners/Family pensioners) of
Govemment of Andhra Pradesh.

2. In the reference 2nd read above, Govemment have issued orders for release ofDeamess
Relief (DR) for the period from 0l .07.2019 to 31.12.2021 to the pensioners,/family
pensioners.

3. In the reference 3d read above, Govemment have issued orders for release ofDeamess
Relief (DR) in respect of Pensioners ./Family Pensioners, drawing their pay in the Revised
UGC Pay Scales, 2006 and the Judicial Pensioners/Family Pensioners whose pay was revised
as per Sri Padmanabhan Committee Report vide the G,O. Ms. No.73, Law (LA&J, SCF)
Department, dated 01.05-2010 with effect from 01.07.2021.

4. In the reference 4d read above, Government have issued orders for release ofDeamess
Relief @R) with effect from 01.01.2022 in respect of Pensionen /Family Persioners.

5. Gov€rnment hereby order the revision of Deamess Relief @R) sanctioned in the
Govemment orders 4th reatl above to the Pensioners/Family Pensioners, from 22.75oh ofthe
Basie Pay to 26.39% ofthe Basie Pay with effect from 01.07.2022 in respect of:

a. tlose who retired fiom service alter 01.07.2018 and drav.ingpension in the Revised
Pay Scales, 2022;

b. those who retired prior to 01.7 .2018 and whose pension was consolidated in the
light of orders issued in the G.O. 1" read above,

6. Government also hereby order to revise the mtes of Deamess Relief with efect from
01.07.2022 to various categories ofpensioners in ttre State w.r.t sth read above, as indicated
below:

SI,
No

Category Existing
Rate (%)

Revised
Rate (%)

I 203 212

2 UGC Pensioners / Family Pensioners- drawing UGC Pay
Scales 2016

38

3 Judicial Pensioners whose pay scales were reyised as per
Justice E- Padmanabhan Committee report vide G.O. Ms.
No.73, Law (LA&J, SC-n Department, dated.
01.05.2010

203

4 Judicial Pensioners/ Family Pensioners whose pay, scales

were revised as per Second National Judicial Pay
Conrmission, vide G.O. Ms. No.58, Law (LA&J SC-F)
Department, dated 22-1 0 -2022.

38

7 t1A

I

UCC Pensioners/ Family Pellsioners drawing UCC Pay 
I

Scales 2006. 
I

l

34
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7. Thesc orden are applicable to

All Govemment Pensioners in receipt ofServicc Pensions, Familv Penstons

under Rerised Pension Rules, 195t, Andhra Pradesh Liberalised Pension
Rules, l96l and Andhra Pradesh Govemment Servans (Family Pension)
Rules, 1964.

(1) (a)

(b) Teaching afld Non-Teaching pensioners of Municipalities, Panchayat Raj
lnstitutions and Aided Educational Institutions, in receipt of pensions

under the Andhra Pradesh Liberalised Pension Rules, 1961 and Aadhra
Pradesh Govemment Servants (Family Pension) Rules, 1964.

(c) Teachirg and Non-Teaching staff in Aided Educatioral Institutions i!
receipt of pensions under the Contributory Provid€nt Fund-cum' Pension
and Gratuity Rules, 1961 and Andhra Pradesh Liberalised Pension Rules,
I96l .

(d) Those drawing family pensions under G.O.Ms.No.22, Finance & Planning
(FW: Pen.I) Deparment, dared. 16.1-1971, G.o.Ms. No.l04, Finance &
Plaming (FW: Pen.I) Department, dated 13.4.1973 and G.O.Ms.No.25,
Finance & Planning (FW: Pen.l) Departmert, dated2.2.1974.

(e) Pensioners in receipt of Compassionate Pension under the rules for
Compassionate Pensions and Gratuities in the Hyderabad Civil Services
Rules; and

(0 Those in receipt ofPensions under the Wound and Extraordinary Pension
Rules.

(2) Pensioners govemed by Andhra Pradesh Revised Pension Ru1es, 1980

8. Thcse ordcn arc not applicablc to the financial assistance g!"antccs and others who are

not entided for Dearness Relief.

9. The Deamess Reliefsanctioned in above paras sha[ be paid with pension ofNovember
2O23, payable in December 2023. The arrears on account of increase of DR for the period
from 01.07.2022 to 31.10.2023 shall be paid in ttuee (3) equal installments in Apri.t, July &
Oaober , 2O24-

10. All the Treasury Offrcers,/ Pension Paynent Officers shall work out and make
payments of the Deamess Relief on Pension sanctioned in this older without waiting for
further authorization/ instnrctions from the Accountant General (A&E), Andhra Pradesh,
Vtayawada in terms of the orders issued in the G.O.Ms.No-270, Finance & Planning (FW:
PSC.I) Department, dated. 7. 10. 1 9E6.

11. AII the Treasury Officers/Pension Pa)rment Officers shall work out and make
payments ofthe deamess relief on pension sanctioned in this order in terms of orders issued
in tlre G.O.Ms.No.122, Finance @en.I) Department, Dtl.22.05.2014

12. The expenditwe is allocable among the various States in accordance $,ith provisions
of Rule 24 of the incidence of Psnsion Rules in Appendix III-B of the Andhra Pradesh
Accounts Code, Volume-I.

13. In respect ofttre categories ofemployees who are not covered for payment through the
Treasuries, the expenditure shall be debited to the Pension Fund of Zilla Parishad and Pension
Fund ofthe respective Muaicipal Councils.

14. In respect of the Persioners of the Universities, the expenditure on account of the
Deamess Relief now sanctioned above shall be met from the Block Grants allotted to them.

15. The CEO, APCFSS is directed to devel.op a software module to calculate rhe DA
arrears and gencrate due drawn statement to facilitate generation of DA anears bills by the
Drawing & Disbursing Officers.
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16. 'l hc Ci.O is availalrlc on Inrernet and can [.c acccsscd at ll]e addrcss
http:/ /;rpll:u ct t c. egg.grtr,.i n

(BY CRXER AI.{D IN TIIE NAIvtE CF 1fE GOIERNOR OF ANDHRA PP.ADESH)

CI{IRANJIV CHOUDHARY
PRINCIPAL SECR.ETARY TO GOYERNMENT (IIR)

To
AII Departments of Secretadat.
All Heads of Dcpartmenls.
The Director of Trcasuries and Accounts, A.P-, Mangalagiri, Guotur I)istrict.
The Director of State Audit, A-P., Mangalagiri, Guntur Disrrict.
The Director of Works and AccorEts, A.P., Mangalagiri, Guntur Disrrict-
The Pay and Accounts Officer, A.P., Mangalagiri, Guntur District.
The Principai Accountaot General (A&E) A.P. Statlin Road, Vijayawada.
The Principal Accountant General (G&SSA) A.P. Vijayawada.
The Principal Accountant General (E&RSA) A.P., Vijayawada
The Accountant General of other states given below through A.G., A.P. Vijayawada (50
copies)
The Accountant Geueral, Tamilnadu, Chennai.
The Accountant General, Maharashtra, Mumbai.
The Accountant General, Gujarat.
The Accountant General (A&E) Kerala, P.N.No.5607 Tiruvananthapuram{95039.
The Accountant General (A&E) Kamata-ka, Bangalore.
The Accountant General (A&E), U.P., Allahabad.
The Accountant General (A&E), Haryana, Chandigarh.
T'he Accountant General (A&E), Punjab, Chandigarh-
The Accountant General (A&E), Rajasthaa, Jaipur.
The AccouDtant General (A&E), Assam, Dispur.
The Accountant General (A&E), Bihar, Patna.
Thc Accountaat General, Orissa, Bhubaneswar.
The Accountant General, (A&E-II), Madhya Pradesh, Gwalior.
The Accountant Officer @en. Co-Ordination), O,uo the Principal Accountant
General (A&E) Calcutta, West Bengal.
The Secretary to Government, Finance Dq)artment, Secretariat, Chemai, Tamilnadu.
The Secretary to Govemmen! Finance Departmcnt, Secretariat, Trivandrum, Kera.la.
The Secretary to Government, Finance Departmeart, Secretariat, Bhubaneshwar, Orissa.
The Public Accounts OfEcer, Treasury, Pondicherry.
The Principal Secretary to Govemor, Raj Bhavan, Vijayawada.
The Registrar General, High Court ofAndhra Pradesh & Nelapadu-
The Regishar Lokayukta and Upa Lokayukta, A.P. Kumool
The Principal Secetary, Andln Pradesh Public Service Commission, Vijayawada.
The Managing Director, A.P. GENCO, Vidyut Soudha, Vijayawada.
The Maaaging Director, A.P. TRANSCO, Vidl'ut Soudha, Vijayawada.
All the District Collecto$ in Andhra Prddesh-

All the District Judges in Andhra Pradesh
All the District Trcasury Officers ir Andhra Pradesh.
AI1 the ChiefExecutive OfrEcers of Zi1la Praja Parishatls in Andhra Pradesh.

All the District Panchayat Officers in A.ndhra Pradesh
All the District Educatioual Offrcers in Andbra Pradesh.

AII the Commissioners/Special Officers of Municipalities/Municipal Corporations in A.P.
The Registrars of all the Universities i.n Andhra Pradesh.

The Secretary Tungabhadra Project, Via. Hospet, Ballary District.
The Director ofState Ports, Kakinada, East Godavari, A.P.,
All tie Secretaries, Agricultural Markct Corrrmittecs through Commissioner & Director of
Agriculturc Marketing (30 copies).
The Resident Commissioner, A.P. Bhavaa, Ashoka Road, New Dethi110001-
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The Pay & Accounts Omccr, Govemorent of Andhra Pradesh, Ncvs Delhi-l 10 001

A1l the Pensioncrs Associarions in An,lhra Pradesh.

SF/SC's.

//FORWARDED:: BY ORDERD//

l'4 . C".rrtt
SE]CTION OIIF]CEI{
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GOVERNIMENT OF ANDHRAR PRADESH

ABSTRACT

ndhra Pradesh State Judicial Services - Revision of pensions of Retired Judicial
fficers who retired before 01.0'1 .2016 and family pensions - Recommendations ofo

v the Second National Judicial Pay Commission - Orders-lssued

o LAW (LA&J. SC.F) DEPARTMENT

G.O.Ms.No.89. Dated:01.1 1.2023.
Read the following:-

1. G.O.Ms.No.79, Law (LA & J.SC.F) Depl., dt.17 .7.2004.
2. G.O.Ms.No.129, Law (LA & J.SC.F) Dept., d1.27.09.2007.
3 G.Q.t\4s.No.86, Law (LA & J-SC.F) Dept., dt.19.07.2013.
4. G.C.Ms.Nc.58, Law (LA & J-SC.F) Depi., d1.22.i0.2022.
5. Orders of the Hon'ble Supreme Court of lndia in WP (Civil) No.643 /2015,

dt.19.05.2023 with SLP (Civil) Nos.6471-647312020 & Other (B) CPs, of
2023.

@@@

ln pursuance of the directions of the Hon'ble Supreme Court of lndia vide
Orders dated 27.07.2022 and 18.01.2023, Government issued Orders vide G.O.4th
read above for revision of pay structure of State Judicial Officers w.e.f. 01.0'1.2016 as
recommended by the Second National Judicial Pay Commission (SNJPC) and also
for payment of arrears in a phased manner.

2. Further, the Hon'ble Supreme Court of lndia in WP (Civil) No.643/2015, while
considering the recommendations of the SNJPC relating to Pay, Pension, Gratuity,
Service conditions etc., of State Judicial Officers accepted most of the
recommendations and issued Orders dated 19.05.2023 directed that the revised
rates of pensions, which have been approved by the Supreme Court, shall be
payable from 01.O7.2023. For the payment of arrears of pensions, additional pension,
gratuity and other retiral benefits as well, it is directed that 25oh will be paid by
31 .08.2023, another 25o/o by 31 .10.2023, and the remaining 50% by 31 .12.2023.

the pension of retired Judicial Officers who retired prior to 0'l .01 .2016 would be
50% of the last drawn pay of the post held at the time of retirement.

the revision of pension shall be (a) multiplier factor of 2.81 applicable for
pension; or (b) pe
whichever is higher

nsioners fitted at

f.l
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(Contd..2.)
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ORDER:

3. Government, after careful consideration of the recommendations of the
SNJPC and the directions of the Hon'ble Supreme Court dated 19.05.2023 hereby
Order that:

t.

cncrl



. Judicial Officers who retired prior to 0.1 .01.2016 to be placed notionally at the
corresponding stage.

For judicial Officers who retired prior to 01.01.1996, if no consequential re-
fixation has been done, the said benefit shall be extended to them first without
further delay

The benefits of number of years of practice at bar subject to maximum of
weightage of ten years will be given to direct recruits of HJS who retired prior
to 01.01.2016.

Family Pension @30% will be paid to the eligible family member as given in
Rule 54 of Central Civil Services (Pension) Rules 1972 at par with the spouse,
after the death of the spouse.

v The quantum of family pension be worked out in the same manner as quantum
of pension is worked out.

vl Additional quantum of pension on completion of age of and at the rates will be
paid as under:-

Age of Pensioner/
Family Pensioner

Additional Quantum
Pension/ family pension

of

75-80 years 2Oo/o

B0-85 years 30%
85-90 years 40o/o

90-95 years 60%
95-100 years B0%
On completion of 1 00 years 100o/o

4. The revised rates of pension shall be payable trom 01 .O7.2023. For payment
of arrears shall be as per the direction of Supreme Court of lndia stated at paru 2
above.

5. The Registrar General, High Court for the State of Andhra Pradesh, shall take
necessary further action accordingly.

6. This order issues with the concurrence of Finance (HR.lll Pension)
Department vide their U.O.No.FlN01-HR0PCTA(RPRC)12912020-PC-TA, dated
23.09.2023 (Computer No. 1 1 24084).

(BY O1D.ER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

Dr. K.S. JAWAHAR REDDY,
CHIEF SECRETARY TO GOVERNMENT.

To
The Assistant Registrar, Supreme Court of lndia, New Delhi.

(Contd...3.)

:.2..
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The Advocate on Record, Supreme Court of lndia,
O/o the Resident Commissioner, A.P.Bhavan, New Delhi.

The Registrar General, High Court of Andhra Pradesh.
The Registrar (ADIVIN), High Court of Andhra Pradesh.
The Accountant General, A.P.Vijayawada,
The Pay & Accounts Officer, A.P., Mangalagiri.
Copy to:
The Secretary to Government of lndia,

Ministry of Law & Justice, Department of Justice, New Delhi
The Secretary to Governor, Raj Bhavan, AP, Vijayawada.
The Finance (PC-TA)/ y(HR.lll Pension) Department
The Law (OP) Department
The Home (Courts) Department
The General Administration (Cabinet) Dept.
The Director of Treasuries and Accounts, A.P. Vijayawada.
All District Treasury Officers

through Director of Treasuries and Accounts, A. P., Vijayawada
P.S to Spl.C.S. to C.M./C.S./P.S. to Secretary to Govt.,(Law)
The Nodal Officer, Law Dept., for uploading in e-Gazette
SF/SC. (Comp.No. 1 274690)

//FORWARDED::BY ORDER// !
SECTIO

,,(tf
F (SC)
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APPENDIX.I

FITMENT / IViIGRATION FROM EXISTING PAY SCALE TO THE NEW PAY
MATRIX

There are 44 stages in JPC Table of 'Pay Stages' and the pensioners presently
drawing pension on the basis of existing pay at each of those stages shall, be
migrated to the corresponding stage of the new revised pay as per the Table ll given
below:

TABLE-ll (Fitment)

S.NO
EXISTING

PAY
NEW PROPOSED

PAY
1 27700 77840
2 28470 BOl BO

3 29240 82590
4 30010 85070
5 30780 87620

31550 90250
7 32320 92960
B 95750
I 34010 95750
10 34930 98620
11 35850 101580

36770 104630
13 37690 107770
14 JOO IU 1 1 1000
'15 39530 114330
'16 40450 114330
17 4'1530 117760
1B 42610 121290
19 43690 124930
20 44770 128680
a1 45850 132540
.)') 46930 132540

48010 136520
24 49090 140620
1F, 50320 144840
26 51 550 149190
27 52780 149190
28 54010 153670
,o 55240 158280
30 56470 163030
11

32
57700 163030

16792058930

6

33090



6031 0 172960
34 61690 178150
J5 63070 178150
JO 64450 183490
37 65830 188990
3B 67210 '188990
Q() 68750 194660
40 70290
41 71 830 205070
42 73370 211220
/ra 74910 217560
44 76450 224100

Dr. K.S. JAWAHAR REDDY
CHIEF SECRETARY TO GOVERNIVIENT

//FORWARDED::BY ORDER//
4
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NOTIFICATIONS BY GOVERNMENT
--x--

GOVERNIVIENT OF ANDHRA PRADESH
ABSTRACT

Skills Development & Training Department - Technical Education - lmplementation of
All lndia Council for Technical Education Scales of Pay, 2016 to the Working and
Retired Teachers, Library and Physical Education personnel in Government and Aided
Polytechnics in the State - Orders - lssued.

SKtLLS DEVELOPMENT & TRA|NTNG (TE-A2) DEPARTMENT
G.O.Ms.No.10 Dated.12.O7.2022

Read the fo llowino

G.O.Ms.No.178, HE (TE.l) Department, dt.09.12.2005.
G.O. Ms. No.209, H E(TE. l) Department, Dt.20.1 1 .20 10.
G.O.Ms.No.71, HE(TE.l) Department, Dt. 1 8.09.201 2.
G.O.Ms.No.48, HE(TE) Department, Dt.04,08.201 7.
AICTE Gazette Notification, New Delhi, D1.0 1 .03.2019.
From the Spl.CTE, AP, Vrjayawada, Lr.no.EHEo2- 12027110/2019-8
sEc-cTE, dt.1 5.03 201 9.
Govt. Memo.No.890909iTE/2019, HE (TE) Deptt., dt.07.06.2019.
From the CTE, AP, Vijayawada, Lr.no.EHEO2- 12O2711O12O19-B SEC-
cTE, dL25 06.2019
Govt. lvlemo.No.890909/TE/2019, HE (TE) Deptt., dt.27.08.2019.
From the Spl. CTE, AP, Vijayawada, Lrno.EHE02- 1202711012019-8
SEC-CTE, dt.09.03 2020 & 20.07 .2020 & 23.01.2021 .

1

2
,
4

o

7
8

o
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12

14

15

From the CTE, AP, Vijayawada, Lr. no. EHE02-12027110/2019-B SEC-
cTE, dL23.O7 .2021 & 24.09.2021.
From the General Secretary, AP-AIFPTO, Lr.No 33/AP.AIFPTO/2019,
dt.06.03.201 9 & 0612.2020.
From the Convener, Govt. Polytechnic Lecturers (JAC), dt.27.02.2020 &
27.A8.2A21.
From the President, Polytechnic Retired Teachers Association,
dt.12.o8.2021.

a

ORDER:
ln the reference 2nd read above, the Government have issued orders to

implement AICTE Revised Scales of pay, 2006 to the Teachers, Library and Physical
Education personnel working in Government Polytechnics in the State with effect from
01 01.2006.

2. ln the reference sth read above, the All lndia Council for Technical Education,
New Delhi, have issued Regulations, 2019 on Pay Scales, Service Conditions and
Minimum Qualifications for appointment of Teachers and Other Academic Staff such as
Library and Physical Education Personnel in technical lnstitutions and Measures for the
maintenance of Standards in Technical Education - (Diploma) w.e.f. 01 .01 .2016.
According to the reference 5th cited, these AICTE Regulations, 2019 shall also be
extended to retired faculty and other academic staff as per the revised norms
recommended by 71h CPC for pensionery benefits w.e.f. 01 .01 .2016.

3. ln the references 6th, 8th, loth & '12th read above, the Commissioner of Technical
Education, AP, Vijayawada, has requested the Government to implement the AICTE
Scales of Pay 2016 (as per AICTE Regulations, 2019 and subsequent clarif ications),
duly furnishing the draft modalities which includes Service Conditions and Minimum
Qualifications for appointment of Teachers and Other Academic Staff such as Library
and Physical Education Personnel in technical lnstitutions (Regular staff) and Measures
for the maintenance of Standards in Technical Education - (Diploma) w.e.f- 01 .01 .2016
in Government and Aided Polytechnics in the State. Further, the Commissioner of
Technical Education has requested to extend these Regulations to the retired teaching
and other academic staff as per the revised norms recommended by 7th CPC for
pensionery benefits w.e.f.01 .01 .2016.

4. After detailed deliberations with the Commissioner of Technical Education,
necessary modifcations to the service conditions etc., of AICTE Regulations, 2019,
have been made to suit to the service conditions, allowances etc., as per the State
Government norms and accordingly revised modalities were prepared as mentioned in
Appendix-A (Regular staff) and Appendix-B (Retired teaching and other academic staff),
annexed to this order.

5. After careful examination of the proposal of the Commissioner of Technical
Education and the Regulations 2O19 of the AICTE, Government hereby order for
implementation of AICTE Pay Scates, 2016, w.e.f.O1 .01 .2016 (as per AICTE
Regulations, 2019) to the following staff, as detaited in Appendix-A (Regular staff) and
Appendix-B (Retired teaching and other academic staff) annexed to this order.

(1) Teachers and other academic staff such as library and physical education
personnel in Government and Aided polytechnics who are drawing the
AICTE Scales of Pay, 2006;



(3)

Education and the offices of the Regional Joint Directorates of Technical
Education & Secretary, Additional Secretary working in office of State
Board of Technical Education and Training (SBTET) who are drawing the
AICTE Scales of Pay, 2006.

Those who were already retired from Government Service either
Voluntarily or on attaining the age of superannuation or died while in
service on or after 01 .0'l .2016 who are drawing the AICTE Scales of Pay,
2006 in the state of AP .

6. Anomalies, if any, in the implementation of the above, shall be brought to the
notice of the Government for rectrfication/clarification.

7. The qualifications and other eligibility criteria for promotion of the staff mentioned
at Para-s (1) and 5 (2) working in the Department, shall be governed, as stipulated at
Para-6.7 of the Modalities mentioned in Appendix-A annexed to this order. The
Commissioner of Technical Education is authorized to submit necessary proposals to
Government for amendment of APTES Rules, 2005 within the stipulated time, as per
Appendix-A annexed to this order.

8. The Commissioner of Technical Education, AP, Vijayawada shall take necessary
action in the matter accordingly.

9. This order issued with the concurrence of Finance (PC-TA) Department vide their
U.O.No. FlN0l-HROPCTA (RPRCy61/201 9-PC-TA, dt.09.O7.2022.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

SAURABH GAUR
PRINCIPAL SECRETARY TO GOVERNMENT (FAC)

To
The Commissioner of Technical Education, AP, Vijayawada.
The Accountant General, A.P., Vijayawada.
The Secretary, Andhra Pradesh Public Service Commission, Vijayawada.
The Director of Treasuries & Accounts, A.P., Vijayawada.
The pay and Accounts officer, A.P., Vijayawada.
Copy to:
The PS to Secretary to Clt/, CM's Office, AP Secretariat.
The OSD to Hon'ble Minister for SD&T Dept.
The Finance (PC-TA) Department, AP Secretariat.
The PS to Principal Secretary to Government, SD&T Dept, AP Secretariat.
All Associations mentioned in the references above (through the CTE, AP,
Vijayawada).
Sf/Sc.



APPENDIX,A

Modalities for implementation of AICTE Scales of Pay, 2016 to the Teachers,
Librarians, Physical Directors worked in Government and Aided Polytechnics and
similar staff worked in the Offices of Commissioner of Technical Education,
Regional Joint Director and State Board of Technical Education and Training:

S hort Title

These Pay Scales may be called the Andhra Pradesh Revised AICTE Scales of Pay,

2016 (AICTE regulations on pay scales, Service Conditions and ftrlinimum Qualifications
for appointment of Teachers and other academic staff such as Library and Physical

Education personnel in Technical lnstitutions and measures for the maintenance of
Standards in Technical Education - (DIPLOMA) Regulations, 20'19)

1.2 Coverage and applicability: -

(i) The AICTE Revised Pay Scales, 2016 arc applicable to all the staff who are drawing
the AICTE Scales of Pay, 2006 namely teaching staff, Librarians, Physical Directors and
retired staff who are drawing the AICTE Scales of Pay, 2006 in Government
Polytechnics/ State Wide lnstitutions/Granlin-Aid institutions, including officers in the
same category working at Commissionerate of Technical Education and the offices of
the Regional Joint Directorates of Technical Education &State Board of Technical
Education and Training (SBTET).

Further the AICTE Revised Pay Scales, 2016 arc applicable to the teaching staff
promoted to the posts of Joint Director, Regional Joint Directors working in the offices of
Commissionerate of Technical Education and the offices of the Regional Joint
Directorates of Technical Education & Secretary, Additional Secretary working in office

of State Board of Technical Education and Training (SBTET) who are drawing the
AICTE Scales of Pay, 2006.

(ii) These Scales are applicable to those Government Polytechnics/ State Wide
lnstitutions/Granlin-Aid institutions teaching staff / Librariansi Physical Directors who
were under the AICTE Scales of Pay, 2006 as on 01-01-2016 and recruited thereafter
and fulfilled all the eligibility criteria laid down by the Government for the purpose.

(iii) These Scales are applicable to those Government Polytechnics/ State Wide
lnstitutions/Grant-in-Aid institutions Librarians/ Physical Directors who have been

already retired from Government Service either voluntarily or on attaining the age of
superannuation or died while in service on or after 1-1-2016 and are drawing the AICTE
Scales of Pay, 2006.

iv)These regulations shall apply to all diploma level technical institutions imparting
technical education and such other courses / programs approved by AICTE and areas
as notified by the council from time to time.

1.3 Date of effect:

a) These Pay Scales shall come into effect from 01-01-2016.

b) The AICTE Pay scales shall be implemented w.e.f 01 -01-2016 to 18-08-
2019 on notional basis. Arrears payable for the period from '19-08-2019 to



31-03-2021 shall be credited to the GPF Accounts of the individuals and
locked in for a period of 2 (two) years and the arrears with effect from 0'1,
04-2021 shall be paid in cash or as be decided by the Governrnent.

c) ln respect of en"rployees who were appointed to service on or after
01.09.2004 and are governed by the Contributory Pension Scheme (CPS),

the AICTE Pay scales shall be implemented w.e.f 01 -01-2016 to 18-08-
2019 on notional basis. The arrears payable for the period from
19.08.20'19 out of which the 10% of arrears shall be credited to the PRAN
accounts of the individuals along with the employer share as per
G.O.Ms.No.250, Finance (Pen. l) Department, dated: 06.09.2012 and the
remaining 90% of arrears shall be paid in cash in three equal installments
or as decided by the Government.

d) The DA shall be as per the recommendations of AICTE and Government
of lndia issued from time to time and will be implemented by the State
Government as and when the same is sanctioned State Government
employees.

e) The following percentage of HRA as clarified vide No. 2l5DO17-Ell lB),
Dated: 07.07.2017 of the Ministry of Finance, Govt. of lndia shall be
followed w.e.f . 01 .O7 .2017 .

City
Cities in Andhra

Pradesh/Telangana

H.R.A.
rates as
per 2006

PRC

H.R.A. rates as per 2016 PRC

DA up to
25o/o

DA
Crosses

5oo/o

X Hyderabad 30o/o 24Yo 27o/o 3jYo

Y

Vijayawada,
Visakapatnam

0r'izag), Guntur,
Nellore

20% 160k 18% 20%

Z Remaining Cities 1Oo/o 8% 9% 1Oo/o

f) Other Allowances: Allowances such as, Leave Travel Concession, Special
Compensatory Allowances, Children's Education Allowance, Transport Allowance,
Deputation Allowance, House Building Allowance, and Travelling Allowance etc. shall
be applicable from the date as notified by the Central Government from time to time-
However, those allowances which are applicable and implemented to the state
Government employees, alone, will only be applicable and implemented to the
Teachers, Library and Physical Education personnel working in Government
polytechnics and Aided polytechnics in the state under these new Pay Scales.

1.4 Effective date of application of Service Conditions:

a) All other service conditions including Qualifications, Experience, Recruitment,
Promotions etc. shall come into force with effect from 01.03.2019 i,e. the date
of notification of AICTE regulations.

DA
Crosses

25o/o



b) The Qualifications, Experience, Recruitment and Promotaons etc. during 0'1-

01-2016 till the issue of AICTE Gazette Notification dated 01.03.2019 shall be
governed by Service Conditions and Qualifications for the Teachers and other
Academic Staff in Technical lnstitutions (Diploma) as Governed by Andhra
Pradesh Technical Education Service Rules, 2005 dated 09-12-2005.

c) Those who are eligible for promotions after the date of publication of this
gazette shall have to meet the necessary conditions such as additional
qualification, undergoing industrial training, pedagogical training, faculty
induction program, publishing research papers etc. However, these
requirements shall be permitted to be fulfilled till 31st July, 2022 so as to
enable faculty members in equipping them for requisite mandatory
requirements of this gazette to avail the benefit of promotion retrospectively
from the date of eligibility.

d) lt may be noted that no further extension would be given beyond 3'1st July,
2022 and those who do not meet the essential criteria despite the above grace
period, shall lose an opportunity for getting promotion retrospectively.
However, they will be eligible for promotion from the date they meet these
criteria thereafter.

e) ln cases, wherein interviews are already conducted either for direct
recruitment or for promotions but candidates did not join, such candidates may
be allowed to join. Their further up-gradation will be governed by the AICTE
notification dated 01 -03-201 9.

f) ln cases, where advertisement was published, applications invited but
interviews have not been conducted till publication of this notification, the
institutes / employers are required to publish corrigendum and processing of
applications must be done in accordance with the provisions given in governed
by the AICTE notification dated 01 .03.2019.

1 .0 General

There shall be designations in respect of teachers in Polytechnics, namely,
Lecturer, Senior Lecturer, Head of the Section and Principal. The equivalent cadres are
Librarian, Senior Librarian, Physical Director and Senior Physical Director with
reference to Lecturer & Senior Lecturer etc. in teaching cadre.

2.1 Revised Designations and Mode of Appointments

There shall be only Four designations in respect of teachers in the diploma level
institutes/Polytech nics namely Lecturer, Senior Lecturer, Head of the Section and
Principal as given below in Table 1. Also there shall be no change in the present
designations in respect of Library and Physical Education personnel at various levels

Following mode of appointment shall henceforth be used



Table 1: Cadre Structure and Mode of Appointment

S
No

Designations of Teaching
Faculty

Entry
Pay
(Rs.)

Level Mode of Appointment

1 Lectu re r 56,100 9A Direct Recruitment

2 Lecturer 57,700 10
Promotion by CAS /
Direct Recruitment

3
Senior Lecturer / Lecturer
Senior Scale)

68,900 11 Promotion / CAS

4
Senior Lecturer / Lecturer
(Selection Grade -l)

79,800 12 Promotion / CAS

5
Senior Lecturer / Lecturer
(Selection Grade -ll) 131,400 13A 1 Promotion / CAS

6
Head of the Section
(HoS) 131 ,400 134'1

Promotion/ Direct
Recruitment

7 Principal '131 ,400 13Al Promotion/ Direct
Recruitment

2.2 New Pay Structure

The new pay structure shall involve a pay matrix with an ascending series of
levels and ascending cells in each level. The new pay matrix shall subsume the pay

band and grade pay in one simple chart as given in Annexure - L The pay matrix shall
comprise of tvvo dimensions - a horizontal range of levels starting from the lowest level

in the hierarchy and ascending to the highest level, with the levels being numbered from
9A to 13A1 covering the entire gamut of Teachers and other. Within each level, the
salary increases as one goes down vertically, with each progression of going down
represented by a "Cell'. Each Cell within that level represents the steps of annual
financial progression of 3%. On recruitment / promotion, an employee shall join at a
particular level and progress within the level as per the vertical range. The movement
shall be based on annual increments till the time of his /her next promotion. When the
employee will receive a promotion, he/she will progress to the next level in the
horizontal range till it exhausts.

2.3 Levels and Cells

The method followed by the 7th CPC shall be adopted in the academic pay
structure also, moving from the concept of Pay Band and Academic Grade Pay to that
of Levels and Cells. The changes will appear only due to the existing difference
between the two streams in terms of Academic Grade Pay vis-d-vis the corresponding
Grade Pay. The Ievels for academic pay shall be numbered as per the corresponding
non-academic level, Thus, the levels are numbered as 9A, 10, 1 1 , 12 and 13A1

corresponding to the present AGP of Rs. 5400, 6000, 7000, 8000 and 9000
respectively.



a) For fixation of pay of an Employee in the Pay i!,4atrix as of 1st January. 2016, the
existing pay (Pay in Pay Band plus Acadcmic Grade Pay) in the pre revised structure as
on 31st December, 201 5 shall be multiplied by a factor of 2.57 rounded off to the
nearest Rupee. The figure so arrived at, will be located at that Level in the Pay Matrix
and lf such an identical figure corresponds to any cell in the applicable level of the Pay
Matrix, the same shall be the pay, and if no such cell is available in the applicable level,
the pay shall be fixed in the immediate next higher cell in that applicable level of the pay

Matrix. lf the figure arrived at in this manner is less than the first cell on that Level, then
the pay shall be fixed at the first cell on that Level of Pay Matrix (Annexure - l).

b) [n cases where in revision of Pay, the pay of Government Servant drawing pay at two
or more stages in pre-revised Pay Band and Grade Pay or scale, as the case may be,

get flxed at same Cell in the applicable Level in the new Pay Matrix, one additional
increment shall be given for every two stages bunched and the pay of Government
Servant drawing higher pay in the pre-revised structure shall be fixed at the next vertical
cell in the applicable level as per Ministry of Finance, Department of Expenditure OM
No. 1-6/2016-1C dated 7th September 2016.'

c) ln other words, if a situation arises whenever more than two stages are bunched
together, one additional increment equal to 3 o/o may be given for every two stages
bunched, and pay fixed in the subsequent cell in the pay matrix.

For instance, if two persons drawing pay of Rs. 53,000 and Rs,54,590 in the GP 10000
are to be fitted in the new pay matrix, the person drawing pay of Rs.53,000 on

multiplication by a factor of 2.57 wtll expect a pay corresponding to Rs.'1 ,36,210 and the
person drawing pay of Rs.54,590 on multiplication by a factor of 2.57 will expect a pay

corresponding to Rs.'1 ,40,296. Revised pay of both should ideally be fixed in the first
cell of level 14 in the pay of Rs.1,44,200 but to avoid bunching the person drawing pay

of Rs.54,590 will get fixed in second cell of level 14 in the pay of Rs.1,48,500.

The following shall be kept in view while determining the extent of bunching as also the
benefits to be extended on account of bunching at the time of initial fixation of pay.

(D Benefit on account of bunching is to be extended when two or more

stages get bunched.

(ii) Benefit of one increment is to be extended on account of bunching of
every two consecutive stages.

(iii) As stipulated, a difference of 3% is to be reckoned for determination of
consecutive pay stages specific to each employee.

(iv) All pay stages lower than Entry Pay in the 6th PRC pay structure as
indicated in the Pay Matrix contained in the 7rh PRC report are not to be

taken into account for determining the extent of bunching.

2.4 Pay matrix and Fixation of Revised Pay:



2.4.1 Pay Fixation in the case of Direct Recruitment / Promotions:

(i) The pay of errployees appointed l)y direct recruitment on or after the 1'1 da), of
January 2016 shall be fixed at the minimunr pay or the first ceil in the level,
applicable to the post to which such employee is appointed. ln case of promotion,
the candidate would be given a notional increment (F.R. 22 a (i)) in his/her existing
Level of Pay, by moving him/her to the next higher cell at that level. The pay shown
in this cell would now be located in the new level corresponding to the post to which
candidate has been promoted. lf a cell identical with that pay is available in the new
level, that cell shall be the new pay; otherwise the next higher cell at that level shall
be the new pay of the employee. lf the pay arrived at in this manner is less than the
first cell in the new level, then the pay shall be fixed on the first cell of that level."

(ii) The Pay fixation of Principals and other faculty members already drawing the pay in
the AGP of Rs. 10000 as per 6th CPC; an appropriate column of the pay matrix table
presented by 7th CPC for central Government employees shall be used as given in
Annexure-l-

2.5 Date of Increment

(i) Annual increment is given in the Pay Matrix at 3%, with each cell being higher by

3% over the previous cell in the same level, rounded off to nearest "100. Annual
increments to each employee would move up in the same academic level, with an
employee moving from the existing cell in the academic level to the immediate next
cell in the same academic level.

(ii) There shall be two dates of increment i.e., '1"1 January and 1't July of every year,
provided that an employee shall be entitled to only one annual increment on either
one of these two dates depending on the date of appointment, promotion or grant of
financial up-gradation.

(iii) The increment in respect of an employee appointed or promoted during the period
between the 2d day of January and '1"t day of July (both inclusive) shall be granted
on 1"t day of January and the increment in respect of an employee appointed or
promoted during the period betvveen the 2nd day of July and lstday of January (both
inclusive) shall be granted on '1"1 day of July.

2.6 Annual Process of Promotion

(i) Every College / Director of Technical Education shall ensure that the selection
process for direct recruitment for various positions is carried out annually so as to
maintain required faculty numbers and cadre ratio as per AICTE norms so that no loss
is caused to students. Process for the Screening / promotions of the faculty members
shall be carried out at a regular span annually to avoid any stagnation in career growth
of faculty members.

(ii) Candidates who do not fulfill the minimum requirement proposed in the Regulation,
will have to be re-assessed after a period of one year. The date of promotion shall be
the date on which he / she satisfy all the minimum requirements and successfully
reassessed.



(iii) The constitution of the Screening Committee/Promotion committee/Selection
Committee as applicable at different stages are enumerated in Annexure-ll. Various
stages of screening/promotion / direct recruitment are given in the Table 2.

Table 2:

Stages of Screening/Promotion/Direct Recruitment and Mode of Selection

A teacher who wishes to be considered for promotion may submit in writing in the
prescribed proforma as evolved by the concerned College / DTE duly supported by all
credentials to the HOS / Principal of the College, within three months in advance of the
due date, that he / she fulfils all requisite qualifications.

2.7 Research Promotion Grant

The thrust has to be given for improving quality by augmenting the research and
development in the institutions. Therefore, all technical institutions should provide
financial assistance for strengthening research activities.

2.8 Financial Support for implementation of AICTE PAY SCALES 20'16.

The entire liability on account of revision of pay scales etc. of Polytechnic teachers
shall be that of the State Government.

2.9 Age of Superannuation

Stage Designation Mode of Selection

Entry Level, Stage-l Lecturer Direct recruitment

Stage-ll
Senior Lecturer/Lecturer (Senior

Scale)
Promotion by DPC/Screening

Stage-lll
Senior Lecturer /Lecturer (Selection

Grade -l) Promotion by Screening

Senior Lecturer / Lecturer (Selection
Grade -ll)

Promotion by Screening

Stage-V Head of Section
By Promotion throuqh DPC/

Direct recruitment

Stage-Vl
Principal

The age of the superannuation of all Polytechnic teachers shall be as applicable to
state Government Employees, as per the orders of the State Government issued from
the time to time.

Stage-lV

By Promotion through DPC/
Direct recruitment



2.10 l'{ealth lns urance Scheme

Heallh lnsurance/Group Health lnsurance/ lr,4edical facilities, Group lnsurance Scheme
shall be given on the pattern applicable to State Government Employees.

2.11 Pension, Gratuity, Family Pension, GPF, Leave Encashment and Other
Pension Benefits

The pension and Family Pension shall be extended to faculty members and other
academic staff as per the revised norms recommended by the 7lh CPC for fixation of
pension and family pension only. Pensionary benefits and pension rules, shall be
applicable as per State Government employees issued from time to time.

2.1 2 lndustrial Training

Since a requirement of industrial training has been stipulated for vertical movement of
faculty members, the AICTE, State Governments / DTEs, in consultation with the
Confederation of lndian lndustries (Cll), FlCCl, NASSCOM and other such industry
bodies, devise a suitable mechanism for facilitating all faculty members to undergo
industrial training.

2.1 3 Teaching Engagement

The faculty members working in technical institutions under the purview of AICTE shall
have a teaching engagement of not less than 40 hours per week including teaching
contact hours and other activities. The work of tutorial / projecU research/
administration may be distributed among the faculty members as per the need and
availability of staff.

The laboratory engagement will also be counted towards teaching hours. The minimum
teaching contact hours for various positions shall be as given in Table 3.

Table 3: Teaching Engagement of Faculty Members in Diploma Level
lnstitutions

Designation
(Teaching / Laboratory Hours)/

Week (Minimum)

Lecturers 18

Senior Lecturer 18

Head of Section 16

Principal 6



2.14 Incentives for New Entrants

New entrants as well as existing faculty members shall be provided with a desktop

computer/ laptop/ office furniture and a printer with anternet connectivity in their office to

make faculty members computer savvy and to enable them to have access to the latest

technology.

2.15 Grants for Professional Development

All faculty members may be given a grant on reimbursable basis up to Rs. 25,000/- per

year, which may be permitted to be accumulated up to 3 years towards acquiring the
membership of Professional Societies and for participating in National /lnternational

conferences/workshops etc.

2.16 Consultancy

(i) Consultancy work may be undertaken by members of the faculty to generate

resources either for the institutions or for themselves.

(ii) Not only the faculty members should be encouraged to undertake consultancy work,
but also an appropriate conducive environment be created by the State
Governments / managements of institutions to facilitate faculty members to
undertake such work.

(iii) Suitable parameters for sharing the generated resources between the institution and

individual faculty member may be evolved and adopted by the institutions where
consultancy work is undertaken by faculty members.

(iv) The faculty members engaged in consultancy/ industry interaction / research / start-
up activities / community services may be allowed some adjustment in teaching
time table without compromising their teaching contact hours.

2.17 Sabbatical Leave for Faculty

To encourage interface between Technical Education and lndustry, the faculty
members in Technical Institutions shall be given sabbatical leave of six months for
working in industry / professional development, subject to the condition that the faculty
has a teaching experience of minimum five years. Such leave, however, shall be
available to a teacher only twice in his /her teaching career.

2.'18 Start-up

Presently, the institutions are ranked based on academic performance and placement
of students. ln future it may be also based on number of start-ups and entrepreneurs
created by the institute. Therefore, technology incubation centers shall be established
and frequent interactions between entrepreneurs / industrialists / alumni and students
shall be arranged to motivate students to initiate start-up.



2.1S Incentives for Ph. D. / M. Phil. and other i-ligher Qualification

(i) Five non-compounded advance increments shall be admissible at the entry level
of a recruited lecturer possessing a degree of Ph.D. awarded in the relevant
discipline by a recognized University following the due process of admission
test, course work and external evaluation as prescribed by the UGC or the
admission process adopted by the institutes established under the Act of
Parliament or students having valid GATE / GPAT score for admission to Ph.D.

under National Doctoral Fellowship program of AICTE / Prime Minister's
Research Fellowship program.

(ii) Those possessing Master's degree in Engineering/ Technology/ Architecture/
Planning/ Pharmacy/ Design/Town Planning etc. recognized by the relevant
statutory body / council, shall be entitled to two non-compounded advance
increments at the entry level.

(iii) Teachers who complete their Ph.D. degree while in service shall be entitled to
three non-compounded increments fixed at increment applicable at entry level

as Lecturer only if such Ph.D. is in a relevant discipline of the discipline of
employment and has been awarded by a recognized University following the
due process of admission test, course work and external evaluation as
prescribed by the UGC or the admission process adopted by the institutes
established under the Act of Parliament or students having valid GATE / GPAT
score for admission to Ph.D. or students selected for Ph.D. program under
Quality lmprovement Program (QlP) / Teacher Research Fellowship (TRF).

The statutory reservation policy for recruitment and promotion of SC / ST I BC I EBC I
PWD (persons with Disability) / Women candidates must be adhered to as per the
respective state Government rules.

2.21 Quality lmprovement Programme (QIP) Scheme for Teachers in Technical
lnstitutions

With a view to improve the quality of Technical Education, DTE and Secretary of Skill

Development &Training Department are directed to implement QIP scheme for all the
eligible teachers working in Government and Government aided institutions.

2.22 Counting of Past Services for Direct Recruitment and Promotion

Previous regular service, whether national or international, as Lecturer, Assistant
Professor/Associate Professor/HODMorkshop Superintendent etc. in a University,

College, equivalent post in National Laboratories or other scientiflc / professional

organizations such as the CSIR, ICAR, DRDO, UGC, AICTE, ICSSR, ICHR, ICMR.

DBT or state PSUs etc., shall be counted for direct recruitment and promotion of a

2.20 Statutory Reservation



teacher as Lecturer, Head of the Section, Principal or any other nomenclature provided

that.
a) The qualifications for the post held should not be lower than the

qualifications prescribed by the AICTE for Lecturer, Head of the Section and
Principal, as the case may be.

b) The post is/was in an equivalent grade or of the pre-revised scale of pay as
the post of Lecturer, Head of the Section and Principal.

c) The candidate for direct recruitment has applied through proper channel
only.

e) The post was filled in accordance with the prescribed selection procedure as
laid down in the Regulations of the State Government / Central Government /
concerned institution, for such appointments.

f) The previous appointment was not as guest lecturer for any duration or ad-
hoc or in a leave vacancy of less than one year duration. Ad-hoc or
temporary service can be counted provided that:

1. The period of service was of more than one year duration;

2. The incumbent was appointed on the recommendation of duly
constituted Selection Committee.

3. The incumbent was selected to the permanent post in continuation to
the ad-hoc or temporary service.

4. An artificial break in service shall not be used to the prejudice of
employee, appointed on permanent basis. The person appointed on
permanent basis shall be given the benefit of entire service rendered
by him with effect from the date of initial appointment
(temporary/contracUad-hoc) notwithstanding the artificial break /
breaks in service.

5. The incumbent was drawing total gross emoluments not less than the
monthly gross salary at initial stage of a regularly appointed Lecturer,
Head of the Section and Principal, as the case may be; and

6. At the time of selection, the negotiated terms and conditions clearly
mention the period of experience, nature of experience and same has
been consented by the employer.

g) No distinction should be made with reference to the nature of management
of the institution where -previous service was rendered (private/local
body/Government) for counting past services under this clause.

d) The concerned person should possess the same minimum qualifications as
prescribed by the AICTE for appointment to the post of Lecturer, Head of the
Section and Principal, as the case may be.



2.23 Equivalence of Experience of Diploma Level lnstitutions and Degree Level
lnstitutions

Experience at degree level institutions shall be considered equivalent to experience in
the diploma level institutions at appropriate level, as applicable provided, scale of pay,
qualifications, experience and research contributions are same for the post under
consrderation as per the present notification.

2.24 Cadre Structure

The "Cadre Structure" in diploma level institutions imparting technical education is as
given in Table 2. The following guidelines are to be taken ca re of while promoting
faculty members indifferent cadres.

a) lncumbent faculty members shall be upgraded to higher position, after being
eligible, through a process of selection to be held annually irrespective of
availability of vacancies in that cadre.

b) The incumbent so upgraded to a higher cadre shall be re-designated as
Lecturer (Senior Scale) / Lecturer (Selection Grade - l) / Lecturer (Selection
Grade - ll) as the case may be.

c) With this cadre structure, all faculty members may become Lecturer (Selection
Grade - ll).

d) The entry post of Lecturer can be treated as vacant once the incumbent moves
on higher cadre i.e., to the post of Senior Lecturer through DPC)

2.25 Fixation of Pay

The fixation of pay and designations of incumbents in the revised pay scales shall be
as given in Annexure - l.

lncumbent faculty members / Principals, who are in AGP of 1O,OOO/- as per 6th CPC,
shall be fixed in the appropriate cell corresponding to Level 14 of pay matrix table
recommended by 7th CPC as per the AICTE notification dated 20.05.2020 (The
Gazefte Govt. of lndia dated 29.05.2020)as in Annexure - l.

2.26 Position of Principals

(i) Principal of AICTE approved institution has to be a full time faculty selected in
accordance with the due process of selection to be adopted by the concerned State
Government I DTE lPublic Service Commission / respective Board of Governors /
Board of Management etc., by taking into consideration the qualifications and other
requirements as laid down by AICTE from time to time.

3.0 Mandatory Teacher Trainings.

a) Every teacher appointed / promoted to any position here onwards with effect
from the publication of this Government orders shall have to mandatorily

undergo 8 online modules of IIIOOCs in SWAYAIVI as per the AICTE teacher
training policy preferably within first year of service.



b) No newly appointed faculty member shall be completing the probation without
getting the certification of cornpletion of these B modules. The teacher training
policy document may be dov'rnloaded fronr AICTE website.

c) The requirement of completing these modules as envisioned in this gazette is

applicable to all the incumbent teachers also while applying for promotion /
selection to next higher cadre only once in the career.

d) The requirement of completing these modules, however, shall be permitted to be

fulfilled till 31"tJuly, 2022 so as to enable faculty members in equipping them for
requisite mandatory requirements of this AICTE gazette to avail the benefit of
promotion retrospectively from the date of eligibility.

4.0 Revised Pay Scales, Service conditions and Career Advancement Scheme for
teachers and equivalent positions:

The Direct recruitment on the post of lecturer shall be made at two different levels
of pay in Diploma level institutions based on the qualifications of the candidate at
the time of application. Minimum qualification, experience, research contributions,
feedback and requisite training requirements for different levels for direct
recruitment, screening and promotions for the faculty members are as follows;

4.1 For Direct Recruitment of Lecturer (Level - 9A, Entry Pay 56,100/-)

Those possessing a minimum of A-yeat Bachelor's degree shall be placed in Level
9A at entry pay of Rs.56,1 001.

(a) Engineering / Technology

B. E. / B. Tech. / B. S. in relevant discipline with First Class or equivalent.

(b) Pharmacy

B. Pharm. with First Class or equivalent.

(c) Hotel Management and Catering Technology

A minimum 4-year Bachelor's Degree in HMCT with First Class or
equivalent.

(d) Architecture

B.Arch. or a 4-year Degree in an allied field with First Class or equivalent.

(e) Fine Arts

Bachelor's degree in appropriate discipline of Fine Arts (Applied Arts,
Painting and Sculpture) or equivalent with First Class or equivalent.

(f) Design
Bachelor's degree in design or a minimum 4-year Diploma in any one of
the streams of Design, Fine Arts, Applied Arts and Architecture or
Bachelor's degree in Engineering with First Class or equivalent.



(q) Sciences and Humanities

Nilaster's oegree in appropriate subject with First Class or equivalent at
Bachelor's or l\ilaster's level.

4.2 For Direct Recruitment of Lecturer (Level - 10, Entry Pay 57 ,70011

(a) For Technical Disciplines
Bachelor's and Master's Degrees in relevant disciplines with First Class in
either of the two at the time of selection.

(b) For Sciences and Humanities

A Master's degree with First Class or equivalent in a relevant subject and,
must have cleared the National Eligibility Test (NET) conducted by the UGC
or the CSIR, or a similar test accredited by the UGC, like SLET / SET.

(c) For Promotion of incumbent Lecturer in Level 9A to Level 10

i) Candidates from technical disciplines shall be placed in Level 10 at
suitable cell as and when the candidates acquire the Master's
degree in relevant technical discipline.

ii) Candidates of Sciences and Humanities shall be placed in Level 10

at suitable cell as and when the candidates clear the National
Eligibility Test (NET) conducted by the UGC or the CSIR, or a
similar test accredited by the UGC, like SLET i SET-

iii) ln case candidates do not acquire relevant Master's degree in the
case of technical disciplines and in case of candidates from
Sciences and Humanities do not clear National Eligibility Test
(NET) conducted by the UGC or the CSIR, or a similar test
accredited by the UGC, like SLET / SET, they shall be placed in
appropriate cell of level 10 only after completion of 5 years.

4.3 Min. Qualifications for Lecturer (Senior scalexlevel - 11, Entry Pay 68900/-)

1) Qualifications as prescribed for the post of Lecturer.

AND

2) Three weeks of industrial training at the level of Lecturer

AND
3)Two weeks of Faculty Development Programme (FDP) recognised by

AICTE/UGC/TEQIP/NITTTR/ Pandit Madan Mohan Malviya National Mission on
Teachers and Teaching (PMMMNMTT/IISc/llT /University/Govt. and out of which at
least one of the FDPs shall be in advanced Pedagogy.

OR

3) One week faculty development programme as above and one eight weeks duratlon

f\,lOoCS course with E-Certiflcation by NPTEL-AICTE.



OR

3) Completed two such eight weeks duration I/OOCS courses with E-Certification by
N PTEL-AICTE.

AND

4) Minimum 5 years of experience and an average 360o feedback score between 8 to
10 on the scale of 10 in the cadre of Lecturer.

OR

4) Minimum 6 years of experience and an average 3600 feedback score between 5 to <
8 on the scale of 10 in the cadre of Lecturer.

4.4 Min. Qualifications for Lecturer (Selection Grade - l) (Level - 12, Entry Pay
79800/-)

1) Qualification as prescribed for the post of Lecturer (Senior Scale) necessarily with
a Master's Degree in relevant discipline in First Class or equivalent either at
Bachelor's or at Mastels level

AND

2) Three weeks of industrial training at the level of Lecturer (Senior Scale)

AND

3) Two weeks of Faculty Development Programme (FDP) recognized
AICTE/UGC/TEQIP/NITTTR/ Pandit Madan Mohan Malviya National lvlission
Teachers and Teaching (PMMMNMTTyIISc/llT /University/covt.

by
on

OR

3) One week faculty development programme as above and one eight weeks duration
MOOCS course with E-Certification by NPTEL-AICTE.

OR

3) Completed two such eight weeks duration MOOCS courses with E-Certification by
NPTEL-AICTE.

4) Minimum 5 years of experience with an average 3600 feedback score between I to
10 on the scale of 10 in the cadre of Lecturer (Senior Scale).

OR
4) Minimum 6 years of experience with an average 3600 feedback score between 5 to <
8 on the scale of l0 in the cadre of Lecturer (Senior Scale).



1) Qualifications as prescribed for the post of Lecturer (Selection Grade - l).

AND

2) Three weeks of industrial training at the level of Lecturer (Selection Grade - l)

AND

3) Two weeks of Faculty Development Programme (FDP) recognized by AICTE/UGC/
TEQIP/NITTTR/Panditlvladan Mohan Malviya National Mission on Teachers and
Teach i ng (Plvl MMNMTTyI lSc/l lT /University/Govt.

OR

3) One week faculty development programme as above and one eight weeks duration
MOOCS course wlth E-Certification by NPTEL-AICTE.

OR

3) Completed two such eight weeks duration MOOCS courses with E-Certification by
NPTEL-AICTE.

AND

4) Ph. D. in relevant discipline with minimum 3 years of experience, 2 research
publications in SCI journals IUGC IAICTE/ Cotu PCI approved list of journals and an
average 3600 feedback score between I to 10 on a scale of 10, all in the cadre of
Lecturer (Selection Grade - l) Level - 12.

OR

4) Ph. D. in relevant discipline with minimum 4 years of experience, 2 research
publications in SCI Journals I UGC I AICTE. CoA/ PCI approved list of journals and an
average 3600 feedback score between 5 to < 8 on a scale of 10, all in the cadre of
Lecturer (Selection Grade-l) Level - 12.

OR

4) Minimum 6 years of experience with an average 3600 feedback score between 8 to
10 on a scale of 10, all in the cadre of Lecturer (Selection Grade-l) Level - 12.

OR

4) Minimum 8 years of experience with an average 3600 feedback score between 5 to <
8 on a scale of 10, all in the cadre of Lecturer (Selection Grade-l) Level - 12.



Note: 360o Feedback

1. The feedback obtained every year, till the date of eligibility of next stage. shall be
taken as an a\/erage of all the preceding years added together reqLrired for
promotions.

2. ln case the candidate fails to achieve the minimum specified feedback score, the
subsequent years may be taken into consideration while dropping the lowest
feedback score in any one of the year.

4.5.1 Min. Qualifications for Senior Lecturer (Level - 11, Entry Pay 68900/) - By
Promotion.

'1) Qualifications as prescribed for the post of Lecturer and 5 years experience in

Teaching at the level of Lecturer
AND

2) Two weeks of induction training conducted by AICTE/UGC/TEQIP/NITTTR
PanditMadan Mohan Malviya National Mission on Teachers and Teaching
(PMMMNMTT/IISc/llT /at the level of Lecturer.

AND

3) Two weeks of Faculty Development Programme (FDP) recognised by
AICTE/UGC/TEQIP/NITTTR/ Pandit Madan Mohan Malviya National lvlission on
Teachers and Teaching (PMMMNMTT/IISc/||T /University/Govt. and out of which at
least one of the FDPs shall be in advanced Pedagogy

OR

3) One week faculty development programme as above and one eight weeks duration
MOOCS course with E-Certification by NPTEL-AICTE.

OR

3) Completed two such eight weeks duration MOOCS courses with E-Certification by
NPTEL-AICTE.

AND

4) Minimum 5 years of experience and an average 3600 feedback score between 8 to
10 on the scale of '10 in the cadre of Lecturer.

OR
4) l/inimum 6 years of experience and an average 3600 feedback score between 5 to <

I on the scale of 10 in the cadre of Lecturer.
4.5.2 Min. Qualifications for Senior Lecturer (Selection Grade - I) (Level - 12, Entry

Pay 79800/-)
1) Qualification as prescribed for the post of Lecturer (Senior Scale) necessarily with a
Master's Degree in relevant discipline in First Class or equivalent either at Bachelor's or
at Master's level.

AND



3) Two weeks of Faculty Development Programme (FDP) recognised by
AICTE/UGC/TEQIP/NITTTR/ Pandit Madan l\4ohan lrlalviya National lvlission on
Teachers and Teaching (PMMMN l\4TTyllSc/llT /Unive rs ity/Govt.

OR

3) One week faculty development programme as above and one eight weeks duration
MOOCS course with E-Certification by NPTEL-AlCTE.

OR
3) Completed two such eight weeks duration MOOCS courses with E-Certification by
NPTEL.AICTE.

AND

4) Minimum 5 years of experience with an average 3600 feedback score between I to
10 on the scale of 10 in the cadre of Lecturer (Senior Scale).

OR

4) Minimum 6 years of experience with an average 3600 feedback score between 5 to <
8 on the scale of 10 in the cadre of Lecturer (Senior Scale).

4.5.3 Min. Qualifications for Senior Lecturer (Selection Grade - ll) (Level - 13A1,
Entry Pay 131400/-)

1) Qualifications as prescribed for the post of Lecturer (Selection Grade - l).

AND

2) Three weeks of industrial training at the level of Lecturer (Selection Grade - I)

AND

3) Two weeks of Faculty Development Programme (FDP) recognised by AICTE/UGC/
TEQIP/NITTTR/Pandit Madan Mohan Malviya National Mission on Teachers and
Teach ing (PMMMN MTTyI lSc/l lT /University/Gor,t.

OR

4) One week faculty development programme as above and one eight weeks duration
MOOCS course with E-Certification by NPTEL-AICTE.

OR
4) Completed two such eight weeks duration MOOCS courses with E-Certification by

NPTEL.AICTE.
AND

5) Ph. D. in relevant discipline with minimum 3 years of experience, 2 research
publications in SCI journals i UGC / AICTE/ CoA/ PCI approved list of journals and an



average 360o feedback score between B to 10 on a scale of 10. all in the cadre of
Lecturer (Selection Grade - l) Level - 12.

OR

5) Ph. D. in relevani discipline with minimum 4 years of expcrience, 2 research
publications rn SCI Journals I UGC lAlCTE. CoA/ PCI approved list of journals and an
average 3600 feedback score between 5 to < 8 on a scale of '10, all in the cadre of
Lecturer (Selection Grade-l) Level - 12.

OR

5) Min.6 years of experience with an average 3600 feedback score between B to 10 on a
scale of 10, all in the cadre of Lecturer (Selection Grade-l) Level - 12.

OR

1. The feedback obtained every year, till the date of eligibility of next stage, shall be
taken as an average of all the preceding years added together required for
promotions.

2. ln case the candidate fails to achieve the minimum specified feedback score, the
subsequent year's may be taken into consideration while dropping the lowest
feedback score in any one of the year.

4.6 Minimum Qualifications for Head of the Section (Level - 13A1, Entry Pay
1,31,400t-l

For Direct RecruitmenUby Promotion:

Ph. D. in relevant field and First Class at Bachelor's or Master's Degree level in the
relevant discipline, minimum of 12 years of experience in Teaching/ Research/ lndustry,
out of which at least 2 years shall be post Ph.D experience minimum at the level of
Lecturer (Selection Grade-l).

OR

First Class at Bachelor's or Master's Degree level in relevant discipline with minimum of
'15 years of experience in Teaching / Research / lndustry, out of which at least 3 years
shall be at the level of Lecturer (Selection Grade - ll).

4.7 Qualifications for Principal

(Level - 13Al, Entry Pay 131400/- with the special allowance of Rs.4500/- per
month)

5) Min. 8 years of experience with an average 3600 feedback score between 5 to < 8 on
a scale of 10, all in the cadre of Lecturer (Selection Grade-l) Level - 12.

Note: 3600 Feedback



(a) urrect recrurtment:
Ph.D. and First class at either Bachelor's or Master's level in the relevant discipline with
minimum of 16 years of experience in Teaching / Research / Industry out of

which at least -? years shall be Post Ph. D experience and 5 years experience not
below the at the level of Head of Department/Head of Section.

OR

First class at Bachelois or Master's level in the relevant discipline and minimum of 20
years of experience in Teaching / Research/ lndustry, out of which 5 years of
experience not below the level of Head of DepartmenVHead of Section.

(b) For promotion of the Incumbent

Ph.D. and First class at Bachelor's or Master's level in the relevant discipline with
minimum of '16 years of experience in Teaching / Research/ lndustry out of which 5
years shall be at the level of Head of Section and 3 years shall be post- Ph.D
experience; An average 3600 feedback score of 5 to < 8 out of 1O for last 5 years-

OR

First class at Bachelor's or Master's level in the relevant discipline; minimum of 20 years
of experience in Teaching / Research/ lndustry, out of which 7 years shall be not below
the level of Head of Section. An average 3600 feedback score of I to 10 out of 10 for
last 5 years.

5.0 Min. Qualifications for Direct Recruitment and Promotion of Academic Staff
5.1 Min. Qualifications for direct recruitment of Librarian (Level - 9A,Entry Pay

56100/-)

(i) Master's Degree in Library Science/lnformation Science / Documentation Science or
an Equivalent Professional Degree with at least First Class or equivalent and a
consistently good academic record with knowledge of computerization of library.

(ii) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by
the UGC like SLET/SET or who are or have been awarded a Ph.D. Degree in
accordance with the University Grants Commission (Minimum Standards and Procedure
for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments
from time to time as the case may be:

Provided that the, candidates registered for the Ph. D. degree prior to July 1 1 , 2009,
shall be governed by the provisions of the then existing Ordinances / Bye-laws i
Regulations of the lnstitution awarding the degree, and such Ph.D. candidates shall be
exempted from the requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges / lnstitutions subject
to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular mode.

b) The Ph.D. thesis has been evaluated by at least two external examiners.

c) Open Ph.D. viva voce of the candidate has been conducted,



work in conferences/ seminars sponsored/funded/su pported by the
UGC/ICSSR/CSIR or any similar agency.

5.2 Minimum Qualifications for Direct Rccruitment of Physical Director (Physical
Education - Level - 9A, Entry Pay 56 100/-)

(i) tt/laster's Degree in Physical Education or I\,4aster's Degree in Physical Education
Science or equivalent degree with at least First Class or its equivalent with good
academic record from a recognized University / lnstitute.

(iii) Record of strong involvement and proven track record of participation in sports,
drama, music, films, painting, photography, journalism event management or other
student / event management activities during college / University studies.

iv) Record of organizing such events as student's convener or in later part of life.

v) Evidences of organising competitions and coaching camps for at-least tvvo week's
duration.

vi) Evidence of having produced good performance of teams i athletes for competitions
like National / State / Inter University / Combined University etc.

Physical Fitness Norms

Subjected to the provisions of these regulations, all candidates who are required to
undertake the physical fitness tests are required to produce a medical certificate.
Certifying that he i she is medically fit before undertaking such tests.

1. Norms for Men

12 Minutes run / walk test

Up to 30 Years Up to 40 Years Up to 45 Years Up to 50 Years

1 500 meters 1200 meters 800 meters
2. Norms for Women

8 Minutes run / walk test
Up to 30 Years Up to 40 Years Up to 45 Years Up to 50 Years

1 000 meters 800 meters 600 meters 400 meters

5.3 For Direct Recruitment of Physical Director (Physical Education) and Librarian
(Level - 10, Entry Pay 57,7001-l

A Master's degree with First Class or equivalent and have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC,
like SLET / SET.

(ii) Record of having represented the University / College at the inter-U n iversity / Inter-
collegiate competitions or the state and / or national championships,

1800 meters



(i) Physical Director (Physical Education) shall be placed in Level '10 at suitable cell
as and when the candidates clear the National Eligibility Test (NET) conducted
by the UGC or the CSIR, or a sinrilar test accredited bv the UGC. like SLET /
SET.

(ii) ln case candidates do not clear National Eligibility Test (NET) conducted by the
UGC or the CSIR, or a similar test accredited by the UGC, like SLET / SET,
they shall be placed in appropriate cell of level 10 only after completion of 5
years.

5.5 Methodology of further Promotions for Physical Director (Physical Education)
and Librarian

5.6 Career Advancement Scheme (CAS) for Librarians:

The Librarians shall have four levels i.e. Level '10, Level 1 1 , Level 12, Level 1341 .

5.6.1 From Librarian (Level 10) to Librarian (Senior Scale/Level I 1):

Eligibility:

(i) A Librarian who is in Level 10 and has completed four years of service having a Ph.D
degree in Library Science/ lnformatiorl Science/ Documentation Science or an
equivalent degree or five years' of experience, having at least a M.Phil. degree, or six
years of service for those without a M.Phil or a Ph.D. degree.

(ii) He/she has attended Orientation course of three one week FDP training
programmes; and

(iii) Training, Seminar or Workshop on automation and digitalisation, maintenance and
related activities, of at least 5 days, as per Table 4.

CAS Promotion Criteria:

A Librarian may be promoted if:

1) He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment
reports of at least three/four/five out of the last fourifive/six years of the assessment
period as the case may be as specified in Table 4,

And

2) The promotion is recommended by a screening-cum-evaluation committee.

5.6.2 From Librarian (Senior Scale/Level 11) to Librarian (Selection Grade/Level
121

Eligibility:

(a) He/she has completed five years of service in that grade.

The qualifications for promotions for Physical Director (Physical Education) and
Librarian shall be as per the UGC Notification No. F.1 -21201 7(EC/PS) Dated '1 8th July,
2018.
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(ii) Maintenance and other activities as per Table 4 of at least tlvo weeks (ten

days) duration (or completed two courses of at least one week (five days)
dLrration in lieu of every single cou rse/prog ram nre of at least two weeks(ten days)
duration),

(iii) Taken/developed one lVlOOCs course in the relevant subject (with e-
certification), or Library
(iv) up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

1) He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment
reports of at least four out of the last five years of the assessment period, as specified in
Table 4, and;

2) The promotion is recommended by a screening-cum-evaluation committee.

5.6.3 From Librarian (Selection Grade/level 12) to Librarian (Level 13 Al)

(a) He/she has completed three years of service in that grade.

(b) He/she has done any one of the following in the last three years:

i.Training/SeminarAy'y'orkshop/Course on automation and digitalization,

ii. Maintenance and related activities as per Table 4 of at least two weeks' (ten
days) duration,

iii.Completed two courses of at least one week(five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration),

iv.Taken/developed one MOOCs course in the relevant subject (with e-
certification), and

v. Library upjradation course.

CAS Promotion Criteria:

An individual shall be promoted it

'1. He/she gets a 'satisfactory' or 'Good' grade in the annual performance
assessment reports of at least tvvo out of the last three years of the assessment
period, as specified in Table 4;

And

2. The promotion is recommended by a Selection Committee constituted as per
these regulations/Government orders on the basis of the interview performance.

5.7 Career Advancement Scheme (CAS) for Physical Directors:

Teachers in institutions where Physical Education and Sports is a teaching
department shall be covered by the provisions given under sections 6.4 (ll) and 6.4 (lll)



(ii) The Physical Director shall have four levels i.e. Academic Level 10, Level 11, Level
12 and Level 13A1 .

5.7.1 From Physical Dircctor (Levcl 10) to Physical Directcr (Senior Scale / Levcl
11)

Eligibility:

1) He/she has completed four years of service with a Ph.D- degree in Physical
Education or Physical Education & Sports or Sports Science or five years of service with
an M.Phil. degree or six years of service for those without an IM.Phil or Ph.D. degree.

2) He/she has attended one Orientation course of 2'1 days' duration;

And

3) He/she has done any one of the following:

(i) Completed Refresher / Research Methodology Course/ workshop,

(ii). Training Teaching-Learning-Evaluation Technology Programme/ Faculty
Development Programme of at least 5 days duration and

(iii). Taken/developed one MOOCs course (with e-certification),

CAS Promotion Criteria:

An individual may be promoted if:

1. He/she gets a 'satisfactory' or 'good' grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six years of the
assessment period as the case may be, as specified in Table 5; and

2. The promotion is recommended by a screening-cum-evaluation committee.

5.7.2 From Physical Director (Senior Scale/Levell1)/ to Physical Director
(Selection Grade-l/Level 1 2):

(a) Heishe has completed five years of service in that grade.

(b) He/she has done any two of the following in the last five years:

(c) Completed one course / programme from among the categories of refresher
courses, research methodology workshops,

(d) Teaching-Leaming-Evaluation Technology Programmes / Faculty
Development Programmes of at least two weeks (ten days) duration,

(e) Completed two courses of at least one week(five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration),
and

(0 Taken/developed one MOOCs course in the relevant subject (with e-
certification).



An individual may be promoted if;

1. He/she gets a 'sat,sfactory' or 'good' grade in the annual performance
assessment reports of at least four out of the last five years' of the assessment
period as specified in Table 5,

And

2. The promotion is recommended by a screen ing-cum-evaluation committee.

5.7.3 from Physical Director (Selection Grade-ll/Level 12) to Physical Director
(Academic Level 13 A 1)

(a) He/she has completed three years of service.

(b) He/she has done any one of the following during last three years:

(c) Completed one course / programme from among the categories of
Refresher Courses, Research Methodology Workshop,

(d) Teach ing-Learning- Evaluation Technology Programmes / Faculty
Development Programmes of at least two weeks (ten days) duration (or
completed two courses of at least one week (five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration),

(e) Taken / developed one MOOCs course in relevant subject (with e-
certification),

CAS Promotion Criteria:
An individual may be promoted if;

(a) He/she gets a 'satisfactory' or 'good' grade performance assessment reports
of at least two out of the last three years of the assessment period as
specified in Table 5, and;

(b) The promotion is recommended by a selection committee constituted as per
the regulations on the basis of interview performance.

5.8 Relaxation in terms of Faculty Development Programme (FDP), lndustrial
training and 360' feedback and research publication requirement:

lf any faculty member working in diverted capacity, Relaxation in terms of FDP,
lndustrial training and 360' feedback and research publication requirement may be

extended for faculty members working in diverted capacity for not more than a period of
3 years. However, having ACRs consistently above "Very Good'is necessary.

6.0 Additional Requirements

6.1 Research Publications

In order to ensure quality of publications for promotions, a minimum standard would be
ensured through the following.

(a) For the purpose of promotions, candidates must have published research
papers in SCI journals OR UGC approved Journals OR AICTE approved list



(b) ln case of HMCT, 1 live case study or.1 live industry project as research /
consultancy having credential of very high standing would be recognized as
equivalent to 1 publication.

(c) ln case of Design. Architectlrre and Tov,/n Plannin! 1 live casc study, 1 live
industry project as research / consultancy or 1 exceptional design having
credential of very high standing / obtained high level recognition would be
recognized as equivalent to 1 publication.

6.2 Equivalence for Ph.D. / Eligibility of direct Ph.D. after B.E. / B.Tech
6.2.1 Equivalence for Ph.D

Equivalence for PhD is based on publication of 5 lnternational Journal papers, each
Journal having a cumulative impact index of not less than 2.0, with incumbent as the
main author and all 5 publications being in the authors' area of specialization.
Alternatively, the person should have obtained at least two patents or contributed to the
increased productivity in the place of work recognized at state or national level or
elected as a Fellow of any of the national academies. However, the procedure of
providing equivalence shall be devised by concerned affiliating university.

6.2.2 Eligibility of direct Ph.D. after B.E./B.Tech

6.3 Class / Division

Grade Point

6.25 55 Yo

6.75 60 o/o

7.25 65%

7.75 70 Yo

oaE 75 Yo

The qualification of Ph.D acquired for the various level of posts directly after B.Ei
B,Tech. is applicable in Technical lnstitutions, provided degree of Ph. D awarded is rn

relevant discipline by a recognised University following the process of registration,

course work and evaluation etc. as prescribed by UGC or has been awarded by the
lnstitutes of national importance (i.e. llTs/llSc/ NlTs etc.), duly recognized by the
MHRD. Further, candidate should have obtained at least first class at Bachelods level in
Engineering /Technology.

lf a class / division is not awarded, minimum of 60% marks in aggregate shall be
considered equivalent to first class / division. lf a Grade Point System is adopted the
CGPA will be converted into equivalent marks as below.

Equivalent Percentage



6.4 Nomenclature of relevant degrees

6.5 Incumbent faculty Members with previous qualifications

Existing incumbents recruited as a Faculty with the basic minimum qualifications such
as M.Sc. ([/athematics), IM.Sc. (Biotech nology), M.Sc. (Electronics), M.Sc.
(Computer Science & allied subjects), Ivl.Sc. (Physics), M.Sc. (Chemistry), MCA,

PGDM, AMIE / M. Com and any other similar qualifications which were considered
eligible at the time of recruitment or taken admission in such courses before publication
of this Govt. order are to be considered as eligible for promotion as well as direct
recruitment in the same or other institutions, subject to fulfillment of other eligibility
criteria and higher qualifications as prescribed, if any, for various teaching posts.

Any Faculty Member on deputation to some Government Organization /Autonomous
Bodies such as DTE IAICTE IUGC /MHRD /DST / Universities etc on academic /
administrative positions shall be deemed to have experience of academics and
academic administration and be exempted from the requirement of FDP, lndustrial
Training and 360o feedback. lf the faculty has secured at least Very Good rating, it shall
be considered equivalent to I points on a 10 point scale of 3600 feedback in reference
to this notification for the period of deputation.

6.7 Authorization to the Commissioner of Technical Education:

The Commissioner of Technical Education is authorized to prescribe any more
appropriate conditions in implementation of AICTE Pay Scales and regulations to the
teachers and other academic staff such as Librarian and Physical Education personnel
working in the department subject to condition that it does not confer any undue benefit
to the teachers and there should not be any additional expenditure on the state
finances.

The qualifications for various faculty posts specify that the degree shall be in the

appropriate / relevant branch of specialization. [ilany llTs, NlTs Central Universities
start interdisciplina ry programs of nei,v nomenclatures. ln vievv of the increa-eifg

imporiance of inte rdrsciplina ry nature ci engineering, the inte r-disciplinary courses ior
both UG and PG specializations may be considered. The selection committee may take

a final decision in this regard depending on the requirement of the program of study and

institution. AICTE has already clarified this issue vide Government of lndia Gazette F.

No. 27lRIFD/PaylO112017-18 dated 28.O4.2017. ll any specialization is not available in
the AICTE basket, the Board / Director of Technical Education / Public Service
Commission / University shall decide the equivalence based on the curriculum of the
program. Hence, incumbent faculty recruited in the past based on their qualifications /
specializations acquired will continue to be eligible for promotion as well as direct
recruitment in the same or other institutions, subject to fulfillment of other eligibility
criteria and higher qualifications as prescribed, if any, for various teaching posts.

6.6 Faculty Members on deputation



The qualifications and other eligibility criteria for the promotions of teachers and other
Academic Staff such as Library and Physical Education Personnel working in the
Depadment shall be governed by APTES Rules issued vide G.O.lr,4s. No.178, Higher
Education (TE) Depadment dated 09.12.2005 till 31 .07.2022 only. The Commissioner
of Technical Education shall submit necessary proposals to Government immediately,
as per the modalities appended to this order, for issue of amendment orders to the
existing APTES Rules before 31.07.2022



ANNEXURE- I

Pay Matrix Table for Diploma Level Technical lnstitutions

PAY MATRIX

(All figures are in Rupees)

15600-39100

Lecturer
(Selection
Grade -l)

8000

29900

12

Pay Band Vl CPC

Lecturer
(Senior scale)Cadre Tatle Vll CPC Lecturer Lecturer

Academic Grade Pay-Vl
CPC 5400 6000 7000

21600 .)F,70n'Entry Pay 21000

Cell No. / Level -------> 9A 10 11

1 56100 6890057700 79800



2 57800 59400 71000

.1 59500 61200 73100

4 61300 63000 75300

E 63100 64900 77600

6 65000 66800 79900

7 68800 82300

I 69000 70900 84800

o 71100 73000 87300

10 73200 75200 89900

77500 9260011 75400

12 77700 79800 95400

82200 9830013 80000

82200

84700

87200

89800

92500

95300

98200

101 100

104100

107200

'1 10400

1 13700

67000

II I



84700 10120014 82400

84900 87200 10420015

89800 107300io 87400

17 90000 92500 1 10500

92700 95300 1 '1380018

'19 95500 98200 117200

20 98400 101 I 00 120700

21 101400 1041 00 124300

22 104400 107200 128000

107500 110400 131800

24 1 10700 113700 135800

25 1 14000 1 17100 139900

117100

120600

124200

127900

131 700

'135700

139800

144000

148300

152700

'157300

162000
I



26 117400 120600 144100

'120900 124200 148400

ao 124500 127900 152900

29 128200 131700 157500

30 132000 135700 162200

3'1 136000 139800 '167100

32 140100 144000 172100

JJ 144300 148300 177300

34 148600 152700 182600

1 53100 157300 188100

157700 162000Jb '193700

37 166900 .199500

JO 167300 1 71900 205500

'166900

1 71900

177100

182400

'187900

193500

199300

205300

211500

162400 |



1771002c) 172300

40 177500 182400

Note-l:-PAY MATRIX for Principals and other faculty members already drawing the pay in the A(
Notification dt.20 O5.202O (The Gazette Govt. of lndia dated 29.05.2020).

Note-2: The end-points of any column do not signify the end points of the pay received at thr
pay scales, the last point does not represent the maximum pay of that level for calcu
treated as the maximum and minimum of a pay scale tc



ANNEXURE _ II

Constitution of Conr mittee for Direct Recruitment, S creening and Promotion

The following guidelines shall be pursued on.

(a) Direct Recruitment of the Lecturers in Government Polytechnics.

(b) Promotion for Senior Lecturer, Head of Section (HoS) and Principal.

(c) Screening for promotion to Lecturer (Level 10), Lecturer (Senior Scale),
Lecturer (Selection Grade-l), Lecturer (Selection Grade - ll) under Career
Advancement Scheme (CAS)

Selection Proceedings:

All the screening / selection procedures shall be completed immediately after the
screening / selection committee meeting itself, wherein, minutes are recorded
along with the scoring Proforma and recommendation made on the basis of merit
with the list of selected / promoted candidates in order of merit, duly signed by all
members of the committee.

(a)

(b)

(c)

1.

2.

Direct Recruitment of the Lecturers in Government Polytechnics.

The Direct Recruitment for the Lecturers in Government Polytechnics in Andhra
Pradesh is done through the Andhra Pradesh Public Service Commission
(APPSC) in accordance with its recruitment procedure

Promotion for Senior Lecturer, Head of Section (HoS) and Principal

The promotions for Senior Lecturer, Head of the Section (HOS) and Principal
shall be effected through Departmental Promotion Committees (DPCs)
constituted from time to time by the Government of Andhra Pradesh as per the
Rules in vogue. The Andhra Pradesh State Government shall decide the
composition of 'Departmental Promotion Committee (DPC)' from time to time for
different Promotions to various posts.

Screening for promotion to Lecturer (Senior Scale), Lecturer (Selection
Grade-l), Lecturer (Selection Grade - ll) under Career Advancement Scheme
(cAS)

The A.P.P.S.C. shall scrutinize and recommend the names for promotion under
CAS. The committee shall scrutinize the applications in the light of guidelines
prescribed by this Government Order and recommend the names without
subjecting them for interviews to the competent authority. The Screening
Committee at APPSC shall scrutinize and recommend the names for the
promotion of Lecturer (Senior Scale), Lecturer (Selection Grade-l), and Lecturer
(Selection Grade - ll Level-13A1 ) under Career Advancement Scheme (CAS).

Note:

The report of screening committee shall be approved by the concerned
Director of Technical Education.

Criterions for screening the proposals for promotion shall be devised by the
respective Director, Technical Education. However, conditions for screening /
promotion such as 360o feedback, industrial training, FDPs etc- laid down by
AICTE through this gazette be adopted.



ANNEXURE - III

CALCULATLION OF 360O FEEDBACK SCORE

The 360 Degree Score shall be delermined on the basis of following parameie rs

(a) Teaching Process (Maximum Point 25)

(b) Students' Feedback (Maximum Point 25)

(c) Departmental Activlties (Maximum Point 20)

(d) lnstitute Activity (Maximum Point 10)

(e) ACR (10 Points)

(f) Contribution to Society (Maximum Point 10)

The candidate shall submit calculation sheet for each academic year to be
considered and a summary sheet exhibiting his/her score on a 1O-pointscale

(a) Teaching Process (Maximum Points25)

The calculation shall be presented in a table-A as presented in this Annexure.
The table will have the details of courses taught in the academic year in
consideration, like Semester, course Code / Name, No. of scheduled classes,
classes actually held. The total shall be reduced on 2S-point scale.

(b) Students' Feedback (Maximum Points2s)

The candidate shall submit average score for each course taught during
academic year under consideration on a scale of 25. The average of total of all
such score shall be used (Tabte-B).

(c) Departmental Activities (Maximum Points20)

This section summarizes all the responsibilities assigned by Head of the Section
to a teacher during academic year under consideration through a proper office
order. This may include responsibilities like Lab l/C, Time Tablel/C,NBA-AICTE
work, sponsored projects, departmental news letter etc. The candidate will earn
3 points per semester for each activity upto a maximum of 20 (Table-C).

(d) lnstitute Activity (Maximum Pointsl0)

This section summaries all the responsibilities assigned by Head of the institute
to the candidate during academic year under consideration through a proper
office order. This may include responsibilities like Head of section, Coordinator,
Warden, Training and Placement officer, Estate Officer etc. The candidate will
earn 5 points per semester for each activity up to a maximum of 10 (Table-D).

(e) ACR (Maximum Pointsl0)

ACRs maintained at institute level shall have 10 points based on grading.

(f) Contribution to Society (Maximum Pointsl0)
The candidate involved in different initiatives by AICTE. The candidate will earn
5 points per semester for each activity. The claim should be supported by an
office order/ official communication from Head of Institute.
The grand total of points for all academic years shall be converted to a 10



points scale.

Note:

a. The activities nrentioned itr above criterion are rndicative. Principal / Director
/ HOS may add or remove some of the activities at department and institute
level as per the requirements of the institute.

b. ACRs maintained at institute level shall have 10 Marks based on grading.

Calculation of Credit Points

(Sample Calculations Page-1 )

Name

Present Position

Academic Year
Teaching Process

i. Teaching Process (Max Point25)

lt. Students' feedback (Max Point25)

r. Departmental Activities (Max credit20)

S,
No

Semester Go u rse
Code/
Name

No. of
Sched uled

Classes

No. of
actually held

classes

Po ints
earned

Enclosur
e No.

1 112018-19 CET-1OO 42 39
2 1t2014-19 CET-2OO ?o 38
J 2t 2018-19 rvED-100 41 ?o

4 2t 2018-19 BSE-1OO 42 41
Total 164 157 23.93

S.
No.

Cou rse
Code/
Name

Average Student feedback
on the scale of 25

Enclosure
No.

1t2018-19 CET-1OO aa .)

1t2018-19 21.8

2t 2018-19 N/ED-100 19.6

2/ 2018-19 BSE-1OO

Total 86.5

S.
No.

Semester Activity Credi
t

Point

Criteria Enclosu
re No.

1 1t2014-19 Lab l/C J 3 PoinU semester
2 1t201A-19 Consultancy J 3 PoinV semester
3 1t2018-19 Timetable l/C 3 PoinV semester

2t 2014-19 Timetable l/C 3 Point/ semester
5 2t 2014-19 NBA work 3 3 PoinU event
6 2t 201A-19 Lab I/C 3 PoinU event
7 2t 2018-19 Consultancy 3 3 Point/ semester

Total 21

Semester

CET-2OO

4 J

I



Calculation of Cred it Points

iv. lnstitute Activities (Max Credit'l0)

Activitv Credit
Point

C rite ria Errclosu
rc No-

1

Semester

1l 2018-19
lncharge internship i
Swachh Bharat 4 4 Point/ semesteT

2 P ointl semester

ACRs maintained at institute level (Max Creditl0)

Extraordinary
Excellent Very Good Good

10 q o 7 5

S. No. Year Activity Credit
Po int

Griteria En clos u
re No,

I 2018-'1 I ACR 10 Extraord inary

I ACR 8 Very Good
3 ACR q Excellent

4 ACR 10 Extraordinary

Average 3714 =
9.25

vi. Contribution to Society (Max Greditl0)

S.
No

Semest
er

Activity Credit
Point

Criteria Enclosure
No.

1 Induction
Program

E

2
Unnat Bharat
Abhiyan 5

3 Yoga Classes 5
4 Blood Donation 5

vii" Calculation of Credit Points (Blank Format)

Name

Present Position

Academic Year

Teaching Process

2
Coordinator appointed
by Head of lnstitute 2

3 2t 2018-19 Organ ized Conference 2 PoinV event

4 2t 2018-19 FDP / Conference

2

2

vllt. Teaching Process (Max Point25)

fsT
I r'r". I

I

I

fi,ro,,u-,n

'1 point / event, to be 
I

divided between all I

co- coordinators I

Satisfactory



S
No

Semest
er

Co u rse
Code/ Name

of Scheduled
Classes

No. of
actually held
classes

Po i t.l t Enclosur
e no.

1

2

Students' feedback (Max Point25)

J. Departmental Activities (Max credit20)

S. No Semester Activity Cred it Point Criteria Enclosur
e no.

1

2

K. lnstitute Activities (Max Creditl0)

S.
No

Semeste
r

Activity Credit
Po int

Criteria Enclosure
no.

1

2

L. ACRs maintained at institute level (Maximum Points'|0)

M. Contribution to Society (Maximum Pointsl0)

Summary

S.
No.

Semester Course
Code/
Name

1

2

S.
No

Year Activity Credit Point Criteria En c losu re
No.

1

2

S.
No

Semeste
r

Activity Credit
Point

Criteria Enclosure
no.

1

2

Summary Acad emic
Year 1

Academ ic
Yeat 2

Academ ic
Year 3

A. Teaching Process (Max Points
25)
B. Students'feedback (Max Points
25)
C. Departmental Activities (tvlax
Points 20)

I

i

AverageStudentfeedb i Enclosure no.
ack on the scale of 25 |

I

I

I



D. lnstitute Activities (t\,4ax Points
10)
E. ACR (lVax Points 10)

F. Contrjbution to Society (l\,4ax

Poirr iS ]!L
Total (l\lax Points 1 00)

For

STUDENT'S FEEDBACK FORM
(To be used by institutions)

ettin filled in throu h student

Total on 1 0 Point scale

Acad em ic
Yea r.

Course

Date of the
feedback

Semester

Name of the
Faculty

Very
Poor

Poo r Good very
Good

ExcellentS.
No.

Description

(1) (21 (3) (4)

1 Has the Teacher covered
entire Syllabus as prescribed
by University/ College/
Board ?

(s)

Has the Teacher covered
relevant topics beyond
syllabus

2

Effectiveness of Teacher in
terms of :

(a) Technical contenUcourse
content
(b) Communication skills
(c) Use of teaching aids
Pace on which contents were
covered

4

Motivation and inspiratlon for
students to learn

Support for the
developmentof Students'skill

6

( i) Pra ctica ld emo nstratio n
(ii)Hands ontraining

7 Clarity of expectations of
students
Feedback provided on
Students'progress

I Willingness to offer help and
advice to students.

Total

I



S. No

Ta tr le 4
Asscssment Criteria a nd l{etl.r

Activity
odolo. v for Libr; nans

Grading Criteria

90% and above - Good

Regularity of attending Iibra ry
(Calculated in terms of

percentaoe of davs attended to
the total dumber 6f davs he/she
is exoected toattend)While
atteridino in the libraiv. the
individua-l is exoectedto
undertake, inter alia, following
items of wbrk:

1

Below 90% but
70% and above

Less than 70%

- Satisfactory

- Not
Satisfactory

Good - 1 National level seminar/
workshop + 1 State / institution
level workshop / Seminar

Satisfactory - 1 National level
seminar/workshop or 1 state
level seminar/ workshop + l
institution level seminar/
workshop or 4 institution
seminar/ workshop

Unsatisfactory - Not falling in above
two categofles

2

Conduct of seminars/
workshoos related to librarv
activitv or on soecific books br
genre'of books.

Good - 95 - 100% of phvsical books
and journals in cbmputerized
database.

Satisfactorv - At least 90 - 95% of
physical books and journals in
computerized database.

Unsatisfactory - Not falling under
good or satisfactory.

OR
Good - 100% Catalogue database

made up to date

Satisfactory-90% catalogue database
made up to date

Unsatisfactory - Catalogue database
not up to mark.

(To be verifies in random by the

lf librarv has a comouterized
databa6e then

OR
lf librarv does not have a
comput6rized database

J

'1 
. Library Resource and

Organization and maintenance
of books, journals and reports.

2. Provision of Library reader
services such as literature
retrieval services to
researchers and analysis of
report.

3. Assistance towards
updatinginstitutional website



A Pronrotion ommr ttee

4

Note:

Good : Checked inventorv and
mission book lesS than 0.5%

Satisfactory - Checked invenlcry and
missing books less than 1%

Unsatlsfactorv - Did not check
inv6ntorv OR Checked
inventori and mission books
1o/o or rriorc.

(1) lt is recommended to use ICT technology to monitor the attendance of
library staff and compute the criteria of assessment.

(2) The Librarian must submit evidence of published paper, participation
certificate for refresher or methodology course, successful research
guidance from Head of Section of the concerned department, project
completion.

(3) The system of tracking user grievances and the extent of grievances
redressal details may also be made available to the CAS promotion
comm ittee.

(i) Digitisation of books
database in institution
having No computerized
database.

(ii) Promotion of library network.

(iii) Systems in place for
dissemination of information
relating to books and other
resources.

(iv) Assistance in college
Administration and
governance related work
including work
extracurricular activities.

(v) Design and offer short{erm
courses for users-

Publications of at least
one research paper in UGC
approved journals.

vi)

Satisfactory : At least one activity

Not Satisfactorv. Not involved/
undertaken any of the
activities.

Good lnvolved in any two
activities

5

Good. Good in ltem 1 and satisfactory/ good in any two other items including
Item 4.

Satisfactory: Satisfactory in ltem 1 and satisfactory/ good in any other two
items including ltem 4.

Not satisfactory. lt neither good nor satisfactory in overall grading.

Overall
Grading

Checking inventory and extent 
I

mrssrng booKs 
I



st.
No

Table 5

Assessment Criteria and Methodology for Physical Directors

Activity Gra nting Criieria

Attendance calculated in terms of
percentage of days attended to the total
number of days he is expected to attend.
(Timings for the Physical Director may be
from 6.00 AIvl to 10 00 Alr,4 and 3 00 Plr,4 to
6.00 PM)

90 and above- Good
Above 80 but
below 90
- Satisfactory.

Less than 80
- Not

Satisfactory.

1

2 Organizing intra college competition

Good - lntra college
competition in
more than 5
disciplines.

Satisfactory - lntra
college
competition in 3-
5 disciplines.

Unsatisfactory * Neither
good nor
satisfactory.

Good - National level
competition in at least on
e discipline plus
Sate/District level
competition in at least 3
disciplines. Satisfactory

- State level competition
in at least one
discipline plus
district level

competition in at least 3
disciplines.

Or District level
competition in at
least 5 disciplines.

Unsatisfactory - Neither
good nor
satisfactory.

lnstitution participating in external
competitions

3

Good/Satisfactory/
Not-Satisfactory
to be assessed by the
Promotion committee.

4

Up-gradation of sports and physical training
infrastructure with scientific and technological
inputs. Development and maintenance of
playfields and sports and physical
Education facilities.

I



5

(i) At least one student of the institution
participating in national/ state/
university/(for college levels only)
teams. Organizing state/national/ inter
- un iversity/inter college level
competition.

(ii) Being invited for coaching at
state/national level

(iii) Organizing at least three workshops in a
year.

(iv) Publications of at least one research
paper in UGC approved journal.
Assistance in college administration
and governance related work including
work done during admissions,
examinations.

Good. lnvolved in any two
activities.

Satisfactory: 1 activity

Not Satisfactory:
Not involved/u nde rtaken

any of the activities



(i)

(ii)

(iii)

FORM OF OPTION
hereby elect the

revised pay structure v\,ith effect from 1st JanL;ary 2016

I ...........,...... .......... hereby elect the
revised paystructure with effect from 1st January, 2016 and exercise my
promotional fixation with effect from

I .................. ... hereby elect to
continue on the existing scale of pay of my post mentioned below until:

(a)

(b)

the date of my next increment

the date of my subsequent increment raising

the existing scale

the date of my promotion/placement (CAS) to

tn

(c)

my pay to Rs. .

in the existing scale of pay of Rs

Declaration - I hereby undertake to refund to the Government any amount which may
be drawnby me in excess of what is admissible to me on account of erroneous fixation
of pay in the revised pay structure as soon as the fact of such excess drawl comes /
brought to my notice.

Signature
Name
Designation
Date
Station

Countersignatu reof the Head of the
lnstitution/ Office
lnstitution / Office in which employed

SAURABH GAUR
PRINCIPAL SECRETARY TO GOVERNMENT (FAC)



APPENDIX-B

Modalities for implementation of AICTE Scales of Pay, 2016 to the Retired
Teachcrs and other acadctrtic staff sucl.t as Library and Physical Educatiorr
persoirriel worked in Govr inrnent arrd Aided Polytechtrics and sirnilar stali
worked in the Offices of Commissioner of Technical Education, Regional Joint
Director and State Board of Technical Education and Training:

General:

The consolidation of pension shall be sanctioned to the Teachers and other
academic staff such as Librarians and Physical Education personnel of the
Government and Aided Polytechnics, and similar staff worked in the Offices of
Commissioner of Technical Education, Regional Joint Director and State Board of
Technical Education and Training, who were drawing AICTE Scales of pay and retired
from service prior to 01.01.2016 on the similar basis of the orders issued in

G.O.Ms.No.15, Higher Education (UE) Department, Dated: 13.02.2019.

Govt. of lndia vide O.M.F. No. 3813712016 P&PW(AXii), Dated: 4.8.2016, Govt. of
lndia, F. No. 38/3712016 P&PW(A)(ii), Dated. 12.5.2017, Govt. of lndia Lr. No. 38/ 37i
2016-P&PW(A) , dt.6.7.2017 & Govt. of lndia, MHRD No. 1-112017-U. ll,
Dated:'1 1.6.2018, issued orders consolidating the pension of the pre-2016 pensioners
and family pensioners w.e.f. 01 .01 .2016 based on the recommendations of the
Seventh Central Pay Commission. The Government of lndia issued concordance tables
for implementation of consolidated pension.

Fixation of Pension and other Pensionery details:

1 ) The consolidation of the pension of the pre-20 16 pensioners and family
pensioners of Government Polytechnic and Aided Polytechnic and other academic staff
such as Librarians and Physical Education personnel and similar staff worked in the
Offices of Commissioner of Technical Education, Regional Joint Director and State
Board of Technical Education and Training in the State who have drawn AP AICTE
Scales of Pay and retired / died from service prior to 01.01.2016, as per the guidelines
given below:

(i) For existing pensioners, who have retired before 01 .01 .2016, the revised
pension/family pension with effect from 0'l .01 .2016 shall be determined by
multiplying the existing pension/family pension, as had been fixed at the time
of implementation of 6th CPC recommendations, by 2.57. The amount
of revised pension family pension so arrived at shall be rounded off to next
higher rupee.

(oR)

(ii) The pension / family pension w.e.f. 01.01.2016 may be revised by notionally
fixing the pay of pensioners in the pay matrix recommended by the 7rh CPC in
the level corresponding to the pay in the pay scale/pay band and grade pay at
which pensioners retired/died. This will be done by notional pay fixation under
each intervening Pay Commission based on the formula for revision of pay.
While fixing pay on notional basis, the pay fixation formulae approved by the
Government and other relevant instructions/ clarifications (such as faculty
members / Principals who are retired and are in AGP of '10,0001 as per 6rh

CPC, shall be fixed in the appropriate cell corresponding to Level '14 of pay
matrix table recommended by 7"'CPC) on the subject in force at the relevant
time shall be strictly followed, 50% of the notional pay as on 01 .01 .2016 shall
be the revised pension and 30% of this notional pay shall be the revised
family pension w.e.f. 01.01 .2016. ln case of family pensioners. who were



entitled to family pension at enhanced rate, the revised family pension shall
be the notional pay as on 01.01.2016 and shall be payable till the period up to
which family pension at enhanced rate is admissable as per rules. The amount
of revised pension/family pension so arrrveo'at shall be rounded off to next
higher rupee.

(iii) ln cases where pension / family pension vt.e.f . 1.1 .2016, as arrived at in
accordance with point (i) above or worked out in accordance with point (ii)
above, the pension/family pension whichever is higher shall be treated as
revised pension/family pension w.e.f. 1.'1 .2016.

(iv) Those who are drawing pension/ Family Pension, as per the AICTE Pay
scales, are eligible to draw pension / Family pension under these AICTE pay
scales 2016.

(v) For the purpose of point (ii) to arrive at notional fixation of pay of the
pensioners and family pensioners, the concordance tables given in the Govt.
of India Lr.No.38l 3712016- P& PW (A) dt.6.7.2017 shall be followed.

The amount so arrived will be regarded as consolidated pension/ family pension
with effect from 01.01.2016.

ln case where the pension consolidated is treated as the final full pension, it shall
not be lower than 50% of the corresponding pay in the revised pay scale,
corresponding to the pre-revised pay scale, from which the pensioner had retired.
Such pension will be suitably reduced pro-rata, where the pensioner has less than
the maximum required service for full pension as per rule (Rule 46 of APRP Rules
1980) applicable to the pensioner as on the date of his/ her superannuation /
retirement and in no case, it will be less than the minimum pension, as prescribed
by the Government from time to time. Similarly, in case where the family pension
so consolidated is treated as final, it shall not be less than 30% of the
corresponding pay in the revised scale of pay introduced with effect from
01.01.2016, for the post held by the concerned pensioner.

The pay scales as indicated in these orders shall be followed, for allowing the
minimum pension/ family pension.

The Central Dearness Relief shall be paid on the consolidated pension from time
to time as and when the Government sanctions the same to State Government
Employees. The Dearness Relief shall be rounded off to the next rupee.

Revised consolidated pension so arrived as above, shall be worked out with
reference to the total pension i.e., inclusive of commuted portion of pension
which should be deducted from the said amount while making monthly
disbursements.

The consolidation of pension / family pension to all the Government Polytechnic
Teachers and other academic staff such as Librarians and Physical Education
personnel and similar staff working in the Office of Commissioner of Technical
Education, office of the Regional Joint Directors and Office of State Board of
Technical Education and Training, who retired or died prior to 1.1.2016 and who
have drawn Andhra Pradesh AICTE Scales of Pay, will be revised based on their
new pay fixed in the AP Revised AICTE Pay Scales of 2016. Similarly, the
consolidation of pension/family pension of all The Government Polytechnic
Teachers and other academic staff such as Library and Physical Education
personnel and similar staff working in the Office of Commissioner of Technical
Education, office of the Regional Joint Director of Technical Education and
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Office of State Board of Technical Education and Training who have retired on
or after 01 .01 .20'16, will be revised based on their new pay fixed in the AP
Revised AICTE Pay Scales of 2016. Thesc are also applicable to the Joint
Directors working in the office of Commissioner of Technical Education and the
office of the Regionai Joint Direclorates of 'l'echnical Education and Secretary
and Additional Secretary working in the office of the State Board of Technical
Education and Trarning who are drawing the AICTE scales of pay 2006.

The pensioners are not entitled to commute any portion of pension on the
difference in pension admissible as above.

The Additional quantum of pension, Medical Allowance and other related benefits
shall be applicable as per orders issued by the State Government from time to
time.

The revised consolidated pension/ family pension shall come into force with effect
from 01.01.2016.

The revised consolidated pension/ family pension shall be implemented w.e.f 01-
01-2016 to '18-08-2019 on notional basis. Arrears payable w.e.f 19-08-2019 shall
be paid in cash in three equal installments as decided by the Government.

The Pension Disbursing Officers shall communicate the amount of Revised
Consolidated Basic pension and Revised Consolidated Basic Enhanced Family
Pension/ revised consolidated basic normal family pension to all the service
pensioners and family pensioners and obtain their acknowledgement in token of
having received the same.

All the Pension disbursing authorities shall note the consolidated pension in the
pension payment orders. They shall simultaneously calculate and note the
corresponding consolidated enhanced family pension in the pension payment
orders. Similarly in case where enhanced family pension is being paid, the
normal family pension to be payable in future, shall also be consolidated and
noted on the pension payment orders.

The expenditure shall be debited to the concerned pension Head to which the
pensions are being debited. Further, the Principal Accountant General shalV'
adjust the expenditure on pension/family pension in terms of the orders issued by
the State Government from time to time.

15. These modalities are not applicable to the retired Teachers and other academic
staff such as Library and Physical Education personnel, who are under
Contributory Pension Scheme. The rules of the Contributory Pension Scheme as
applicable to the State Government Employees shall be applicable to the retired
Teachers and other academic staff such as Library and Physical Education
personnel.

SAURABH GAUR
PRTNC|PAL SECRETARY TO GOVERNMENT (FAC)
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